IN THE COUNTY COMMISSION OF WOOD COUNTY, WEST VIRGINIA
#1 COURT SQUARE, SUITE 203
PARKERSBURG, WV 26101

IN RE: MINUTES OF MEETING HELD
MONDAY, MARCH 3, 2014
PRESENT: WAYNE DUNN, PRESIDENT

STEPHEN GAINER, COMMISSIONER
DAVID BLAIR COUCH, COMMISSIONER

At 9:30 A.M., the County Commissjon of Wood County met in regular session. They signed |
purchase orders, invoices, orders and other correspondence.

The County Commission approved Erroneous Assessment Applications in regard to personal
and real property for Barry K. Mills (2012) and Clyde G. Way (2013). Copies are attached to these
minutes,

The County Commission called for a Special Qession to be held in regard to the preparation of
the Budget for the fiscal year 2014/2015. (Order M/special session — budget 2014)

AGENDA AND DISCUSSION ITEMS

At 9:30 A.M., the County Commission approved the hiring of Dallas Reynolds as an intern for
the Wood County; Nathan Utt as a2 Deputy Sheriff for the Wood County Sheriff’s Department and
Sandra Kay Helman for the Wood County Holding Center. Nathan Uti was sworn in.

At 9:40 AM., the County Commission met with Toni Tiano, Grant Consultant and Wood
County Day Report Center Interim Director, Hernando Escandon, They presented the application for
the Community Corrections Grant. After discussion, the County Commission authorized Wayne
Dunn, aé President, to sign the said application. (Order M/2700)

At 9:50 AM., the County Commission discussed the appeal of the denial for a variance for
Limited Video Lottefy License for Haggard’s Bar and Grill.  After discussion, the County

Commission Authorized a variance to be graﬁted for limited Video Lottery License. (Order M/2701)
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At 10:03 AM., Mark Rhodes, Wood County Clerk, presented a request in the estate of Mark

Britton to have the Shefiff execute this estate. No decision was made.

ORDERS APPROVED AND ATTACHED TO THESE MINUTES
M/special session — budget 2014, M/2700, M/2701, M/2702, A/1240

Having no further scheduled appointments or business to attend to, the County Commission

officially adjourned at 11:39 AM.

APPROVED:

THE COUNTY COMMISSION OF WOOD COUNTY

To listen to this meeting, please refer to DVD labeled March 3, 2014.




Wood County Commission Meeting
Held March 3, 2014
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Lo+ l}\/ﬁ e D

2 WE Sith

3'/':4.1\ Ao

C
IS
\O ™y li-Anp

| eanpnde €5 candan

5
6
7.
8
9

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.




Wood County Commission
Agenda

3/3/2014
1 Court Square, Suite 203
Parkersburg, WV 26101

9:30 AM. Consider application for VOCA Grant and Day | Toni Tiano, Grant
Report Center Grant Consultant

Continuation of appeal of denial of video lottery
at Haggards Bar & Girill

Consider Request o Hire - Dallas Reynolds as
an intern at the Wood County Day Report
Center

Consider Request to Hire - Nathan D. Utt as a
Deputy at the Wood County Sheriff's
Department - $32,603.00 a year

Consider Request to Hire - Sandra Kay
Helman at the Wood County Holding Center -
$24,000.00

Administrator's Report Marty Seufer, County
Administrator

County Commissioners’ Reports

Discussion, Review and Approval of expenditures and disbursements identified on Exhibit 1, hereto
attached

Correspondence for this meeting will be available for public review during regulal office hours in Room
205 of the Wood County Courthouse two (2) days prior to the meeting :




cssmn,
inspeetion in the Office of the County Administrator two days prior to this meeting,

Review and Approval of the following items may be included during this meeting and are available for public

Budget revisions

Purchase orders and requisitions

Revisions, reimbursement requests, resolutions and correspondence for grants

Grant dishursements to other entities

Invoices for expenditures fo be paid

Reimbursements for travel expenses

Bid specifications and procedures for bids previously authorized by the Commission

Monthly Hotel Occupancy Tax Collection disbursements

Disbursements for previously approved Innovative Programming Grants

Tax refunds, exonerations, impropers and consolidations

Probate items, including setflements, petitions and Fiduciary Commissioner reports

General Fund disbursements fo entities

Funding requests from local organizations by written form

Payroll modification as submitted by elected officials

Page 2




MID-OHIO VALLEY DAY i
Wood County Office: 916 Market Street, Parkersburg, WV 26101 '

304-422-8570 * Fax: 304-422-8579 |||

- To:  Wood County Commission _ A ' 5 /?“/' /
From: Dennie Huggins, DRC Executive Director A M

Date: 2/21/14
Re:  Wood County DRC Internship Request

Please regard this notice as my request to permit Dallas Reynolds to function as
an unpaid intern at our Wood County site. Ms. Reynolds is currently enrolled in the
Criminal Justice Program at West Virginia University at Parkersburg and is required to
complete a 90 hour internship. In this capacity, her duties would consist of observing
Urine Drug Screens, filing clinical documentation, observing clinical functions, and
providing other forms of assistance to the support staff.

If approved, Ms. Reynolds’ starting date would be 2/24/14; because she would
function as an unpaid intern, there are no anticipated costs to the agency if this request is
approved. She has already reviewed and signed the DRC’s standard visitor conduct
agreement form.

I will be happy to provide any other information which you deem necessary in
order to act on this request as quickly as possible.
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MARCH 3,2014

IN THE COUNTY COMMISSION OF WOOD COUNTY, WEST VIRGINIA
IN RE: THE COUNTY COMMISSION CALLED FOR A SPECIAL SESSION

TO BE HELD IN REGARD TO THE PREPARATION OF THE
BUDGET FOR THE FISCAL YEAR 2014/2015.

On this date, the County Commission of Wood County, in regular session, announced to all
concerned, upon a motion made by David Blair Couch, seconded by Wayne Dunn and madé
unanimous by Stephen Gainer, that they, as a Commission, are calling for a SPECIAT. SESSION to
be held March 7, 2014 at 9:30 AM. Said SPECTAL SESSION is being held for the preparation of]
the budget for the fiscal year 2014/2015 as required by Chapter 11, Article 8, Section 10 of the West
Virginia Code of 1931, as amended.

APPROVED:

THE COUNTY COMMISSION OF WOOD COUNTY

Wayne an, President
" Stephen Gainer, Commissioner
/"';7 s ’7
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/bavid Blair Couch, Commissioner
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IN THE COUNTY COMMISSION OF WOOD COUNTY, WEST VIRGINIA
IN RE: THE COUNTY COMMISSION DID HEREBY AUTHORIZE

WAYNE DUNN, AS PRESIDENT, TO EXECUTE AN
APPLICATION FOR A COMMUNITY CORRECTIONS GRANT.

On this date, the County Commission of Wood County, upon a motion made by David
Blair Couch, seconded by Stephen Gainer, and made unanimous by Wayne Dunn, did hereby
AUTHORIZE Wayne Dunn, in his official capacity as President and on behalf of the County
Commission, to EXECUTE an Application for a Community Corrections Grant with the West
Virginia Division of Justice and Community Services. Said grant application is in the amount of
six hundred fifty-eight thousand Iﬁne hundred seventy-three dollars and zero cents ($658,973.00)
and is on behalf of the Wood County Day Report Center.

A copy of said Application is attached to this Order and should be made a part thereof,

APPROVED:

THE COUNTY COMMISSION OF WOOD COUNTY

e e

Pravid Blair Couch, Commissioner

M/2700
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West Virginia Community Corrections Application Checklist
Applicant: Wood County Commission Amount $658,973
Requested:

X  General Administrative Information — Page 1

HKHEHKHKHKHKAHKXHKHKHKX KKK

Applicant Information Complete

Type of Agency is Marked

Type of Application is Marked

Project Director Information Complete

Fiscal Officer information Complete

Amount Requested is Complete

Local Funds Committed

Number of Years Previously Funded is Provided
Estimated Number of Offenders to be Served Is Provided
Geographic Area to be Served is Provided

Total Population for Geographic Area Provided

Project Title is Provided

Project Description is Provided

Authorized Official Information is Complete — with ORIGINAL Signature

X Budget Information — Pages 2 -4

X
X
X
X

Budget Summary (Complete with Applicant Name and FEIN Number)
Funding Strategy Complete

Budget Detail Provided (including proper match detail)

Budget Justification Provided (Detailed w/imatch included & labeled)

X Project Narrative — Page 5
Narrative addresses all minimum information contained within the grant
- application instructions section — including, but not limited to (and in this order):

Problem Statement

Program Description and/or Solution to the Problem
Program Assessment/Evaluation

Strategic Plan for Local Community Criminal Justice Board
Pian of Sustainability

Graduated Sanctions, Incentives, and Cllent Feedback Plan

RERRKR

X  Goals and Objectives — Page 6
At least two goals and at least one objective for each goal are required for each
discipline requesting funding. An activity, an outcome measure, and an
Wlmplementatlon schedule are requsred for each ObjeCtIVe i e

X Community Corrections Board Members — Page 7

X
X

List of Members Provided - .
Membership acceptable by WV Code, Program Guidelines, and

Applicant Working Agreement standards




Organizational Charts — Page 8
Included both an organizational chart for program requesting funding and an

organizational chart of the apply agency. The chart also includes:
3 Staff members
g Titles
o3 Salaries

Hiring Procedures and Job Descriptions — Page 9
Hiring procedures, job descriptions, and applicable resumes are prowded for

each agency requesting personnel funding.

Aftachments A through D
X Operational Budget and 3-year Plan
X Commitment Letters from all LCCJ Board Mermbers (or MOU)
X Other Required Program Information
X Standard and Special Conditions — ORIGINAL S|gnature of the
Authorized Official MUST be provided.




Applicant Agency: Wood County Commission : Type of Agency:
Address: One Court Square, Suite 203 [ state
Parkersburg, WV 26101 X  County
Type of Application:
* Phone: 304-424-1984 X For State Funds
Fax Number: 304-424-0194 (7]  No State Funds
Project Director: Toni Tiano Fiscal Officer: Mark Rhodes
PD Title: Grant Consultant FO Title: Wood County Clerk
Address: One Court Square, Suite Address: One Cotitt Square
203 , Parkersburg, WV 26101

Parkersburg, WV 26101

Phone: 304-428-7760 Phone: 304-424-1850
Fax: 304-486-2925 Fax: 304-424-0194
Email: tianoknopp@suddenlink.net | Email: mrhodes@woodcountywv.com
State Funds Requested: $658,973 Amount Awarded:
Local Funds Utilized: $246,076
Project Period: July 1, 2014 — June 30, 2015
Number of years previously funded: 10 Estimated Number to be Served: 275

Geographic Area(s) Served: Wood, Roane, and Jackson Counties
Total Population: 129,820 _
Project Title:  Mid-Ohio Valley Regional Day Report Center

Project Description: The Day Report Center currently serves the Counties of Wood, Jackson,
and Roane. It is estimated 275 clients will be served during this upcoming year.

Certification: To the best of my knowledge, the information contained in this application is true and correct. The
submission thereof has been duly authorized by the governing body and the applicant will comply with the atlached
special conditions and assurances, if funding is pravided.

Authorized Official: Wayne Dunn AQ Title: President
Address: One Court Square, Suite 203 ~ Phone: 304-424-1984
Parkersburg, WV 26101 -t Fax: 304-424-0194

E-Mail:
“seufer@woodcountywv.com

Date:”




Applicant.  Wood County Commission | FEIN Number: 556000417
WV Community
Budget Corrections L ocal (Match) Total
Category Requested Funds Funds Budget
(A) (B) (A + B)
Personnel/Contractual $658,973.00 $246,076.00 $905.049.00
Travel/Training -0- -0- -0-
Equipment -0- -0- -0-
Other ' -0- -0- -0-
Totals $658,973.00 $246,076.00 $905,049.00

“All funds must be rounded to the nearest whole dollar amount

Funding Strategy
Funding Source(s) | Amount Status
WV Community Corrections Grant $658,973.00 P
Matching Funds —Wood, Roane, and $100,000.00 C
Jackson Counties
Revenue Collections $146,076.00 C
Total $905,049.00

Funding Source - Separately list each source of funds that will be used in the

program.

~ Amount - Enter the amount received or anticipated foreach. . ..

T gtafus - Indicate the status of each funding séurce as follows!
P — Projected grant, loan or donation
A — Application submitted (apart from this CC Grant

Application) and under review

C — Funds Committed
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Provide specific Information that explains each proposed expense for the project. State clearly
and in concise detall the breakdown and justification of need for each item requested for funding

in the Budget Detail pages. Also, provide an identified breakdown of matching funds. Be sure to

label the breakdown of matching funds as such. Attach additional pages if necessary.

GRANT FUNDS - $658,973

Personnel/Contractual — GRANT FUNDS

A total of $658,973 is being requested In grant funds in the personnel/contractual
category for employees who are full-time Wood County employees (salary, benefits,
and insurance) and those who are part-time (salary, benefits, and/or insurance).

The full-time positions are:

Day Report Center Director
Clinical Director
Administrative Assistan
Case Manager 1 -
Case Manager 2

Case Manager 3

Case Manager 4

Case Manager 5

Case Manager 6

Case Manager 7

Case Manager 8

Site Coordinator — Jackson/Roane Counties

TOTAL SALARY

Benefits for Full-Time Positions:
Retirement - $388,251 x .14
Workers Comp. - $388,251 x .029
FICA - $388,251 x .0765

TOTAL BENEFITS
INSURANCE

~- Employees -- - - -

_ Single Coverage - $801.67/mo.x12mos.x6
.- - -$57,720

Family Coverage - $1,630.92 x 12 mos. x6

Employees

TOTAL INSURANCE
GRAND TOTAL GRANT REQUEST

$54,659
$43,798
$22,000
$34,133
$34,000
$32,520
$29,580
$29,000
$26,000
$26,000
$26,000
$30,561

$388,251
$54,615
$11,259
$29,701

$95,575

- $117,427

$175,147

$658,973




MATCH FUNDS - $246,076

A total of $246,076 is being provided in match funds in the personnel/contractual
category for employees. Some of these employees are fuli-time Wood County
employees (salary, benefits, and insurance), some part-time (salary, benefits, and/or
insurance), and some contractual (no benefits or insurance).

The positions are:

Drug Lab Technician $35,620 (Full Time)
Drug Lab Technician $29,952 (Part Time)
Office Assistant , $21,000 (Full Time)
Support Staff/CS Officer $20,281 (Full Time)
Office Assistant - $20,281 (Full Time)
Support Staff . $14,326 (Part Time)
Support Staff $14,326 (Part Time)
Support Staff $14,326 (Part Time)
Security Staff $ 2,600 (Part Time)
Medical Review Officer $ 1,400 (Contractual)
TOTAL PERSONNEL - $175,772

Benefits for Positions:

Retirement - $97,182 x .14 $13,605

Workers Comp. - $172,662 x .029 $ 5,007

FICA - $172,662 x .0765 $13,211

TOTAL BENEFITS $31,823

INSURANCE

Single Coverage - $801.67/mo. x 12 mos. x 4

Employees $38,480
TOTAL INSURANCE $38,480

GRAND TOTAL GRANT MATCH $246,076




Executive Summary

Mid-Ohio Valley Community Corrections is nearing a decade of service to the communities of
Wood, Jackson and Roane Counties. While the mission of the agency has by and large remained
the same over the years, the focus of services provided have become mote refined and clinical in
nature, while maintaining an appropriate level of supervision and accountability of the offenders
referred to the agency. Over the next three years, a major focus of the agency’s will be the '
ongoing development of evidence based practice at each of the agencies sites as this has shown
to be the most effective method in which to reduce the rate of recidivism.

Ongoing agency development will continue to look for ways to develop a strong and streamline
infrastructure that maximizes the impact of treatment and supervision of offenders. By
erploying a well-trained and highly motivated community cortection team, we are able to
provide the most effective programming possible while utilizing resources efficiently.

As we continue to research the most effective evidence based treatment options, we are hopeful
that the scope of services provided will afford broader range of options for treatment and
supervision of offenders referred to the agency.

By increasing community engagement to integrate additional services with the community
corrections system, we strive to be able to increase the rehabilitative efforts of offenders, while

streamlining the fiscal elements of the infrastructute.

In order to develop and maintain best practice, the agency must embrace ongoing staff
development, training, support and ongoing recruitment of qualified team members while

retaining staff currently in place.

The agency will continue to strive to engage the Local Community Cortections Board of
Directors, agency leadership, and identified staff to provide oversight for continuous quality
assurance, and research of the most current trends for best practice of clinical services.

The above stated activities maximize the probability that the program will remain sustainable to

assure ongoing sustainability for the programming.

The Vision

The vision of the Mid-Ohio Valley Community Corrections organization is to work in an

__ _interagency. capacity to-assure that through the collaboration with community partnersthatboth . .
~thig well being of the individual offenders and the greater community areimproved as aresult of ~

the offender developing and implementing the skills and knowledge provided to them by our
agency. :




Guiding Principles

» The community is entitled to an appropriate level of protection from the harm caused by
illegal behaviors of those found guilty of offences.

» The community corrections program will provide supervision and treatment to offenders
in order to protect the community.

> Individuals are capable of change.

> Services provided should be fair, equitable and have due regard to personal dignity and
individuality, as far as is consistent with the need for appropriate levels of supervision.

» Individuals subject to community corrections or other court imposed orders shall
continue to be members of the community and should be assisted to become socially

responsible.

> The Mid-Ohio Valley Community Corrections Organization should provide services and
treatment for offenders aimed at rehabilitation and reintegration while addressing
offending behaviors through evidence based programs, psycho-educational progtams, and
educational opportunities that are tailored to individual needs.

> The rights and needs of victims of crime should be taken into account in the management
of offenders.

> Staff who are working within the community corrections environment are entitled to a
safe workplace.

3 Year Strategic Goals

1. To reduce recidivism by providing evidence based programming that encourages rehabilitation
and pro-social behaviors.

2. To provide infrastructure to maintain compliance with the Department of Criminal Justice and
Community Services

3. To support an appropriate range of community corrections sentencing options

4. To provide more effective and accessible service delivery through better integration with
__service providers

7 5, To increase community engagement with the commiinity Cotreétions system andthe
rehabilitation of offenders
6. To provide appropriate workforce development, training and support

7. To increase oversight, governance and research function as related to best practice of climcal
services.
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Please provide information that describes the proposed project. State clearly and in concise
detail the purpose and direction of the project, including all components described in the project
narrative section of the application instructions. All components must be addressed in the order
listed in the Instructions. Attach additional pages if necessary and label additional pages as 5a,

5h, 5¢, etc.
A. PROBLEM STATEMENT

Tt is understood that courts and correctional systems cannot eliminate all criminal
behaviors. Despite exceptional police presence and response from the judicial systems,
there continues to be high rates of crime in Wood, Roane, and Jackson Counties.
Crimes against property and persons motivated by substance abuse and addiction have
seen the largest increase in all crimes over the past several years. Offenders motivated
by addiction who do not have treatment as part of their sentencing requirements have
a very high rate of recidivism. Additionally, family violence is exacerbated by substance
abuse, putting at risk intimate partners and children, making home a dangerous place

for victims of domestic violence.

According to a recent press release from Sgt. Greg Collins of the Parkersburg Police
Department, “When the drug problem increases, crimes against persons and property
crimes increase, it's Inevitable and it’s the reality. Although there is no box to check on
crime reports saying it was drug related, we know that the vast majority of the crimes
we Investigate in the Detective Bureau are somehow linked to drug abuse.” Sgt. Collins
adds that the recent increase in heroin and synthetic drugs such as “bath salts” and “K- .

2" are significant risks for community safety.

According to Wood County Coroner, Mike Sinclair, the number one cause of death by
overdose Is prescription pain killer. There are confirmed deaths from heroin overdose
in the area, which is perhaps an unintended consequence of recent changes, making it
more difficult to obtain prescription opiate pain medication, and is feared by many to
become more common, as those addicted to prescription opiates turn to the streets for
an affordable and attainable alternative. According to Susan Abdella, Diractor of the
Camden Clark Memorial Health System Emergency Department, there is an upward
trend In the number of heroin overdoses that present at the emergency room and result
in hospital critical care. Additionally, she reports a farge number of emergency room
visits for alcohol Intoxication and poisoning. She notes that in addition to the trauma
suffered by the patients and their families as a result of these episodes, these patients
also take up a tremendous amount of hospital resources. Susan reports the number of
emergency room visits related to methamphetamine and bath salt abuse has trended

Regionally, the battle against methamphetamine continues. Wood County came in
second in the number of meth lab seizures. The report says that 36 meth labs were
found in Wood County in 2013, but Parkersburg Police Chief Joe Martin says. "the final




=~ “Gffense (1) and sexual assaults (8)- Also included In this figure is_violations of

number was more like 40."Again, the link to an alternative to the highly addictive and
mind altering psycho-stimulate prescription medications such as Adderall, must be
linked to the serious and ever evolving problem of the manufacture of
methamphetamine, and its detrimental effects to not only those who manufacture, sell
and abuse the drug, but even more importantly to the children who are exposed to the
harmful vapors that occur during the manufacture. In the past year the problem of
synthetic drugs, (known as bath salts and K2), have absorbed an untold amount of
resources of law enforcement and are responsible for the perpetration of crime and
hardship on the community and specifically families who have suffered extreme anguish
and loss from family members who are abusing this harmful substance.

Focusing only on the crimes related to substance abuse, theft, and domestic violence;
Wood County reports a total of 1,064 substance abuse related crimes. Among the types
of charges reported for 2013 include charges of possession of a controlled substance
with intent to deliver (100); charges of possession of a controlled substance <15 grams
(210); DUI (248), DUI, second (56), DUI, third (17), DUI with death or injury (9);
driving on suspended license for DUI (164), driving on suspended license for DUI,
second (24), driving on suspended license for DU third offense (18). In Wood County
there were a total of 632 crimes against property. Shop lifting was the most frequently
charged offense (217), followed by petty larceny (187). Other charges against property
include Grand Larceny (45) fraudulent use of credit card (57), fraudulent schemes (4),
and forgery {9) to name a few. In 2013 there were 473 charges filed related to
domestic violence. Charges included in this number are domestic battery (255),
domestic battery/second (24) domestic battery, third (9); domestic assault (47),
domestic assault/second (2), domestic assault, third (3); sexual assault (3), and
violation of a protective order (130).

Roane County reports a total of 94 substance abuse related charges that were filed in
that county. The highest number of charges is for possession of a controlled substance
(33) and controlled substance charges (14), followed by DUI charges (29); public
intoxication charges (10); DUI-second offense (6); DUI with death (1); DUI with injury
(1). It should also be noted that there were 433 charges files related to property crimes
in the county. There were 81 domestic violence charges filed in the county.

Jackson County réports 173 domestic violence related charges, and these charges
Jinclude domestic battery charges (103), domestic battery, second offense (6), and
domestic battery third offense (1), domestic assault (31), domestic assauit second

protection orders (23); 235 substance abuse related charges that include DUT’s (89),
DUI-second offenses (21), DUI-third offense (5), DUI with death (1) and DUI with
injury (1), possession of a controlled substance with Intent to deliver (17), possession of
a controlled substance <15 grams (41), public intoxication (4), driving on a revoked
license for DUI first offense (37), second offense (11), third offence (8); there were a




total of 89 theft related charges, many of them likely motivated by drug seeking
activities,

The Local Community Corrections Board of Directors along with regular meetings and
ongoing communication with program stakeholders, such as Parole, Probation, Home
Confinement, County Prosecutors, Magistrates, Circuit and Family Court Judges,
Department of Health and Human Services leadership and personnel, and Drug Court
drive the services that are offered by the regional offices. A satisfaction survey will be
sent to all stakeholders in order to increase communication and buy in from our
partners. A copy of the survey is attached to this narrative. Client exit interviews
provide feedback on how the customer perceives the benefit of participating in the
agencies programming. Our regional agency has also found it to be important to keep
the community advised of the services offered through community corrections. By
utilizing the media, to publish news stories about the programming, successes, and
bartiers experienced by our agency, we are able to minimize false perceptions of the
program as well as open a line of communication for feedback from the community at
large. Interfacing with other community correction programs also serves as a valuable
tool to gauge the overall level of services provided locally. Statewide trainings and
information from the Division of Justice and Community Services Office is also beneficial
in identifying not only potential local needs but also the most effective ways in which to

provide services.

Offenders served by direct referral to community corrections include those who are
assessed to be of a medium and high risk according to the Leve! of Service/Case
Management Inventory (LS/CMI). Domestic battery offenders who are referred directly
to community corrections and assessed as low risk are also served by providing
Batterer’s Intervention Prevention Programming (BIPP). Referrals received from parole,
probation, pretrial release, or as condition of bond are provided services as indicated by
the LS/CMI. The regional offices also receive referrals from the Department of Health
and Human Services for assessment and recommendations of services required to
increase safety and security of children and families in our communities. The
Department routinely requests assessments for substance abuse and as related to the
perpetration or victimization of domestic violence. At times, these assessments result in
services convicted or charged with a crime and therefore are not assessed with the
LS/CMI, but with other comprehensive assessment tools, such as a complete
biopsychosocial assessment, Substance Abuse Subtle Screening Inventory (SASSI),
domestic violence assessments and an array of other assessment and screening tools as

By far, the service most identified as a need of the target population is substance abuse
treatment, followed by BIPP, and theft prevention classes. All offenders who score
medium or high in education/employment are referred to the appropriate
service/program to address the specific need/isk. Mid-Ohio Valley Community




Corrections has an array of substance abuse treatment options that are designed to
allow for individualized treatment planning to address specific level of need/dosage for

the clients served.

Domestic violence referrals make up the second largest group of offenders who are
referred to Mid-Ohio Valley Community Corrections. Some are directly sentenced to the
agency by the court system, while other referrals come from the Department of Health
and Human Resources due to child abuse/neglect. While the primary focus of the
treatment planning is related to domestic violence, it is also common for these clients to
have co-existing substance abuse issues that are addressed and treated simultaneousty.

Many offenders present to the DRC with co-existing substance abuse and mental health
diagnosis. The DRC clinical staff has expertise in screening offenders for the existence
of co-occurring disorders and taking steps to assure these offenders are provided with
the appropriate services. If services cannot be provided in house, referrals are promptly
made to a behavioral health facility or other appropriate agency.

It is not uncommon for clients to present at the agency homeless, jobless, and lacking
skills to remedy their situations. These clients present with special and intense needs
that lower their ability to positively respond to the needed interventions. It is important
_to link these clients with needed services to establish stability in order to move them
forward with treatment and supervision as well as reduce the likelihood of recidivism.

A relative unknown into the new grant year will be the impact of Senate Bill 371 on
both the risk/need and number of clientele that are likely to be referred to the DRC's.
We anticipate a deeper involvement with the departments of Parole and Probation and
a greater number of referrals as those offenders supervised by those programs are
likely to be referred for treatment services. The agency currently serves many parolees
through the provision of substance abuse treatment, Batterer’s Intervention
Programming, theft prevention classes and random urine drug screening. The agency
also enjoys a positive relationship with the department of probation and provides like

services to probationers.

Obvious challenges that present a barrier to the provision of services across the

regional area include lack of transportation and the rural nature of localities. The Wood

Gounty office has the benefit of a public transportation system. Additionally, we have

resources fo provide clients with bicycles to use for transportation. The Roane and
—Jackson County Offices have a more rural geographic area that poses an.even larger ..

*problém with transportation. Adding a high level of poverty in these areas increases the

challenge of getting the clients to the office to receive needed supervision and
programming. The staff members in all offices work with not only the offenders but with
their support systems, and other social service agencies fo assure clients have access

to transportation to services.




The Mid-Ohio Valley Regional Community Correction staff members have credentials to
provide most of the clinical services required by offenders who are referred to the
agency. This unique characteristic presents its own subset of problems, as we lack the
personnel to provide an intense level of case management services to assist with
client's life skill challenges. While the site offers evidence based life skill curriculum, it is
not a substitute for one-on-cne intensive life skill case management to assist the client
to be able to build a firm foundation on which to build a meaningful recovery in order to

"reduce the risk of recidivism.

The provision of mental health and primary medical care can be challenging to obtain
for clients. Over taxed systems of care often translate into long waiting lists and as well
as services being unobtainable due to lack of medical coverage. The regional DRC is
working with WV for Affordable Healthcare to obtain timely medical coverage for our
clients and their familles where applicable. We also have a good working relationship
with Rural Health Agencies and the behavioral health systems that often afford us

opportunities to obtain services for our clients.

The complex array of problems that many of our client’s experience, commonly as a
result of long term drug and alcohol abuse, associated poverty; belief systems that are
conducive fo family violence, such as a traumatic childhood that includes violence; low
educational levels (less than 12! grade or equivalent); lack of transportation, frequently
associated with revoked drivers licenses, and non-payment of fines; poor health; poor
dental health; no access to vision care for corrective lenses are just a few of the
common combinations of issues that make provision of services complicated, especially
with an inadequate number of staff members and court orders that do not allow ample -
* time to treat offenders who are directly referred to the agency.

B. PROGRAM DESCRIPTION AND/OR SOLUTION TO THE PROELEM

Mid~'Ohio Valley Regional Community Corrections aspires to increase community safety
~ while holding medium and high risk offenders accountable for their crimes while

providing appropriate evidence based treatment.

The agency has been serving Wood County for nearly 10 years, Jackson County was
brought into the fold approximately five years ago and we have also been serving
Roane County for approximately two years. With that being said, the field of community
corrections is ever evolving and maturing with each passing year. Community
Corrections has become a part of the fabric that is the criminal justice system and an

essential resource to other community providers of behavior health services. As the.

_ . communities we -serve-have-an increased understanding. of the effects. that addiction, -~ . ...

violence, and lack of basic life skills/employability have on our community as related to
the perpetration of criminal activity, the need for services offered at our agency
increases. As previously stated, the crime rate and particularly the incidence of crime
perpetrated in association with addiction are increasing, as is the need and instance of
domestic violence, With the increased knowledge and understanding of the importance




of treatment as part of the rehabilitation and accountability of offenders, the need for the
continuation of the community corrections programming is essential not only to address
the problem of jail/prison overcrowding, but to significantly impact the rate of recidivism
of offenders by engaging them in evidence based programming and positive interaction
with supervisory staff and clinicians.

Mid-Ohio Valley Regional Community Corrections has a highly credentialed team. The
credentialing includes Licensed Professional Counselor, Certified Advanced Alcohol
Counselors, Certified Alcohol and Drug Counselors, Licensed Social Worker and Master
Level Counselor. Substance abuse treatment is provided by certified counseling staff.
Batterers Intervention also requires defined domestic violence training be obtained

annually.

Many of the lessons learned are responsible for the expansive array of services
provided, especially the provision of multiple tracts of substance abuse treatment
designed to increase the likelihood of our clients successfully completing our program
and reducing the risk for recidivism. Assigning a client to the appropriate level of care
and using evidenced based models, have both been found to greatly impact the

success of our clients treatment.

Other barriers that we face are related to fack or resources available to employ an
adequate number of staff members to provide the optimal amount of case management
and intensive life skills services. Our clients often lack skills needed to obtain
employment that will provide a living wage, and community resources are frequently
unobtainable. Having additional case management staff would allow the agency to be
able to provide additional services that is critical to assist offenders to obtain the
services and skills needed to further reduce the risk of recidivism.

Through our years of programming we have learned that individualizing treatment plans
whenever possible for those referred to our agency is the key to their success. For
instance, by developing a line of programming that allows for lateral or graduated
programmatic changes for client's who continue to have problems with substance abuse
relapses have resuited in an increase in the number of clients who successfully

complete the programming..

We have learned that client’s lack knowledge and access to technology. By setting up a
small bank-of computers for client use, we have been able to link clients to apply online
for social services, job search and application, and a vast array of other activities. With
supervision, we are able to assist clients to develop computer skills while completing

-~ activities of daily living: Clients have successfully obtained healthcare,- SNAP-benefits, -

and get job interviews through their online applications.

- The array of services offered by the agency is designed to maximize the impact on
offenders who participate in the programming and significantly reduce the risk of
reoffending. Best practice theory has determined that the successful treatment




programming is delivered by offering a participant the least restrictive level of care.
Clearly, those offenders who can be maintained in the community while under

* supervision and treatment services will reintegrate into full society with minimal barriers
associated with readjustment. Services provided to address the identified needs of
those referred to the program include but are not limited to substance abuse treatment,
domestic violence education, theft prevention programming, Life skills/job
readiness/parenting. These services are largely provided on site by appropriately
credentialed staff members. In addition to the services provided in-house, the staff
routinely refers clients to other community agencies. The agency-has a good working
relationship with the area mental health providers, employment programs, aduit
education programs and the Department of Health and Human Resources to name a
few. We have also been working with WV for Affordable Healthcare to assist clients to
obtain healthcare. A large number of our clients have been found to be eligible for the
expanded Medicaid program and so have access to needed medical and mental heaith

care,

The main focus of programming provided by the community corrections program is to
rehabilitate offenders and protect the safety and sanctity of the communities we serve.

By providing the appropriate level of supervislon, and a high quality substance abuse
treatment program, we hope to increase the likelihood of offenders being able to
establish themselves in the community with basic living skills, obtain and maintain
employment, appropriately parent the;r children and become productive members of

society.

The reduction of family violence is a highly anticipated impact through the prevision of
Batterer’s Intervention Programming. The Programming also seeks to decrease property
crimes, which can often be associated with addiction as well as violence.

Activities and services necessary to impact the target population include comprehensive
case management services, supervision, dlinical services, as well as services provided by
community agencies that address the needs and reduce the risks and needs identified
by assessment. In addition to providing the services that are currently in place,
continuous quality assurance, ongoing staff development, research related to current
best practice and acquisition of the most current evidenced based curriculum is vital to.
provide services that will continue to have the maximum positive impact on our clients.

___The utilization of motivational interviewing techmques as a primary- tool of interaction -

with clients, as well as consistent use of a graduated reward and sanctions system are
also essential elements to maximize the impact of treatment to our clients. Thus,
increased staff training on motivational interviewing techniques and other best practice
skills is a necessary activity to maximize the impact of programming.




It is essential that we add additional case management staff to increase supervision and
work intensively with those clients who score high in the education/employment section
of the LS/CML. Current staff are currently providing clinical services as well as case
management and supervision services to heavy caseload. '

Maintaining a qualified, well trained and highly motivated staff to provide services to
our clients is paramount to effective programming. A summation of the programming is

as follows:

Upon receiving a referral an appointment for an initial assessment is scheduled and
recommendations for services are set according to resuits level of supervision and
risk/need established by the LS/CML. If programming indicated is not available or
appropriate to be provided in house, referrals are made to the outside agency.

Programming offered to dlients includes:

Case Management: Clients are assigned a case manager who supervise and monitor
the client’s compliance and progress throughout the perlod of participation. Recently -
added case management resources include the utilization of the Carey Guides for case

management.

Substance Abuse Treatment: The DRC offers a full range of substance abuse
programming provided by highly qualified staff. Services include Criminal Conduct and
Substance Abuse (intensive outpatient), Living In Balance (intermediate level
programming), Relapse Prevention Programming, and after care sessions. The DRC
offers supplemental treatment for women that is specifically designed to meet their

unique treatment issues.

Batterers Intervention Prevention Program (BIPP): The purpose of the Batterer
Intervention & Prevention Program (BIPP) is to reduce the frequency and severity of
domestic violence in the communities that the program serves.

Life Skills/Parenting: Programming designed to assist individuals o be successful in
the management of day to day living. Skill building Includes but is not limited to
financial management, employment skills, coping skills, parenting, nutrition, and
literacy. Those clients who lack a high school diploma or equivalent are referred to adulk
basic education programs in the respective communities. Clients are frequently referred

_ to the SPOKES employment readiness program and Workforce Wv. -~ =

Theft Prevention: An education program designed to positively affect the behavior of
those participants assessed to have issues related to shoplifting, or other theft

activities.




West Central Regional Drug Court: The Drug Court Coordinator is housed at the
Day Report Center. Drug Court is an alternative sentencing program for persons who
are charged with crimes associated with substance use. This program offers
individualized rehabilitative treatment options for persons assessed of having substance

abuse/addiction issues.

Client records are maintained in a locked room at the regional facllities. Clients are
determined to have successfully completed the program if their participation is
successful as measured by completing all recommended programming, maintaining
negative urine drug screens and having no additional criminal charges.

C. PROJECT ASSESSMENT/EVALUATION

The initial data collected and maintained over time is the number and type of referrals
received into the agency. In addition to the number of referrals, we also track who the
referring agency is and the reason for the referral. Once the referral is received, and
the assessment is completed, a record is kept of those clients who are not eligible or
appropriate for services at our agency. For those found eligible, programming is tracked
and whether or not they successfully completed the program. '

The LS/CMI is completed with clients upon intake as well as periodically as related to
changes in the client’s situation as well as upon completion to gauge progress of amend

treatment as needed.

Service provision data is collected and maintained. Careful accounting of the number of
clients receiving all services and their status upon exit from the program is gathered.
This information assists us to determine the efficacy and quantity of services provided.

Client exit interviews and exit surveys conducted by staff members assist to determine
impact of services from the client’s point of view.

By maintaining positive relationships with refarral sources, we are able to gather
information about the quality and quantity of services provided through the ayes of
community partners and stakeholders. We strive to maintain open communication with
maglstrate, circuit, and family courts, probation, parole, the Department of Health and
Human Resources and the community as a whole. Ongoing positive interaction with
stakeholders is ongoing and conducted by alt staff members. Beglnning in 2014, agency

. administrators will conduct stakeholder surveys that will be distributed-at least annually "~ "7~ "~

to the stakeholders listed.

The DRC Executive Director will bear ultimate responsibility for developing the schedule
that data will be collected, performing appropriate analyses of the data, and directing
the implementation of any modifications that the data warrants.




The DRC will review all information collected, determine whether the information
suggests any change to the program’s operation, and thoroughly explore the feasibility
of implementing the recommended modifications.

D. STRATEGIC PLAN FOR LOCAL COMMUNITY CRIMINAL JUSTICE BOARD
(LCCIB):

In addition to the LCCIB, the Regional DRC makes every effort to remain open and
available for ongoing conversation and feedback related to programming with all
referral sources. This grant year the DRC has responded to multiple concerns
expressed by the judicial system as related to programming. An example of one of
these changes that occurred in response to a community concern was the
implementation of the Preparing for Abstinence Course which was added to the array of
substance abuse treatment services. Also, the DRC has modified its prescription drug
policy for those who do not meet the diagnostic critetia for addiction and are referred

for non-substance services.

The LCCIB Board meets on a regular basis, and regular reports are provided to the
board members. The Director of the DRC and the Board President nieet on a weekly
basis to discuss the program operations. Any and all changes in operation, personnel
changes, and policy changes are presented to the Board. Additionally, the Board
endorses the submission of each year’s grant application.

The support of the local criminal justice system and the various communities has helped
to make the DRC a very successful program. Board members and others provide
suggestions for improvements, have a good oversight of the program, and monitor
what is working or not working within their community. This involvement has been
very beneficial to the DRC staff which has enabled this Program to meet the continuing

needs of the community as well as the clients.
E. PLAN OF SUSTAINABILITY

Efforts to sustain and increase the level of services provided Mid-Ohio Valley
Community Corrections is ongoing. The continued support of the counties and referring
agencies is a clear indicator of the willingness of those counties to provide support to
continue the program. While the capacity to fund the program to operate at the
current level is unknown, there is a significant investment at this point which indicates a
strong. commitment to this type of restorative justice. ~ =~ =

Non-grant generated income.to the agency include participation fees collected from
clients of the DRC, Drug Court, Home Confinement, and DHHR. These fees are not
enough to sustain the entire program, but they do assist with program costs. These
funds are often difficult to collect from participants and commonly go uncollected.




Regionally, Roane and Jackson County Commissions make an annual contribution of
funds that are applied to the operation costs in those counties, The Wood County also

contributes heavily to the program.

The WV Drug Laboratory continues to develop. Currently, discussions are underway to
research the viability of establishing certification as a confirmation laboratory. This
speclalized service would likely provide increased revenues for the program, as well as -
provide a much needed local service, not only for community correction programs, but:
for the entire community and state. Currently, all required confirmation testing is sent

out of state.

Funds received from the lab are reinvested into the agency to assist with services
provided. It is hopeful the lab will continue to acquire customers outside the DRC and
this increased customer base will increase the amount of support which is available to

assist with sustaining the programming.

The Department of Health of Human Services is an important relationship to the DRC.
The clients referred not only provide revenue to the DRC, but also allow us to provide

services that directly impact the safety of children and families in our region. Parole
and Probation Services often refer clients to the DRC for services. The relationship with

those entities is strong and has been ongoing from the beginning of the DRC's
operation. The relationship with the judiclal system (circuit, magistrate and family
court) will undoubtedly remain the primary source of referral and client fees.

The agency has enjoyed new relationships in the past grant year that has both lead to
small grants being received, and additional services being utilized without additional
revenue being required. These opportunities have Increased awareness of the need for
developing multiple funding sources as we move Into the future of community

corrections.

Mid-Ohio Valley Community Corrections will continue to research an array of funding
resources to secure sustainability of the program.

G. GRADUATED SANCT[ONS, INCENTIVES, AND CLIENT FEEDBACK

Please see following pages.
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MID-OHIO VALLEY REGIONAL DAY REPORT CENTER
Graduated Client Reward/Sanctions Policy

Tt is the policy of the Mid-Ohio Valley Regional Day Report Center (DRC) to establish a
consistent pattern of reinforcement for DRC staff to provide for its clientele. Whenever possible,
client reinforcement is expected to be positive in nature, Examples of positive reinforcement
include (but are not necessarily limited to): verbal reinforcement, reducing intensity of client
monitoring, certificates of successful completion, 12-step literature and/or key chains. '

Unfortunately, some circumstances require the imposition of sanctions against clients
who violate the DRC’s terms and conditions. Rather than attempting to retaliate against such
clients, the goal for imposing sanctions against themn is to provide an appropriate deterrent to
future ipappropriate behavior. In order to maximize their effectivencss, client sanctions should be
as prompt, clearly associated with the infraction in question, and should be utilized in the most
consistent manner possible.

The DRC recognizes that absolute consistency with imposing client sanctions is not
always possible or desitable. In some cases, the identical infraction committed by two different
clients can warrant slightly different sanctions. The final decision about the specific client
sanctions to impose can depend on factors such as the extent to which the client thoroughly and
honestly disclosed the infraction before DRC staff became aware of it.

Nevertheless, this policy strives to create a comprehensive list of preferred sanctions for
each type of client infraction. DRC staff reserve the right to consider other relevant factors and
override the preferred sanction under some circumstances, Howevet, the process of overriding a
preferred client sanction should only be a rare oceurrence, and should not be implemented unless
DRC staff provides adequate written justification for the override. Examples of appropriate client
sanctions include (but are not necessarily limited to) the following:

Verbal Warning (VW): A verbal warning to the client that clearly conveys that he/she isin
danger of violating one (or mote) of the DRC’s terms and conditions. DRC staff who impose the
verbal warnings are expected to draft a written progress not in the client’s file verifying that such
a warning was issued, as well as the client’s response to the warning.

Written Warning (WW): A memorandum to the client that cleatly specifies the infraction(s)
committed and the range of additional sanctions he/she Is subject to in the event of additional
violations of the same infraction(s). The original memorandum is kept in the client’s file, and a
copy is given to the client for his/her records.

Final Warning Notice (FWN): A memorandum to the client that clearly specifies the
infraction(s) committed and clearly states that any additional infiactions will result in his/her
dismissal (or revocation) from the DRC. The original notice is kept in the client’s file, and a copy
is given to the client for his/her records. '

Modification of Client Treatment Plan (MTP): Can include (but is not necessarily limited to):
Revising the frequency of Urine Drug Screening (UDS), revising the frequency of community
service, reporting and/or calling in to DRC, repeating current treatment prograin, transfer to
and/or addition of other {reatment programs that are internal and/or external to the DRC.
Suspension A temporary condition where the client is prohibited from attending treatment
services while his/her case is further reviewed by DRC staff (sometimes in collaboration with the
- referral source) in order to determine whether additional sanctions are warranted. A suspended .

- client is not given credit for any sessions missed during the length of the suspension, - -~ - =
Revocatlon: A permanent condition where the client’s referral source is formally notified that the
client has not responded appropriately to DRC intervention, The DRC generally recommends
that the referral source impose the original legal sanctions (if any) upon a client who is revoked.
The DRC cannot guarantee that clients who are revoked from the program will necessarily be
accepted for additional treatment services in the event that they engage in future illegal activity.
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Rewards

Rewards are an essential element of positive reinforcement for successful completion of
programming and other landmark events. Rewards and acknowledgments include but are not

limited to the following:

Verbal Acknowledgement: Providing clients with positive reinforcement via verbal -
acknowledgement for all accomplishments is a vital element for the success of clients.

Certificates of Completion: Provided upon satisfactory completion of each recommended
program.

AA Big Books: Provided when initial substance abuse education class is completed.

Inspirational Key Rings: Provided upon satisfactory completion of the Relapse Prevention
Program.

Decreased Frequency of Urine Drug Screening Requirements: Clients who have sustained

periods of clean urine drug screens may be rewarded with decreased screening supervision as
deemed to be appropriate. This reward may be contingent upon approval from referral source.

Decreased Supervision Sessions: As clients progress successfully through the program, they
may be rewarded with decreased one-on-one supetvision sessions as deemed appropriate. This

reward inay be contingent upon approval from refetral source.

Early Release: Those clients who demonstrate successful completion of all programming and
have no violations of the terms and conditlons of the ptogram may be released from the program
prior to the end of the unsupervised probation as deemed appropriate. This reward inay be

contingent upon approval from referral source.




Failure to report or
Call as scheduled

Noncompliance with
any Program rule

Failure to Follow
Daily itinerary

Inattentiveness duzing

any session

Inappropriate Behavior
during any session

Unexcused absence
from DRC session

Unexcused absence
from external session

Failure to complete
Community Service

Failure to Screen
Failure to pay fees

Failure to obtain

employment

New use of any
Prohibited substance

New arrest/offense

Preferred Client Sanctions Matrix

1% Offense

\A

VW

VW

VW

Vw

VW

WW/MTP
VW

\A'

VW/MTP

Revocation

29 Offense

wWwW

WW

WW
WW/MIP
WW/MIP
FWN/MTP

FWN/MTP

FWN/MTP
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Satisfaction Survey

How frequently do you refer someone to the DRC?
Daily Weekly Monthly Rarely Never

What service(s) do you rely upon the most when referring someone to the DRC?

Do you feel our services are delivered in a timely manner?

Do you helieve you have adequate knowledge of all the services available at the DRC?

What products does the DRC deliver that you consider a good and valuable service?

How can we serve you and the community more effectively? {(What else can we do?)

Thank you for taking the time to complete this survey.

NameE
Agency:
Phone:

Email:

Please let us know if you wouid like to have someone contact you about our services.




Broad statement about what the program intends to accomplish. This statement

Goal -
should state the fong-term desired impact of the program, set scope or
foundation, state long-range target or purpose, identify target population, and
state the condition to be changed. '
Objective - A specific statement of the desired short-term, immediate outcome of the
program which will show accomplishment of the goal. Each objective must be
S.M.A.R.T. (Specific, Measurable, Aitainable, Results oriented and Time bound).
Qutcome The data or too! used to measure achievement of the objective. How will data be
Measure - collected, analyzed, and resulits shared.
Activities - What will be done and who will accomplish it. You must have at least one (1)
activity per objective.
Timeline -  When will the activity begin and end. You must have a timefine for each
activity. .
The DRC will provide appropriate services to offenders assigned
Goal 1
- to the DRC.
Number:
Objective 1 275 offenders will be referred to the agency and placed in
Number: services according to the risk/need determined by the
LS/CML.
Outcome 1000_/0 of offenders will bn_e ‘placed in
Measure: services/treatment according to the
subcomponents assessed as high risk/need
on the LS/CMI; 0% of offenders will be
placed in Inappropriate services.
Activities to meet objective: Timeline for each acti"uity:
1. Offenders are referred to the DRCfor 1. ©Ongoing
admission.
2. A comprehensive assessment is 2, Within 7 days of
completed for each offender. admission to DRC
Program
3. Offenders areassignedto 3. Ongoing o
treatment/services as indicated by '
LS/CMI general risk/need factors
' 4,

4.




Objective 2 100% of offenders who are of high risk/need

Number: in the subcomponent of
education/employment on the LS/CMI wiil be
provided with life skill training.

20% of the offenders who have a high

Outcome ) . .

Measure: risk/need in terms of education/employment
will have a decreased risk/need by
completion of programming

Activities to meet objective: Timeline for each activity:

1. Clients who have a high risk/need of 1. Within 7 days of completed assessment.
education/employment will be placed in a
lifa skills program.

2. Life skills programming will be dynamic 2. Ongoing
and responsive to the needs of the
individual client.

3. Research and implementation of the 3. Ongoing
most effective evidence based best
practice will be ongoing.




Goal 1

Number:
Objective 3 50% of the client's assigned to the community
Number: corrections program will complete the program

successfully.

Outcome Client revocation will be reduced by 15% for grant
Measure: year 2013/2014.
Activities to meet objective: Timeline for each activity:

1. Provide the appropriate level of 1. Upon intake

supervision for each client as per
identified high risk/need

2. Utilize graduated sanctions and 2. As indicated

incentives
3. Ensure dosage remains responsive to  3- Ongolng
the client risk/need

4. Utilize evidence based practice 4. Ongoing

Mid-Ohio Valley Community Corrections will implement evidenced

Goal 2

Number: based practice in 12 months.
Objective 1 Staff members will master the core correctional competencies
Number:
Outcome Staff will develop and implement case plans designed to
Measure: reduce risk for re-offense.

- Activities to meet objective: - Timeline for each activity:
1, Train and coach staff on the four core 1. Ongoing
correctional competencies




2. Train and coach staff on effective one-

on-one interactions

2. Ongoing

3. 3.

4. 4

Objective 2 Implement a continuous quality improvement process
Number: :

Outcome Risk reduction outcome and performance measure will be
Measure: identified in a user-friendly manner.

Activities to mest objective:
1. Staff will participate in the state

Identified continuous quality improvement

plan as directed

Timeline for each activity:
1. As per state instruction

2.
3.
4.
Goal 2
Number:
Objective 3 Mid-Ohio Valley Community Corrections will develop an
Number: infrastructure that supports sustainability
Qutcome The culture of the organization will support learning, ease of
Measure: access to skills needed to continue with evidence based

--competencies. . .. ...

practice.

Activities ta meet objective:

1. Create a learning organizational
culture

2. Put in place structural supports that

make evidence based practice sasy to
utilize

3. Align recruitment, hiring and
promotional processes with risk reduction

4. Incorporate staff development plan

Timeline for each activity:

1. Ongoing

2. Ongoing

3. Ongoing

4. Ongoing

Objective
Number:




Provide a membership list of the LCCJB (as defined from §62-11C-6 in the WV State Code),
including title, name, agency affiliation, mailing address, telephone number, fax number, email
address, Board Position (i.e. — President, Vice-President, etc.), and amount of time on the hoard
for each member. Letters of commitment or MOU’s from each hoard member, reflecting their
understanding of the requirements of the Board will be required for Attachment C of this grant

application.
Title Name & | Address Phone/Fax/Email Board
Agency Position (if
Affiliation applicable)
& Time on
. Board
Sheriff Chief 328 P: 304-424-1834 1 Year
Deputy |Second | F: 304-424-1832
Shawn Street, E:
Graham, memb”rg shawngraham@woodcountywv.com
WCSD
26101
Sheriff Sheriff 100 P: 304-373-2280 1 Year
Tony Maple F ‘
Boggs, Street, E:
JCSD mey' tony.boggs@jacksoncountywv.com
25271
Chief of Chief One P: 304-424-8444 1 Year
Police Joe Government | -
“Pﬂsg'nv gg.ﬁ:r;%’urg E: iemartin@netassoc.net
Wv
26101
Prosecufor | Jason 317 P:. 304-424-1776 5 Years
Wharton, | Market F: 304-424-1785
WCPA | Street, E: jwharton@woodcountywv.com
Parkersburg
wv
26101 }
Prosecutor | Joshua | 200 Main | P: 304-927-2091
Downey, | Street, E: jdowney@court.state.wv.us
RCPA Spencer,
Rl VAVAV A -- |-
. omorg | i} e
Public Kevin | PO Box P: 304-372-2001 4 Years
Defende.r Postalwait 797 F:
JC Ripley, E: Kevin@postalwaitlaw.com
Wv




25271

Board of P:
Education F:
E:
Mental P:
Health F:
Background E:
Victim Christina | 914 P: 304-422-3151 10 Years
Advocate Smith, Market F:
The Street . - :
ARG Parkersburg E: Christina.smith@arcwd.org
WV 26101
Domestic | Emily PO Box P: 304-428-2333 2Venrsg
Violence Larkins, { 695 =
Advocate | FCIC C\af;';emb”rg E: eelarkins@suddenlink.net
26101
Substance P:
Abuse F:
Treatment E:
Background
At-Large Ed 1700 28" | P: 304-295-9025 7 Years
Alfred Street =
Vienna E: Bevy52@suddenlink.net
Wv .
26105
County Blair #1 Court | P:,304-424-1977 5 Years
Commission | Couch. | Square F: President
WCC Parkersburg | E:  wycouch@suddenlink.net
A WV 26101 .
County | Dick PO Box P: 304-272-6291
Commission | Waybright | 700 E: commission@jacksoncountywv.com
Jcc Ripley,
WV
-At-Large - | Courtney | PO Box | P: 304-482-0105 - | 6 Years -
Stanley | 131 F:
Parkersbur < flyi i ;
V\N26104g E: flyinghigrou@gmail.com
Ex-officio P:
F:




‘Organizational Chiaft
. Page 8

West Virginia Community Corrections |
Gra'n-.t Program Application _

Please use this page tc provide (or attach a copy of} the program’s organizational chart which
includes the proposed funded positions for this pro, oct. Please list alf staff members, position

titles, salaries, and funding source for salaries.

Please see attached.
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Hiriig Procedures, Joly Descriptions
- and Resumes’
;- -Page9d

West Virginia Commiunity Corréctions
Grant Program Application '

ney’s procedures for hiring employees who
ation a job description and qualifications for
(s) are currently filted, then include a resume

Provide a brief statement outlining the program age
- are funded under this grant. include with this applic
the position(s) proposed under the grant. If position
for each position filied. ’

_Any new position — or-any existing position which becomes open during this grant year
_ will first be offered to existing employees. These employees will be considered for the
position if they meet the proper job qualifications. If there are not any existing DRC
employees who qualify and are hired for these positions, the positions will be open to
current Wood County employees. _If no Wood County employee qualifies, then an ad
will be placed in the local newspaper to solicit resumes. Once resumes are recelved,
they will be reviewed and 3 — 5 candidates will be selected for an interview. Interviews
will be conducted, references will be checked, and a background check conducted on
the most appropriate candidate. Once these have been cleared, the position will be
offered to the individual. Depending upon the position the person will become either a
full-time or part-time County employee and will receive the appropriate benefits which

go with that position.




.. _Develops state, federal, county, @dﬁprri»vate company Drug Lab contfﬁcts;

JOB DESCRIPTION/ EXECUTIVE DIRECTOR

- Hi)ws 40 hours per week
: Position; Full-time
DEFINITION OF WORK:

Be able to perform mianagerial and financial oriented work in thedirecting of operations
of multi-county Day Report Centers and Drug Testing Lab.

DISTINGUISHING FEATURES OF THIS POSITION:.

An employee in this position performs professional and administéative work: directifig-the
© day-to-day operations of several Day Reporting Centers. The work is characterized by the
performance and operation of specialized court ordered, state, county, and federal

contracts and programs for adult offenders and others. The person-nust betable o «
manage and supervise several counties under one Board of Directors and several County
Commissions. The work is per ormed with a wide degree of independence and Jatitude.
§upervision ig exercised over professienal: program directors; administrative suppert
personnel, and drug testing laboratory petsonnel. Additionally, the work would involve
working directly with a Director of Correctional Services and a Glinical Diregtor. The
work is péiformed under the general supervision of the County Administrator, County

Commissions;and the Commutrity Corrections. Board.

EXAMPLES OF WORK PERFORMED:

Assistsin planning and:préparing annuakbudgets, grant applications, anditianages
program expenditures including coordination of monthly, quarterly, ard annual fingneiat

reports for multi-county Day Report Centers.

Attends local and state meetings and serves as program liaison to refertirg nstitutions,
various boardsjcommissions, advisory panels, and the judicial systenr. .

Carries out PuiblicRelations and Sales duties related to the various .§etviia'es-=6ffeTE'a'by the
DRC and the Drug Testing Lab.

" Monitors reporting and Cottfacting requirements; -- - - - e o

~ May also supervise Cotrectional, Clinical, and Drug Lab Program Directors in Day
Report Centers:

| May also supervise other staff as needed.
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Coordinates staff meetngs and staff development activities with multi-county Program
Diréctors and other staff.

Petforms other related duties as required.

- KNOWLEDGE, SKILLS, AND ABILITIES:

Knowledge of adult criminal justice system, laws, programs, and activities.

. Knowledge of related federal, state, county, and other community resoutees and agencies.

qlills in fhe use of iodern office equipment, computers, and common wortd processing
progtams, spreadsheets, and file maintetarice:soft wear. -

‘Krowledge-of grant writing and grant administration.

Knowledge of financial data keepingy jacluding the ability to-create and maintain
financial spreadshects, &te. :

Ability to develop and administer programs standards and objectives.

Ability to direct and supervise personnel.

Ability to ‘interact with program employees and clients with impartiality, firmness;and.
tact.

Ability to establish and maintain offective working relationships with adﬁisorﬁr board
personneky subordinates, the coutfs, publicehc&tf@n-personnel, and the community in

geﬂerzﬂ-;.
MINIMUM EDUCATION AND EXPERIENCE: :

Qualifications: Graduation with a bachelor’s degree'in Ciiminal Justice, Social Work,
Sociology/Psychology from an actredited university and three years of related experience
in the field or graduation with a Masters Degree in the: samerelated fields of study from
an accredited university and one year of related experience in the-field. (Bxamples of

rolated work; counseling, correctional work, criminal justice or social work). Expetience

in business management and sales would also be helpful.




Jbﬁ'DESCRIPTIONYCLMCAE‘DIREC:T'OR

s Hom:s 40 hpﬁ'ré pgr_w_éef{
- ‘Position: Fﬁﬂ-ﬁme’
" DEFINITION OF WORK: - ;-

Be able to pefffxﬁ managerial, ad@ﬁﬁsﬁaﬁiﬁ{é; and é}i;iical oriented werk'in assi'sti_ri_é n

' the direction of operations of nmlti-county Day Report Centers,

 DISTINGUISHING FEATURES OF THIS POSITION:

. An employée in this position performs professional and-administrative work ditecting the
day-to-day operations of clinical staff and case managers “n'several Day-Reporting .+~
. Centets. The.work is characterized by the performance and opetation of specialized court. . :- -
- ordered, state, county, and federal confracts and programs for adult offenders.and-othets.
“The person:must be able to. manage and 'supervise severgl Sounties under one Beard.of © -
Directors and, sgveral County Comimissions,;as well a§ possibly an Execufive Director.

B The work is performed with a wide degree of indgpendéncc,aﬂd [atitude. Supervision.is

exercised aver professional clinical and case nanagement staff. The:work is performed:. ;

. under-the general supervision of the Executive Director, County. (lommissions, and the .-
i Comntunity Corrections Board. = < i L e L L
“Ei% AMPLES OF WORK PERFORMED:
Supervises the day to- day work of case managers and clinical staff. in 4 commurity B
) .dorrecﬁons‘setﬁng': R o L R L . R
- Develops clas dind treaiment curficiilum,
* Deyelops and Drafts all clinical péliéiés and procedures. o

:'_Qi(zerseeszdlir'ﬁcal ﬁ&iﬁing of pykipérly qu_a:Iiﬁed,DRSC staff.

L T al;gé i:oart in and supe'rvfses all assessments; of clienits.

' Conducts inchouse training-of staff. .

"+ Doos rogular quality assurinoe &P nssssinient capabilities of staffy T T e T

Aﬁgnds'lbcé{l-and’ state meéﬁngs and serves as program liéi'ébﬂ-!:o"réfeﬁiﬁ_g iﬁsﬁfpﬁbﬁs;-' o

X Varjousrboards,‘oommiésions, advisory panels, and the judicial system.

Inteiviews participants and‘éobfdinates client’s reforrals. .




.KNOWLEDGE SKITLS, ANDABILITIES o

- Ab]hty to mteract mth p1 O gram: employees and clerits wrth impartiality,:

Assists in nonitoring reportirig and eontraoting requirements.

s Assrsts in supervismg and evaluatrng other:staff as requrred

K :Coordlnates, along’ mtll the Admlmstratrve Support D1rector, staff’ meetmgs alrd staff"
.- development activities-with mult1—county staff.

) Performs Gther relatéd dut1es as reqwred

Thorough knowledge of adult crnmnal Justn:e system laws, programs aid aetmtres

B Tl:lomugh knowledge of eurrent treatment me dahtres in 1egards to substanoe abuse and
: related problem areas., . . . : o

' Tho1ough knowledge of e‘urrerrt treatment rnodalrtles related ~to the treatment of domestle '
“wiolenee effenders and v10t1ms . . ,

- Considerable: lmowledge of J;elated federal state eounty, and otlier commnnityres'onrceSf

and agene1es

krlls in the use of modern oﬂiee equrpment comptiters arid edmmon word probessing .

;) programs spreadsheets and ﬁle mainténance soft wear.

Abi]ity to develop and a:drm‘mster programs standards. and objectives.

Ablhty to dJreot and supemse personnel
ﬁrmness ahd

Ab]lrty to establrsh and maintain e‘ffeetrve workrng, relatronshlps vmth advrsory board
. personnel,, subordmates the. courts» publre educatlon perso;nnel and the eomrnumty m -

: general . .
' . MINIMUM EDUCATION AND EXPERIENCE

Qualrﬁcauons Gradnatron wrth aMaster s Degree in: Counselrng, ora- Master s Degree S

in Ciminal Justice, Psychology; Sociology, ot f Corrections w1tlr advarreed: certrlﬁeatrons

* ih Substance Abuse Counseling, and three yeais” experrence in the field. (Examples ¢ of

related: field worlc eounselmg, eenectronal worlc crnmnal Justlee or soe1al w‘ork)




CURRICULUM VITAE

Hernando Escandon
602 54™ Street
Vienna, WV 26105
(304) 295-0670

Professional Credentialing
State of Ohio Counselor and Social Worker Board

Licensed Professional Clinical Counselor (PCC-S)
Supervising Counselor
License # E-2513

Ohio Chemical Dependency Professionals Board
Licensed Independent Chemical Dependency Counselor (LICDC)
License # 091091

West Virginia Board of Examiners in Counseling
Licensed Professional Counselor (LPC)
Approved Licensed Professional Supervisor (ALPS)
License # 1700

West Virginia Certification Board for Addiction and Prevention Professionals
Advanced Alcohol and Drug Counselor Supervisor (AADC-S)
Certification # 05-3058

West Virginia Certification Board for Addiction and Prevention Professionals
Certified Criminal Justice Professional (CCJIP)
Certification # 06-715

Education

Master of Education
Ohio University
November, 1993

Bachelor of Arts, Psychology
Wheeling College )
June, 1986

Work Experience
April 2011-present
Assistant Regional Director/Clinical Director

Mid-Ohio Valley Regional Day Report Center
 Parkersburg, WV

Duties Include: In addition to the dufies described in the Clinical Supervisor position below,
oversee all of the agency’s clinical services. Consult as necessary with the Site Coordinator to
oversee all day-to-day functioning areas of the agency’s two satellite offices. Began serving on
the West Virginia Certification Board for Addiction and Prevention Professionals (WVCBAPP).
Began reviewing and approving all applications for WVCBAPP Continuing Education hours for
trainings offered by the West Virginia Coalition Against Domestic Violence (WVCADV).
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Hernando Escand6n Page 2

July 2009-April 2011

Clinical Supervisor

Mid-Ohio Valley Regional Day Report Center
Parkersburg, WV

Duties Included: In addition to the duties described in the counselor position below, served as
clinical supervisor of record for all clinical staff in the process of completing professional
credentialing (as an addiction counselor and/or Licensed Professional Counselor). Lead weekly
clinical supervision sessions at two sites; observed counseling sessions performed by clinical staff
who hold professional credentialing. As of this date 4 agency clinicians have obtained addiction
counselor credentialing with one other clinician eligible to take the writien exam. Began serving
on the Batterer’s Infervention & Prevention Program (BIPP) training committee of the

WVCADV.

February 2005 — present
Counselor :

Wood County Day Report Center
Parkersburg, WV

Duties Included: Individual and group Mental Health, Chemical Dependency, and Dual
Diagnosis counscling, Diagnostic assessment, crisis intervention, prevention, client education,
service coordination, assist other agency staff with development of operational policies,
procedures, and monitoring client compliance. Sole responsibility for developing all initial
clinical programming, drafting all clinical forms/documentation, all initial clinical policies and
procedares, and brochure detailing agency’s goals, objectives, and range of services. Provide .
clinical supervision to other clinical staff and consultation with local law enforcement, assisted
Administrative Director with introducing agency to the community. Completed all requirements
for licensure of the Batteter’s Intervention and Prevention Progian from the West Virginia
Family Protection Services Board, serve on local committees to educate the public about
domestic violence (through professional workshops).

September 2009-present

Therapist

The Counseling Flouse of the Mid-Ohio Valley
Parkersburg, WV

Duties include: Pari-time position providing diagnostic assessment, individual, marital, and

family counseling services. Majority of practice includes adults who aro experiencing problems
associated with their use of addictive substances. '

July 2009-current

- Contract Counselor S P e el

Marietta, OH

Duties jnclude: Facilitated Batterer’s Intervention Program (until the program ceased operation
in March 2011), provide weelend prehospital screening and crisis intervention services for the
emergency departments of two local hospitals.




Hernando Escandén Page 3

Tuly 1999 — January 2000
Counselor/Emergency Services Coordinator
Washington County Community Mental Health Services

Marieita, OH

Duties included; Primary responsibility for coordinating scheduling emergency services coverage
and orienting new clinical staff to emergency services duties. Individual, group, and family
Mental Health and dual diagnosis counseling, diagnostic assessment, preadmission screening,
orientation, intake, prevention, education, after hours prehospital screening and crisis intervention
throughout the community, sole facilitator of Domestic Abuse Intervention Program, maintained
regular contact with referral sources to verify client compliance, completion of all clinical

documentation.

January 2000 — July 2009

Counselor _

Washington County Community Mental Health Services
Marietta, OH

Duties included: Part-time position with duties identical to those described immediately above in
the Counselor/Emergency Services Coordinator position without the coordination of emergency

services.

February 2003 —December 2004

Facilitator

Batterer’s Intervention & Prevention Program
Harrisville, WV :

Duties included: Providing group psychoeducational counseling for men with a history of violent,
controlling, and/or abusive behavior in intimate relationships. Program provided in collaboration
with the local Domestic Violence Shelter. Program content detived largely from the Domestic
Abuse Intervention Project of Duluth, MN. Began process for completing Application for
program licensure from the West Virginia Family Protection Services Board.

January 2000 —November 2001

CSP Supervisor

ACCESS

Middleport, OH

Dutics included: Clinical and administrative supervision of six casemanagers providing
preventative mental health services to at-risk children and families at school and in the home, as
well as clinical and administrative supervision of one child & adolescent mental health
casemanager. Performed diagnostic assessment on all clients served by the casemanagers,

- Obtained, compiled, analyzed, interpreted, and submitted written quarterly reports for data- -

-~ iitilized to easure clieit progress. Provided mental health education to the clients; families;~
schools, multiagency treatment team, and other interested groups in the community. Provided
Nonviolent Physical Crisis Intervention training to all agency and satellite office staff in
accordance with the guidelines issued by the Crisis Prevention Institute.




Hernando Escandén Page 4

April 1999 — July 1999
Interim Site Director

Health Recovery Services, Inc.
Washington County Clinic
Marietta, OH

Duties included: Similar to Emergency Services Coordinator below, also responsible for clinical
and administrative supervision of all staff and all operations as clinic was preparing to transition
to a new provider.

February 1997 - April 1999
Emergency Services Coordinator
Health Recovery Services, Inc.
Washington County Clinic
Marietta, OH

Duties included: Approximate caseload 70-75 clients. Provided clinical and administrative
supervision to all agency staff providing crisis services including counselors, casemanagers,
respite care workers, and telephone hotline staff, Served as part of management team to develop
proposed annual budget allocations, mission statement, vision statement, and strategic plan.
Developed, implemented, and monitored measures designed to demonstrate continuous quality

improvement.

July 1995 — March 1997
Mental Health Counselor
Health Recovery Services, Inc.
Washington County Clinic
Marietta, OH

Duties included: Similar to current counselor position described on page 1, also served on the
county wido task force to develop standardized multidisciplinary protocol for responding to
Dornestic Violence in the community. Significant percentage of caseload comprised of clients
under legal mandate for mental health and/or chemical dependency treatment. Approximate
caseload 85-90 clients. Duties performed under the supervision of independently licensed mental

health practitioners.

July 1994 — July 1995

Chemical Dependency Counselor
Health Recovery Services, Inc.
Washington County Clinic
Marietta, OH

* Duties included:” Individual; group, and family Cliemical Dependency counseling, diagnostic- - - - --
assessment, preadmission screening, orientation, and intake, crisis intervention, prevention,
education, completion of all clinical documentation, approximate caseload 45-50 clients.
Substantial majority of caseload comnprised of clients under legal mandate for chemical
dependency counseling. Duties performed under the supervision of independently licensed
mental health practitioners.




Hernando Escandén Page 5

March 1987 — July 1994

Mental Health Technician/Mental Health Specialist
St. Joseph’s Hospital

Parkersburg, WV

Duties included: Assisted primary therapists with group therapy, facilitated psychoeducational
skills training, assisted nursing staff with routine physical care for patients (mental health and
dually diagnosed), completion of clinical documentation. Sole responsibility for developing

training program for managing combative patients, as well as compiling, analyzing, and
interpreting instrumerits designed to measure effectiveness of program.

Other Skills

Bilimgual: English/Spanish

Crisis Prevention Instituie: Master Level Trainer, Nonviolent Physical Crisis Intervention
(currently inactive)

* Eye Movement Desensitization and Reprogramming: Completed Level 1 training
References

Provided upon request
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JOB DESCRIPTION FOR CASE MANAGEWRC OFFICER

- Work Hours: 40 hours per week ‘
Position: Full-time-

Definition of Work:

The Case Managet/DRC Officer position will-provide services mainly through

assegsment arid referral. . o
When brokered, these services will be monitored and evaluated in concert with the

_ treatment plan. Travel is only o an as needed basis. Periodically persons in this position
will provide directly the following: .

Examples of Work Performed:

1. Provides ongoing supervision and rehabilitative services fo an assigned caseload.
Dutles include, but are not limited to, Intake assessments, drug scréening,
_ comyminity supervision, as well as in-home visits.
9. Maintains contact with community resources in order to arrange referral and
setvices as necessary.
L3 Tnterviews clients, their families and interested individuals as necessary to
' determine the nature of the problems to be encountered.

4, Ifotherwise qualified, can provide group and individual counseling services undet
ptoper supervision ; . '
Prepares reports, cortespondence, and documents as necessary.

Maintains records of contacts with clients.
Performs related work as required.
Testifies in court as required.

N SN W

Destrable Knowledge, Abilities, and Skills:

1. Knowledge of principles of community correction, court system, criminal justice,
counscling, therapy, adult education and yocational education, as well as

probation, parole, and corrections work.
9. Knowledge of state laws, rules, and case law affecting probation, paroles, and

. cotrections. :
3. Ability to collect and analyze court documents, mental health summaries,

oducational material, and diagnoses.
4. Knowledge of and ability to work with local resouices.

5. Knowledge to-work within the community and to use available resources.

6. Ability to maintain records aiid tiake oral and written reports and assessmentsfo LT

the courts and local resources.

Required Education/Experience:




»38,

- Clinical Supervisor/ Mid-Ohio Valtey DRC

Qualifications: 'Bﬂcﬁéidf dépres inrelated field-of stud'y‘-iﬁcludiﬁg, erirminal justice,
sociology, psychology, social work, and corrections with preferred expetience n

" providing services to an offender population.

Date:




Resume of Deborah K. Murphy

Dehorah K. Murphy, BA, LSW, ADC

*ee
1812 Washingfon Avenue ¢ Parkersburg, WV 26101
Phone (304)482-6738
Office Phone (304) 422-8570
Email Address: debkmurphy@suddenlmk net

QUAL!F[CATIONS

Licensed Social Worker
Certified Alcohol and Drug Counselor
Certified Batterers Intervention Prevention Program Facilitator

Over ten years program development and management experience
with a non-profit child welfare agency

Extensive experience working in diverse employment situations with a
variety of clients and responsibilities

Dependable, hard working, dedicated to employer and clientele.
Strong leadership skills

Work independently with littie supervision

Excellent computer and technology skills

WORK HISTORY

Counselor/Case Manager
Mid-Ohio Valley Day Report Center

11/01/2010 to present
Facilitate Bafterer’s Intervention Program groups. Facilitate substance

abuse groups. Conduct initial assessments inciuding a bio-
psychosocial, a comprehensive substance abuse evaluation and
~diagnosis if applicable, and recommend appropriate course of
__treatment for. those. referred to.the center by the.court system and other -

community agencies. Provide case management services to 40 to 50
court mandated Day Report Center clients. Serve as the liaison for the
center with DHHR, and Westbrook Health Services.




Resume of Deborah K. Murphy

Program Manager/Supervisor

Children and Family Services

Children’s Home Society of WV

5/01/02 fo 11/01/2010

Supervisor of the child and family services programming at the
Parkersburg site of the Society. Program supervision includes Right
From the Start, Right From the Start Regional Lead Agency
Administration, Birth To Three Service Coordination, Homeless
Student Liaison Program, Truancy Diversion Services, Kids First, and
various other community based services in the multi-county area.
Responsible for all aspects of office management of the Child and
Family Services office. | provide direct daily supérvision and direct
practice on a daily basis to a multi-county area of WV DHHR Region |
which emcompasses several counties. Member of Program Quality
Team; policy and procedure setting in relation to best practices in the
programming, program operating manual writing and implementation.
Responsible for the development, execution, operation and reporting of |
grant and Medicaid funded programming. Facilitate collaborative
programming/relationship building with other agencies and
government, initiate contracts and implement programming.
Responsibie for fund raising efforts in the community for the local sites
programming. Responsible for the fiscal soundness and viability of the
site. Responsible for organizing and executing staff trainings. Recruit,
hire, train and supervise all professional and support staff in the Child
and Family Services office Parkersburg as well as out-posted staff in
Ritchie, Jackson, Mason, and Roane Counties in West Virginia.

Wood County Day Report Center
Batferer’s Intervention Prevention Program, (BIP’s), Co-facilitator

11/056 to present

Co-facilitation of Batterer's Intervention Prevention Program group. My
role is as the female co-facilitator, lending my perspective as a woman
and as an advocate for battered women in my professional life; offering
educational insight into behavior choices through the curriculum.
Assisted in certification and licensure of the BIPP Program for the
Wood County Corrections Office.

Truancy Diversion Social Work Supervisor,
Children’s Home Sociefy of WV

9/16/1999 to 5/01/2002
--Provided supervision to 10 social workers in Wood, Wirt; Ritchie,

" Pleasanits Countiés in an innovative early intervention social service

- program assisting children and families with issues related to truancy.
Responsibilities include but are not limited to direct supervision of staff,
office management, collaboration with other social service agencies
and the school system, grant writing, staff training, assess and provide

direct client and family service.




Resume of Deborah K. Murphy

Social Worker, Mid Ohio Valley Health Department

9/1994 to 6/30/1999

Designated Care Coordinator in the Right From The Start Program.
Responsibilities include home visits for initial assessment and
development of service plan for high-risk prenatal and very high-risk
infants. Carry out all aspects of coordinating healthcare and social
services as per needs of client's. Responsible for maintaining
Medicaid chart, documentation of services and Medicaid billing.

Social Worker, Parkview Healthcare Center

1/1992 to 9/1994

Responsible for admission assessments, MDS, development of multi-
disciplinary care plans, and follow up as directed by facility and state
regulations. Coordinated resident’s council. Provided direct care by
regular visitations, monitoring, and problem identification and
resolution. Monitored resident's rights and advocated as needed for
residents. Completed many hours of training for Geriatric Certification.

EDUCATION

Parkershurg South High School, Diploma

Parkersburg Community College, Associate Degree in Social
Service Technology

Glenville Sfate College, Bachelor of Arts, Social Work

West Virginia University, Masters Certification of Nonprofit
Management *(in progress}

West Virginia University, Graduate work in Social Work,

and Public Health

LICENSES & CERTIFICATES

Licensed Social Worker

Certified Alcohol and Drug Counselor

Certified Batters Intervention Prevention (Duluth Model)
Red Cross First Aid/CPR Instructor

Certified in Life Space Crisis Intervention

CAFAS Certified

Wise Guys Program Trainer




Resume of Deborah K. Murphy

| Organizations&Memberships

Past Board of Directors, MANY, (Mid-Atlantic Network for Youth
and Families)

Wood County Crime Commission Board of Directors,

2005 to present, served in the capacity of chairman, and vice-
chairman. Currently serving second term as vice-chairman
STOP Committee, (over site committee for grant funding of
domestic violence programming), 6-08 to present

Altrusa International Member '

Wood County Safe and Drug Free Schools Advisory Committee
Youth and Adolescent Council Member

Early Childhood Coalition Member

Past Youth As Resources Board of Directors

Past CASA Board of Directors

Acknowledqements

Senior Leadership Award, Alliance for Children, Inc
Outstanding Achievement in Youth Work, MANY
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AMY SPENCER CHURCH

760 George Street
Belpre, Ohio 45714
Residence: 740.423.6507

Email: churchamy(@yahoo.com

Career Objective

Experience

DRC/Drug Court
Case Manager

Substance Abuse
Counselor

To obtain employment in a challenging environment that will allow me
the opportunity to use my interpersonal, communication and
organizational skills.

Wood County Day Report Center

November 2007 — Present

Manage approximately 30 individual cases '

Prepare treatment plans

Monitor individual progress through program

Prepare court docunients and testify at hearings

Maintain working relationships with multiple county and
judicial agencies

Assist in day to day office administration

Perform home visits :

Make contact with clients daily via telephone or face to face
Verify employment and housing, income source, prescribed
medication, etc

Monitor and request drug screening

Facilitate services between client and community resources
Assist clients in obtaining inpatient ireatment, housing, medical
carg, etc.

‘Wood County Day Report Center

June 2011~

Present
Received Alcohol and Drug Counselor Certification in July

2011

Facilitate three(3) levels of Substance Abuse, Group
Counseling Treatment (12 hours per week)

Facilitate aftercare Substance Abuse, Group Counseling
Treatment ( 1 hour per week)

Prepare material and review curriculum for appropriate
content before each session :

Prepare group notes on each client following each session
Set; Review and Revise individual treatment plans
appropriately ‘

Confront denial and minimization of client situations
Track participant progress through individual class notes

Track individual participant progress through treatment
program

Submit reports on client progress to referral source, courts,
attorney, etc.




Coordinator EVE, Inc.

Sexual Assaulf Intervention Network
April 2005-November 2006

Provide Public Awareness to the issue of Sexual Assault
Organize and Coordinate community service and outreach
events

Recruit partners and support throughout the community
Provide prevention and awareness seminars to businesses,
schools, law enforcement and the general public

Secure Grant funding ($50,000) through the Ohio Department
of Health '

Prepare monthly, quarterly and annual program reports
Provide advocacy to victims of Sexual Assault

Provide on- call services for crisis response

Maintain confidentiality of all clients

Maintain files, case notes, telephone logs, etc.

Ensure security of shelter and its residents

Assist in answering Crisis Hotline

Disaster Relief Human Resource Development Foundation, Ine.
Placement Disaster Relief Employment Assistance Program
Specialist February 2005~ April 2005

o Temporary Employment

Actively recruited Dislocated Workers for flood relief efforts
Secured Work Agreements with worksites )
Provided workers with safety equipment and vaccinations
Conducted orientation seminars

Tracked hours worked, submitted timesheets and distributed
pay checks

Provided support service

Youth Placement Human Resource Development Foundation, Inc.

Specialist ~ _ Youth Advantage Program
c s e e Jantuary-2008-Tuly 2004 -

Recruited program participants

Responsible for customer service and problem solving
Educated participants on Work Readiness, Resume writing and
Career Exploration ’

Worked with participants to overcome barriers to success
Maintained files, updated case notes, created and implemented
Action Plans, input information into data base




Maintained confidentiality of all participants

Organized and planned community and fundraising activities
Matched workplace positions with participants career goals
Conducted worksite evaluations and visits

Tracked hours worked, submitted time sheets and distributed

pay checks

Developed contracts with local businesses and organizations
Recruited partners from within the community

National Workforce Professional Certification 1 and 2,
Dynamic Institute

Victim Assistance ‘Washington County Vietim Assmtance Office
Coordinator October 1997-January 2003

Implemented program in Juvenile Court

Secured and maintained yearly grant fundmg ($25,000)
through Victims of Crime Act

Developed a budget, tracked expenditures and electronically
prepared monthly financial reports

Responsible for customer service and problem solving
Requested budget revisions and/or changes

Conducted public awareness seminars and activities
Recruited partnets and program support throughout the
community

On call 24 hours for emergency response

Maintained confidentiality of all clients

Provided crime scene support to crime victims of all ages
Counseled victims on their rights in the justice system
Assisted clients with Victim Impact Statements, restitution
claims and Ohio Victims of Crime Reparations Applications
Provided Courtroom Advocacy '
Obtained Temporary and Civil Protection Orders
Developed and delivered written and oral restitution reports
during court room proceedings

Playground ' Washington County Sheriff’s Office
Coordinator May 1997-October1997

Summer/Temporary Employment

Developed and implemented Playground Program for
Washington County B N
Conducted Commumty Awareness seminars within the
communities

Recruited volunteers, provided training and conducted
background checks

Staffed Playgrounds with volunteers and police officers.
Planned Playground activities, screened playground volunteers
and conducted background checks

Submitied written and oral reports on program progress to the
Sheriff and Commissioners




Education

Certifications

¢ Developed playground schedule for volunteers and on-duty
Police Officers '

Ohio University B.A. Sociology/Criminology
May 1997

Belpre High School Diploma
May 1993

West Virginia Certification Board for Addiction and Prevention

Professionals, Inc.
Alcohol and Drug Counselor Certification (ADC)

July 2011

References available upon request
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Kelsey A. Preston
237 Hillerest Drive, Marietta, OF 45750
(330)-243-3626
kf308805@ohio.edu

Education:

Cleveland State University, Clevefand, OH.
Masters of Arts in Clinical Psychology, May 2011

Ohio University, Athens, OH.

Bachelor of Arts in Psychology, May 2009
Graduated cum laude with a 3.5 G.P.A.

Career History:

Wood County Day Report Center Parkersburg, West Virginia
Counsselor/Case Manager April 2013-Present

¢ Facilitate group counseling sessions

¢ Conduct intake assessments

e Coordinate referrals to appropriate resources

Parkersburg Treatment Center Parkersburg, West Virginia
Counsslor June 2011-April 2013

. Provrde individual and group therapy for Medication-Assisted
Treatment patients

Conduct intake assessments

Maintain patient records

Prepare treatment plans and discharge sumimaries

Provide crisis intervention for patients as needed

Family Guidance Center ' Euclid, Ohio
Psychology Aide August 2010-May 2011

» Observe therapy sessions and prepare to conduct future therapy

sessions under supervision, :
» Attend domestic violence classes and assist in teaching material to

students.
e Conduct intake assessments.

Cleveland State University - Cleveland, Ohio
Teaching Assistant August 2009-May 2010

.« Prepared lecture material and testing materfal foran

undérgraduate ¢ourse jf psychology. o

e Assisted in teaching, grading and eva!uatmg student coursework.

¢ Provided administrative duties such as filing and copying
documents.




Kelsey A. Preston
237 Hillerest Drive, Marietta, OH 45750
(330)-243-3626
kif308805@ohio.edu

Cleveland State University Cleveland, Ohio
Research Assistant : August 2009-May 2010

» Worked in a PTSD research lab.

* Ran participants in current studies, entered data, worked on IRB
proposals for upcoming studies, and helped design research
questions for studies.

» Performed data entry using SPSS for use in future publications.

OU Psychology and Social Work Clinic Athens, Ohio
Office Assistant : September 2008-May 2009

¢ Employed as a front desk assistant in a graduate training clinic.

¢ Completed client intakes, handled confidential information,
answered phone calls, copied materials, handled money, and
prepared intake packets.

Alden Library - Athens, Ohio
Information Desk Specialist - September 2007-May 2008
» Worked at Aiden Library at Ohio University as an Information
Specialist.

» Assisted patrons in finding research and journal articles through
research databases, heiped patrons fax documents, repaired
printer and computer issues, and checked out library materials to

patrons.
Ohio University . Athens, Ohio
Research Assistant September 2006-May 2007

» Worked in a health psychology lab that investigated the adverse
side effects of blood donation on blood donors.

» Entered data, traveled to blood donation sites such as Columbus,
OH, recruited blood donors, and contacted research participants
to fill out follow-up questions regarding their blood donation
experience.
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SHERRY-L. WISE

P.0.BOX374 WAVERLY, W.V. 26184 . (304) 464-4982
Cell phione (304)991-6400

e

——

OBJECTIVE: To obtaina positiortelated fo my field of extensive 9

FEATURES:

EDUCATION: -

EXPERIENCE: - |
S " Noy, 2007- current;- Addictions counselor specializing i opioid deendence. .-

tudy with & PrOgressiva
organizotion offering long-teri career advancenent potential.

West Virginia Certification Boatd for Addiction and Prevention Professionals:
Advanced Alcohol and Drug Coungelor (AADC) Clestification #12-300 .
Six plug years of offender caseatagement Sxpurisnce. B
Helped initiate and develop poficies on a desiza fora protective custody unit
witlite the Potosi Corroctiondl Center fox those inmates exhibiting concerns for
their safety, Then enaoted this design and managed this unit, Became instructor
rated in the xeclassification process of inthates, ensuring that ¢heir custody level
' wag-appropriate. '
_ Obtained 21 graduate 1ovel hours in the psycholo gical counseling programi.
Achieved Bachelor of Arts in Critningl Justice.
Achieved a Masters of Science i Criminal Justice.
Have exporience working with various populationd including, poaximum.
medinm and minimum secitity sfimates, and women and children.
Willing to travel and or relocate.

R
Kq

1

9003-3005: Marshall University M:S Degree. Criminal Justice. GPA 3.9,

1995-1998; Southenst Missousi State University 21 Graduate hours in
Psychologicalbpunseﬁng- GPA 3.88 ‘

1991-1993: St. Louis University, St. Louis, MO;B.A. Degree: Criminal
Justice. GPA.3.27. : : :

1987-1988; Old Dominion Unjversity, Nc')ffolk, va; Crimdoal Fustice émgphusiﬁe; E "

1983-1988: Edinbore Univorsity, Ediphoro, PAS Criminat Tustice@mphagis: - °

Provide intake d9sessment, dddivlions assessment tools, one o, oie supportive - EREE T
counseling, group counseling, Family counseling, and:linkage/referral for & s
caseload of approx. 80 patients.

Sept, 2001-Tyly 2002: Fruancy Diversion Worler for Wood County e
Schools. Provided secial work services including linkage and reforral, supportive.
counseling, and positivé roihforcemont for a cassload of 25 children identifigddby. -7y

the attendance-depastmont.
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ﬂg_lgﬁﬁ-ﬁgpLZQQ.L Mental Health case managet for the substanca dbuse
program of Westbrook Health Servives. Case manager for the Genesis Program
which focuses on préguent or postpartum substance abusers. Provide supportive
andl une on one counseling for and manage & cascload of approximately 32 people
Prepare and implement individual treatment plans for clients.

Prepare court ordered progress notes.

Tuly 1999-Noy. 1999: Activity Director for Autumi Healthoare managed care

facility.Dept Head for the activities of a 76-bed facilily. Facilitated and correlatad
community baged activities. Wotked closely with the area genior citizens for

growp ioteruction. Maintainod monthly patticipation snd neads charts, along with

monthly progtess reports.

Nov. 1998- May 1999 Correctional Cageworker for the state of West Virginia's
Dept of Comrections inSt. Mary's West Virginia. Helped develop programs for
newly established ail male rmiaimum security prison. Taught Algdrue and relatod
addictions related classes. Provided classification to newly arriving inmates. .

Sept. 1993-Oct. 1998} Correcttona} Caseworker for the state of Missourl's
Dept.of Corrections at Potasi Comrectional Center, a0 all male aximumn security
capital punishment Facility. Managed a caseload of approximately 150 inmatas
providing counseling and social adjustaent techniques. Supervised and
maintained the newly designed protective custody unit housing 40-50-inmates.

1992-1993: Citizen Deputy I uvenile Officor for the St. Louts County Tuvenile
Court, Clayton, MO. Provided case management and supervision of juveniles
assigned by court. Prepared court reports ~nd reconmendations to covrt of
assigned juveniles. Gained an overall understanding of the juvenile justice

system in practice.

1 belleve that my vast experionce in case management, corrections, and
coungeling would be benaficizl fo your organization. I took a few years off of my
career to obtain my Masters degres, and for fumily medical reasons between the
years of 2002 and 2007. Aleo of note, I hava achieved Advanced Alcohol and

Drug Certification
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RopmN.HART

. ' PO Box 125
' Sandyville, WV 25275

' 304-532-1396

rihart1 @hotmail.com

Professional ]lilxpe'rience: .

SERVICE COORDINATOR/CASE MANAGER
REM Community Options, Inc., Ravenswood, WV
304-273-5802 Supervisor, Lyndon Koskey

Duties: Case management, coordinate chent services, data entry, report composition, home vmts cocndmate

and chair meetings.

" 2011-present

ADVOCATE ’ E :
West Virginia Advocates, Inc. (WVA), Charleston, WV 2007-2011

304-346-0847 Supéervisor, Linnie Slrmryan
Duties; Information and referral services, inmate advocacy and case nianagement. Conduct Americans with

Disabilities (ADA) Surveys and reports. Provide reports to clients, Department of Justice, and US Access
Board Created 70 page booklet regarding accessing various disability related benefits.

COUNSELOR _ ' . .

Bannum Place of Charleston (federal halfway house), Charleston, WV ~ 2005-2007
-304-925-0312 Supervisor, Robert Stalnaker

Duties: Case management, inmate security, property security, inmate property inspection. Created and oversaw

inmate incentive program.

RECEPTON/PHONE OPERATOR .
Manpower Temporary Agency, Steubenville, OH 2004-2005
740-282-2011 Supervisor, Diane

Dutjes: Reception, data entry, multi-line phone operation, greeted customers.

CUSTOMER SERVICE REPRESENTATIVE 2002-

2004
Capitol Area Services Company’ Inco;pomted (CASCI), Chatleston, WV

304-346-3800 Supervisor, Steve Sneed ,
" Duties: Inbound telephone custemer service; data entry.

YOLUNTEER LIBRARTAN .
. Ravenswood Elementary School, Ravenswood, WV 2002-2002

. CASE MANAGER 1998-2002
WV Depariment of Health and Human Resources, Parkel sburg, WV

304-485-846] Supervisor, Joan George
Duties: Case “management, coordinate client services, data eniry, ‘court report composition, court attendance,

coordinate and chair meetings.
Education: R
) _WESTV_IRG]NIASTATECOLLEGE Institute, WY .. .. . .l

BSin Crlmmal Justice

Proficient in Word amd Excel.




]

" COUNSELOR QRTHERAPIST . . - | 5

" . Nature of Work.

Eegfonﬁs"ass'essme‘h‘_m on offenders and provides freaiment planning and group theraply as .
needed, Will be responsible for.evaluating the success of each individual af the.end of propram, " |

- Examples of T"_Vorlc]?érfbfmed

= " Dévelops and administers standard assessménts on ezch client in order to debermine what . L.
‘confiseling components are necessary. . - L
Develops a treatmont plan for each clicnt. ' K
Provides individual pr group therapy as needed.

IMaintaiiis a supportive relationship withthe clients. o :
Reports fo thé Director the treatment plans of each client and the progress of each.
Administers any.test in the areas education, personality and behavior as needed. .

X X = =, = !

' D.egirél:;ie Knowledge, Skills, and Abilities: *

Ability fo maintainl a well-stiuctured enviromment.
Fxperience with individual and group therapy..
Knowledge-and éxperience with developing assessments for clients.
Tr4ining and experience in preparation of behavioral reports in the areas of
 ‘assessinents, individual and group therapy . : ‘

Ability t6 communicate on a professional level with clients,

a ..
m ® "i:L.g

=

® " Miust be computer Literate,
M.'m1mum Qualifications ‘
, Minimum of a Bachielor’s Degres in a mental health related field or counseling, Meet appr;::pfi'ate -
tker or other .-

" licensure requirements as ai L.P.C, C.A.C or licensed independent social wo L
: Substance Abuse certifieations/endorsemonts At least two (2) years of experfonce with individugl -
. ..and group counseling along with expefience in doveloping and administering #gsossmentsand -+ /.

- eyaluations.
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KIMBERLY A. MERT Z

EMAIL; KIM_BERLY.A.MERTZ@GMAIL.COM & PHONE: (304) 377-0879
POST OFNFICE BOX 71 p SPENCER, WV 25276

EDUCATT N & 8 S Zl
West Vigginla Wesleyan Collegoe 2003 — May 2006
Bachelor of Arts Degree Corommumication Studies and Peychology

Aug,

GERTIFFGRITON gt
WV Coctification Board for Addiction and Freventio Professionals
m Certifled in State of West Vigginia as Alcohol and Drug Counselor (ADC). Completed
supervision in Substance Abuse, obtained addicton-related Contlnning Bducation Units, an

Certification and Reciprocity Consortium wiitten. examination.

3
Apr. 2011
three years of clinical
d passed Inrernational

L

ﬁg

RATELOMER i e
‘Mid-Ohio Valley Day Reporr Conter  Subntance Abuse oungelos Apr, 2011 — Curzent

m Peovided counseling services for individuals fn altermative criminal Justice sentencing program. Completed
assessments, teeatment planning, individoal and group counseling, court appearances, programming such as:
Tntensive Quipatient (IOP), Relapse Prevention, and Theft Prevention.

Westhroolk Health Services, Inc. Substance Abuze School Liaison Jan, 2008 - Aps, 2011

w Developed and implemented Substance Abusé peycho-educadon programs for all middle and high schools in
Calboun, Jackson, and Roane Countles. Provided schools with on-site consultation and xeferral services velated to
subsrance abuse, mental health, and crisis dssues. Credentialed as Suppoxtive Counselo for Individuals aand groups.
Obtained Continulng Education Units while pursuiog Alcohol and Drug Counselor (ADC) credential.

Westbrook Health Services, Inc. DUI Instructor Jul. 2009 ~ Aps. 2011
m Temporary instactor for West Vigginia DUT Safety and Freatment Program. Provided jnvake assessments,
oxlensatlon, treatment planning, and psycho-educatlon for individuals with Substance Abuse dlagnoses.

Jul. 2006 —Jan. 2008
aviox Suppott Specialist with WV Tide XX
developed

Wasthrook Health Services, Inc. Therapentic Consultant
m Credentialed Sexrvice Coordinator, Therapeutic Consultant, and Beh
MR/DD Waiver. Supesvised and ained providers, conducted meetings and home visits, ohservafons,

habilitation objcetives and positlve behavior suppott plans.

AmetiCocps Fnexgy Express Mentor Summers 2003 — 2005
m Menrored a group of eight children grades 12 by creating and implementing daily activitles that promote zad

motivate xéading. Conducted home visits. Worked primaclly with Jow-income families.

TLIZZEy gt

ENEERINSILE S
~ Coatent Anglysis

-
(gation

for Sago Mine Taves Mas. 2006 ~ Apx. 2006

m Setved as member of Governor Manchin’s investigaton eam analyzing Sago Mine-Disaster- ~Investigation -

" included analysis of Mine Safety and Health Admlalsaden’s (MSHA) past incident reports. -
Jan. 2006 ~ May 2006

Jevels of carc. Provided supposr services in individual and group
the relationship of interpersonal proximlry to length of convetsation

S1, Joseph's Hospiral of Buckhanmon, WV
W Psychologlcal therapy with patients at all
scutings, Tmplemented psychological study on
in hospital patients.
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MID OHIO VALLEY REGIONAL DAY REPORT CENTER
Job Description-Site Coordinator/Case Manager

r

General Statement of Work:

Oversees all operations of the agency satellite offices, provides individual and group case
management services, facilitates (or cofacilitates) group counseling under superv1310n
Collaberates with referral sources and coordinates multidisciplinary treatment services.

Re onmbﬂmes Include: .
Dlrects agency staﬁ' at satellite offices in carrying out all operatlonal requirements.

Provides ongoing supervision and services to an ass1gned caseload of non-violent offenders.

Maintains contact with community resourees in order fo facilitate appropriate referrals, address
any barriers to recciving referrals, and identify other community needs/services that the site(s)

. could pofentially fulfill.

Faeilitating or cofacilitating group counseling including substance abuse, Tife skills, education,
batterer’s intervention, and crisis intervention.

Performs initial assessments, including the implementation and scering of standardized
instroments.

- .
Parlicipates in clinical supervision with agency clinical supervisory staff.

- Completes required clinical documentation for all sessions held in a timely manner,

Minimum Jeob Requirements:
A.minimum of a Baclielor’s degree is required; a Bachelor’s degree ina behavioral science or

criminal justice is preferred.

Eligible applicants must be willing to actively pursue relevant credentialing (such as professional
counseling, social work, psychology, or addiction counseling)

Proference for applicants with licensure and/or certification in professional counseling, social
work, psychology, or addiction ceunseling.

Knowledge of all aspects of the criminal justice system is highly desirable.

At least one year of experience; work experience in a criminal fustice setting is preferred.
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EXPE;_RIENCE_

KVC Behavioral HealthCare-
Familly Service Worker; October, 2008 - Present

e "-'"'Re?.spenslbfe forthe seheduling, 1mplementat:on and documentatmn of parent mstruction saft

ice éuppartsve and behavioral counseling ih the home. Recorded and asseimbled: cl:ents_
sheniive monthily reports, Ensure services are billad properly and tegularly atiefis
m al'y toam meetmgs*\)\farkedvlaselvwrth West%rgmlarEtHH Rstaﬁ*ereaterservieerplans

P .'-’"Required o adhere to stnct conftdentiaﬂy and ethical codes concem[ng sensmve client mforma 0§

oA R
Youth Case Manager, March, 2007 - July, 2008 R A

' ‘j‘-:ﬂesponsxble for assisting youth in pursumg thair educat:on and preparing them to enterthe workﬂar
L. Jacksendnd Roans Counties. Administerad assessments (TABE, COPS, PVI), provided cast PR
R aggmeht' career exploration and exploring treining/schoel opportunities. Assisted youtfiin dete’ﬂn;ning'f;':'.' FUTO
S eardet gaafs and life path. Managed supportwe sérvices and incentivé bonuses for youth - ;

\X/est V‘rgmla Children’s Home Socrety
Child Care Adwcate/\x’/orker, June, 2004 - Aprfl 2005

o Reépans,rb!e fordaily-activities of the shelter. Worked i in codrd:nanon with Wood. Courty Juvemi'

. ‘ongine ploper documentation and handling of children rt custody of the state. Supervised up toter

. ohi snnulfaneausly, along with inhierent respensibilities including home visits, medigation’ adm
ey K- 13 rtappomtments Required to maintain contmumg edycation in courses including passi
PR standard first aid and CPR.

o IR R&R VIDEG CORPORATION
" RO ~General Manager, September, 2002 — May, 2003

; 'ﬁ_g. Madeweekiy payments to movies supplters managed employee shiftach’edulm A
-openmg and closing. Prepared and submitted daliy, weekly. and- oty fman. ]




DEGREES = - . 7o

“-Bacheior’s of Scierice in Criminal Justice, Wéét.\ﬁfrgihia State University, 2006
°A$$b¢§at§as in Applied Sc;_ience in Griminal Justice, West Virginia University, 2004
-« Internship with the Jackson County Public Defender’s Office, 2001

ACCOMPL_ISI—IMENTS'& 'CERTIFICATIONS G e

X El‘eeted Qfficerof the Criminal Justice Agsociation-2001 u2006

-'- tStandard FirstAid
-Adalt CPR
4 Ghmsr and Infant CPR

------

-;dea!eted Understandlng and. Preventmg Werkpiace Harassment Septembar24 2067'

RENE _pfeted Cerifidentiality and HIPPA, September 24, 2007
o Cta ' Ql._eted-'Gprpora-’te Ethlcs, Qctober 31,20_07 '




" . - ' JOBDESCRIPTION
- DAY REPORT ASSISTANT

o L}

"".:.-'..I'-Iour's: 40 lgnrs. a week . Tl :
T ‘Position: Fuli-Time. ’ - ’

N‘-é,"r e oﬂWorkT

gm Ditector,

% . ii,"x'aﬁlble's of WOrI{ P'erfbrmed _ ' .

“This is a multr-func’aonal posmon thait repc)rts to “the‘fPregr

'-1.‘ - Closely tracks all expenses related to the Day Report Center budget

2, - Tracks all collections and ¢ expenses.

IR} Performs general office duties that mclude organization of files, answermg phenes, use
of fax machine and copy machme ‘typing, sendmg mailings. )

. 4, s Performs chent bﬂlmg on amonthly bas1s. . ‘ Co ‘: ' 3 .'-_-;_:-.‘;;

« . 5., Trackspayments from clienté and égencies,

-

", “6.  Performs other related duties as fequired'by;f}iezd-&ector' I \

'+ Minimin Qualifications

Trammaﬁajﬁ‘maemme

Jrifi tratmn witlh two yeats experience, Bachelor 8-

. A,ssamate 3 dégree in Busmess Adr :
preferred or thee yéats experl-ence imyelated. ﬁeld '
L T2 ', Ability to Perform mathemaﬂcal aPPhGa’ﬂOﬂS- e

Excellent organizational skills.

" lapbalasme e




. 6, General knowledge of basic office procec_lores_iofcluding tise of office equ’ipment.‘ N

YA Ablhty to work as ateam member,

8, Knowledge of proper ethueﬁ:e relatmg to office practices and procedures

o 9. . Ability tp understand and follow complex. oral and wiitten instructions. oL

10. Sklﬂ in the use of a cotputer and various associated software such as Corel
. WordPerfect and Microsoft Office (Word Aocess, Excel, QmokBooks and

PowerPomt)

’ Acceptance.

I hereby accept this as an accurate job description as commomty service supcmsor and

. I wﬂl abide by the standards set forward in 1t

!

" Pramidaated: February 2004

ot
. . |
Employes Name (Print) Date - .
EmployeeSignature Date
Adminiétratllve Assistant/Soordinator of Financial Services o
. Revised: nfa




QUYEN NGUYEN
" $30B Canyon Qaks Drive
Qakland, CA 94605
(415) 990-1582 (M) (510) 878-2964 (F)
quyentnguyen@yah\oo.com

OVERVIEW -
Years of experience in finance and accounting, the last seven of which I have focused on

financial analysis and accounting reporting to all levels of management within the company. My
experience runs the entive gamut.from analysis of operations, to labor analysis, to inventory

analysis,-and financial reporting.

QUALIFICATIONS
¢ Organized, self-starter, efficient, accurate, detail-oriented, goals driven, deadline oriented,

able to multi-task, and exceptional working hard under tight deadlines ‘
e Solid finance and accounting background with strong GAAP knowledge and analytical skills
e Excellent on QuickBooks Pro 2005, SAP or AES
Expert on Microsoft Word, Excel user including data import, graphing, pivot tables, v look-
up, etc. . ~
e Able to work effectively with all levels of management
e Good wriften and outstanding interpersonal communication skills
e Tluent in English and Vietnamese

EMPLOYMENT '
Abbott Diabetes Care, Alameda

Niitional Contract Analyst :
» Responsible for the calculation of monthly credit on returned products.
e Documenting and Monitoring contracts for compliance, accuracy and timing,.
 ~ Responsible for analysis and Reporting on contract adjudications and customer performance.
e Processing claims within contractually defined deadlines, complying with current terms and
conditions set forth in the contract. _
. Validafing customer submitted-data used to process the claims.
e Demonstrating consistent and proactive communication on all iteris related to a contracted
customer with the appropriate sales rep and corporate receivables management personnel.
e Rigorously recording the status of all claims in the contract claims tracking system.
e Maintaining complete and thorough audit trail, documenting all work and communication
regarding processing of claims. :
e Demonstrating an understanding of the application of the Quality Policy through daily
activitics.
e Maintaining vigilance to ensure adherence to the Quality Policy and systemn procedures by
promptly reporting noncompliance issues to management. '

Sept 2008 — June 2010

CommScope, Fremont Dec 2004 -- Aug 2003

Financial Analyst :

« -Responsible for payroll, A/R, A/P, expenditures, inventory, cost.

o Assisted ifi G/L, account reconciliation and analysis, month end close, payroll, bank
. reconciliation, and all other accounting fonctions.




e Analyzed and reconciled General Ledger balance sheet and expense accounts

including cash, fixed assets, and operating expenses. o

Assisted in all accounting related month-end eloses, and reconciled/analyzed balance

sheet and jncome statement, including bonus and comumigsions.

Bank of Walnut Creek, Mortgage Services, San Ramon June 2002 — May 2004

Accounting Analyst )

e . Managed daily cash balances, posting and deposited A/R checks.

Interact with bank and other outside service providers.

Performéd research on accounting issues. ‘

Assisted controller on financial analysis and management reporting,

Prepared vatious schedules for the annual audit.

Asgisted inter-company operation activities; ichedules, and commisgion statements.

Assisted monthly balance sheet reconcitfition and monthiy/quarterly finaneials

statement analysis. o -

e Assisted in monthly accounting cloging p: Joesses such as reviews, journals, account
reconciligtion.

Pulmony, Palo Alto - June 2001 — Apr 2002

Accounting Analyst . .
e Performed variance analysis such as inventory analysis and cost analysis.

e Maintained depreciation, amortization and other accounting schedules as necessary

e Involved on month end close and G/L review.

¢ Performed full-cycle of Accounts Payable, inehuding requisition and purchase order
preparation. Calculated payments, and prepared account statements. Pro cessed,
coded, and matched invoices checks in a-timely manner. :

1

AFX Tuc., Fremont Dec 1995 - May 2001

Staff:.A_c’couutant ‘
Protessed vendor transactions, prepared invoices for payment. .
Responsitle for daily inventory used and monthly inventory asalysis.

L ]

o Assisted in. Month-end close account reconciliation and aalyses.

o Analyzed and reconciled Division:bookings, spenditig, inventory, and related maitets.
EDUCATION

University of Phoenix .
MBA in, Business Administration, June 2010

California State University Hayward Bachelor of Science
Management Information System — MIS / Majority of Courses in Accounting, June 2003




PATRICA R. LYNCH

Skills

Microsoft Word, Excel, Power Point, Outloek, Quick Books, Fundraising

*

Expericnce

Nov 2012-Feb 2013 Wood County Magistrate Coutt Patkersbutg, WV

Magistrate Assistant

. ®  File,set beatings for criminal and civil cases, send-out notices & subpoena’s, answet calls, talls to the public,
. impute information into the systetn, update calendar
= Papetwork for armignments, domestic violence otdets, and petsonal safety otdets
®  Secan, fax, copy, ttansport defendants for heatings, on call one week out of the month,

Sept 2011-Feb 2012 Conley Law Office Parkersburg, WV
Assistant

®  Set consuliations, follow up appointments and update calendar

Ran etrands, filed, and sesponded to telephone calls and messages
" Wotked with civil, family and ctiminal cases
L

Composed civil complaints
Jan 2006-Aug 2011 Wood County Prosecuting Attorney’s Office Patketsburg, WV
Intesn /Assistant Victim Advocate/Receptionist
*  Filed, compiled and mailed misdemeanor discovety, greet people and set appointments _
Wotked with victims and witnesses, performed victim sights services at the office and Magjstrate coutt

®  Respond to phone inquiries and messages, gather, type and send out weekly and daily schedules for coutt, sent
out contermpt’s, scanned all order’s, plea agreements and bricfs '

1999-present _ Grace & Metcy/Chusch Parketsburg, WV
Director of Public Relations

“  File, send out invitationss lettets; tesolutlons, tespond to phone calls and messages

*  Coordinate calendar, activities and fundraising
Education
2004-2008 . I West Vitginia University at Patkersburg Patkersburg, WV
2003 . Wilmington College New Castle, DE
2000-2003 . Parkersburg High School Patkershurg, WV
High School Diploma :
References

References ate available on request.
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~ William Kincaid
40T Strosfiman Street
Parkershurg
West Virginia
1-304-428-7772
kamikazesan@hotmail.com

Objective:
| am seeking to gain‘employment with an office or buisness i any qualifled position

Qualifications ’ _
| have experignce runtiing various software dsgodiated With Borders Bodksznd:Music. 1 have for the last & yeats
worked welt with-thietpublic in a retail setting. | have-experlence a supeiVisorin dealing with varous and random
sltuations that-eone.up, somstimes fordifig e to improvise a solutionin‘a firitted amount of time.

Education -
WVU-Parkersburg; Associates in Social Séibnee jn Criminal Justice attended 4987 to 1992 part time status.
[ am presantly-workingtowards a R.B.A. degree part time.,

Relevant Experience:

Bordérs Books and Music, Superviser (Inventory} 2006 - 2009

-gharge of a team of people responsible for the receiving, stocking, and returning
of ali the products that Borders:Bdoks and Music carries. In addition | am responsibile for-all papefwork and
processe® required:-ofiinventory supervisors, from the actual receiving of a product to thefiling and pracessing of
invoices of mercharidise that is to be sent out eithey to a customer or back to a distribution huf, Also as a mernber
of the leadership tedmT-am respensible for daily cash reconciffation of the cash registers; schediring of employess,
and for tha-handting of situations with custemers and othey tasks as they appear.

As an Inventory Supetvisor | am-in

WVU-Parkersburg, Instractor (Judo) 1898 - Present

As a Judo instructor | am responsiBle for tHeeaching of Judo in accordance with the Kodokan, and
WVU-Parkersburg. [ teach Studérits:how te perform techniques that are-inherent to the martial art of Judo. Alse as
a member of the faculty at WYU-Parkersburgsl am also responsible for thé recording of student’s progression in the

college course.

Afmost Heaven Martial Arts Academy Instructor-{fudo) 1998 - Present

As & Judo instructor | am responsible for the teacting of Judo in accordance with the Kodokan. |teach Students
how 1o perforin techniques that ate inherent to-the-martial art of Judo, Also.as an Instructor at Almost Heaven
Martial Arts Acadsmy | am responsible for all reecrd keeping recruitment:of new students In aceordance with ther

class.
WV Army National Guard Specialist (Combat Enginesr) 1986- 1991, 2000- 2003

As-a combat engineer with the WV Army National-Guard [ was responsible for the completion:of various combat
related jobs. Among these Jobs were con,stri_mﬁdh-and demolition projects, logistics, supply and transportation of
¢quipment and soldlers for various tasks, as wefl a8 wthiér tasks of a hasic combat soldier. .

Other Experience and training;

15t degree hlack belt Kodokan Judo awarded in 1895

2nd gegree biack belt Tomiki Aikido awarded i 2003

2nd degree black belt Mid-Ohio Valley Black Belt Assaciatier in 2005
Complefed trie NRA's-Conceal Carry course in-Apiil 2002

References-AvailableUpen Request
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NatureofWo‘r'k'-‘-'. | RRTI

JOB DESCRIPTION GENERAL-SUPPORT STAFF/VAN:BRIVER

- -t - -
I : e )
L e LA g T o

Résponsible fortisioiés ﬁmesdmg emﬁgpfffeess Overs1gh‘t of

-commumty service- Prépry eliidinip. Supervision of client stakiag pant in community

service, and ttie-gafedia Spattation.of; ei:tents to and from the'DRC:to-atiend required
programming aridlie-5td: Fiotiotheriréquire activities, Aldo: réquifed to-maintain and take
proper care of gi: ageney Vehlcles X

Examples of Wo‘i'k'Péff(_‘jméﬁ-:a-:

1. Observe-tlients s théi pio i fer rahdom drug,sdreﬁmtr foedes

2. Takepart in the proper-sedtehis hents to-ensure they:afe s br111g1ng
conitrabarid, weapons, or Uther T that tnight-be used to provide:a. faISe urme
screen.

3. Properly fill out-and turn iirthe chdit; of evidence forms that-#cEoritpany each -

urine screen.

Over see clients who-are engagmg in-dommunity service.

Maintain proper time-sheets:dhd-otlter'records peftaining to-comrmunity service.

Take part in interacting with: cotfimunity service providers.

i Felp develop new coniritunityr étvice: providers.

Tﬁke part in doing safety seutchies T clictits: a5neededupon their eﬂténng the

DRC premises.

Monitor the clients while:ftigy are m’tﬁe DRC"OI S ’di”rts’iﬂe bieik area,

10. Operate the transport vang: anﬁm‘nspo‘rt iefitssto-diid-frorm rediiires-oitside
comumunity service and-stHerfypesoras e"mtments C

11. Maintain records ¢ tranSpottVans, ° . SR

12. Maintain the transpott vais; fske-sirdihdy 4ideleti i gaod répalr

13, Perform any othier:dutics:decitied: apprcsprlate by hie Difctor,

FR e

o

- Minimum. Qualifications;

Education: High School Diploma:of G ED ata In‘lIlllTl‘mﬂ" it college: degfee such @
. ~Associates-in CJ or rélated field- as“lfé‘”lpful and-a valid,-¢uif&fit-operator’s lickiise.

Expenende' '

a .

Must be in reasonable good health able to hﬂ Ei:leaﬁt 30 po‘unﬂs unalded, andsit or stand; L

-~ forlong: penods

'Desirable Knowledge; Skills, and Abilities:

1. The ability to supervise clierits and mainigindtbtdssional relatioifsiip.




The ability to read and write in a professional manner, and maintain written
records.

The ability to utilize computer programs such as Windows and Excel.
Familiarity with geographical area served.

Ability to communicate clearly,

Ability to interacteffectively with cliénts-and geneial public.
_ Ability to motivate others/ '

Ability to work as ateam nigiber- i .. -
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Me an Saunders
312 6" Street
- Ripley, WV 26271
(304) 372-8371
_ (304)532-2718 -

[ recently graduated from West Virginfa University at Parkersburg with my Associates’
Degree In Crimfnat Justice, My focus and .tnteresfs are in substance abuse counsefing and
addittion oounseing. | am also.open to other options to advance my education inthis field. .

!

. EDUCATION

C. -l 70032006 . " Ripléy High School, High School |
- Qraduated - May 2006
i Ripléy, West Virginia
23 00008 - Pairmont State University
" ‘Criminal Justice
. Fau:mont West Virglma :
3009 . . West V1fgmxa Umversﬂ:y it Parkersburg
' : . .-.Assoclates egree.in Crirtfired. .Tusuce
‘ . -Pa?:kersburg, West VlrgInIa o
- ads007 -
o .Enghsh—.l
Criminal Law
-Computer conéepts -
Intro to Psyshology "
Inire Socidlogy,

2007 sertibier 2008

Poime’liﬁéiﬁhﬁﬁsn B
Fité‘&’ﬁns ’

;




Adjudication Process

" 8ex Crimes
Criminology
Criminal Evidence
" Deviant Behavior
Crirhinal Investigation
- 2009:Deeeniber 2009 . Waest Virginia University at Parkersburg /
L Criminal Justice
Classes Conipleted;
Corrections
First Aid
Constitutional Law
.- Internship
P Organized Crime
Ethics in Criminal Justice
Abnormal Psychology
Forensic Psychology
WORK SKILLS o
¢ Telephone
¢ Computer Power Pomt Word-and Excel
¢ Inventory
e Cashregister
s Fax . .
- Postage Machine
WORK ILXPERIENCE -
“Misic Exchange
Ripley, WV 25271
304-372-1503 ’

August 2006 — May 2007

.. Duties: Secretary. .
" Tnventory, answering the phaﬂe cash raglst’er Computel

1




Prosecuting Attorney’s Office of Jackson County

Tntern for Melissa Wilkinson- Victim Advocate

P.O. Box 811

Ripley, WV 25271

January 2009 April 2009

Duties: Faxed, Typed discovery and subpoenas filed papers, completed paperwork and

attended coutt cases.

Dairy Queen of Ripley -
Ripley, WV 25271
May 2009

Duties: Crew Member

HONORS, ACHIEVEMENTS, AND OTHER INTERESTS
Honor Roll
+3.00 GPA
Mixed Choir (2 years)
FCCLA (2 years)
American Heart Association Heart Walk

e e

REFERENCES

Sara Wyer Melissa Wilkinson
Leroy,WV (304) 373- 2275
(304) 372-1503 S -

Brandon Board
Gay, WV
(304) 532-6036




Summary:

. Experlence;

Education:

Referencos:

. Board of Govenors Associate Degree

. Mark S Malcomb
75 Hunts Silvet Valley rd.
Evans, WV 25241
304 531-6342

¢ Work well in a high pressure environment.
¢ Woell-organized and &fficient.

¢ Strong fraining skills. -

» Self-motivated and assertive.

» Quickly learn procedures and methods.

«  Professional demeanor,

» Organized and efficient.

« Excellent communication skills,

« Enjoy working with people,

¢ Dependable - can work without supervision.
¢ Able to work independently.

s Able {o fellow directions.

Kellermyer Building Services, L.L.C , Maumee, Ohio 43537 .
floor technlclan May 4, 2008 fo December 10, 2010

*Operatad floor scrubber and huffer:

. *Maintained equipment

*Operated floor waxer
*Worked Independently fo clean and maintain 66,000 sqare foot

husiness

Ravenswood Speciality Svs.  -Route 68 S,, Ravenswood, WV 26164
Asslstant Extrader Operator October 20, 1998 {o October 10, 2007
*Sorted and fllled extruder material

*Completed fechhical paperwork

*Operated fork truck

*Operated paddle truck

"Cleaned equipment

*General cleahing of work area

*Cleaned bag houss
#Completed calculations of contamination in finished produci

*Ran extruder when operator was not available

Parkershurg, West Virginia

Woest Virginia University-Parkersburg
2008

Riptey High School Ripley, West Virginia
diploma : ) - 1978

" Availsble upon request




o .- Reguired: -Stale ccr_tflﬁl?aﬁb&j&%dfﬂ?ﬁéﬂﬁﬂéd- :

V.LABORATORY TECHNICIAN

'Eatfimc of W OIk '

'ordermgsupphcsforthclab. , SRR
o Examplcs ofWorchrfcrmad o L R

Lﬁnimum chuircments

Fcllcwmg routing prctocois under the closo sapcmsmn of the 1ab Director, Of facility Dxxectcr -
or CEO performs ms laboratery 68ts tllizing requisite 1ab quipmcn ¢ and instruments, making
nance, prepanng solu’c,ocs, aod -

mincr adjustments 85 required. Re spcnmblc for 1a’ccra.tcry mainte

o I’a:forms tcst which may’ jnclude vancus assays and follow estabhshcd prcccdurcs éndlc'r"

C prctoccis
.- = ' Operates. requisite 1abgratory cqmpmcnt and msﬁ.‘uﬂlents rcccrds date; mamtams and
makes mipor adit gtments:to equipment- .
v Uses universal's afety ‘prccauticns to protect self and co—workcrs from blohazafd us

% faterials.
+ .- Complies with bichnzard safety standards through prcpcr  handling: of potenna]ly
-+ ‘hazardous chemicals and biological agenis within the workplace.
%~ Completes &2 annuel university Bichazard/umiv ersal preca.utton irpining 88 approp
. % Monitors inventory {evels, orders materials and supplies 1 accordance with estab shcd

' pohc1c3 and prcccdintcs, counts ordcr upon- receipt.

qulrcd High School Dlplcma, GED wifh 10 yca,ts of cxpcncncc, AAS dcgtcc, andE

ciegrec in science with 2 years of @APEIience: Repistration-as & Mcdlcal ohnolcgﬁt bs
-the Nauc Ceruﬁcattcn Agency for for Medical Taboratory Pcrsomlc I Medicd . ..
ry under the! direct .

Association, or two years of weperience if m medi dical laborato
pervu‘rlon ofa mcdlcal labctai:cry tccbmcla.n, mcdlcal techncbgtst or physwian. :

Ccrt!ﬁcatmn.

R
P



e ,::ﬁgj'@'c‘t_;i"e ‘

CEdvication:

o it and

fa ffii:%l‘!k“ﬁeaﬁons'

Y f.'-f'Bx:efesslonal
.-'Expemenee

.....;

S .»"' jj}:mploy.-ment

4304 9*hAve
Vienna, WV 26105 :-
(740)525-0792". " ¥

B éuf%yo"?é_*-“y

. #1999 Warren: I—th School

. T am solf mativated and dble'to work w1t}1 minimak suﬁerﬁ!si'on‘-z
- and all personality-types. I am quick in- learmog and developm ;

~2009-present COMLT ’ Holzer Medioal Ceﬂte_,.,
+. 2007-2049 'Lab:Mangger . Schwabe & ASSQG;[&I y
- Chmcel Tgbotitory. :

20052007  MLT . Ioseph.Hespital,-

2004-2005 OMS

To obtaina full tlme position as-a Laboratow Teohmo1an i a S
expandmg and competitive envuonment v

*2001-2005 Washington State Commumty College
‘Associates Degree of: Applied Science .

#2001 Washington: County Career Center
Certificate of* Phlebotomy o

Diploma

oompreheosmn of new systems and methods.

*During elinical totations atd current employment I have h‘a;mo ;

on many different analyzers ‘) L
*] have petformed phlebotomy on a daily basm :
*] have had expenehoe ‘with-many different computer systems

during current and prior employment

United Paroel"Sewip?'S"'{ ‘
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Autumn Moore

References

304-482-3310.

‘Business Owner:

Laboratory Director

CEQ L 304-485-1885
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. James X, Thomas
2 Boggoss Lane, Kenna, WV 25248

" (304)377-3908 enterthett@hotmail.com

Objective:
. Seoking a ftllﬁliing career to enrich my Tife and further develop my' abilities to
Iearn new things, : . .

Education:

" 2008-09: Roane/Jackson Vocational, Leroy, WV 25252
» Certificate: May, 2009
¢ PC Repalr/ Maintenance
s Netwoiking Maintenance

2006-10: Ripley High School, Ripley, WV 25271
. Rcceivcd Diploma, 2010

2012-%: WVUP, Ripley, WV 25271
¢  General Studies

Work Experience: .
Grandpeis, 500 Southridgo Blvd, South Chayleston, WV 25309

(304) 720-4386, May, 13 2007-July 29 2012: Duties includo Entertainer, Go-Kert
and Laser Tag Instructor, Coolc, and Cashier

Kerma Elementary Co-Op 2009-2010, 650 County Road 21/36, Kenna, WV
25248 (304) 372-7343, Augnst, 25 2009-May 28 2010: Duty: Secretary

Quality on,1 Hospitality Dr Ripley, WV 25271
Jone 14, 2010-April 23, 2012 and July 02, 2012-July 14, 2013,
Duties include Front Desk Clerk, Andit, Manager, Broakfast Attendant/ Shopping,

Maintenange, Accounts Payable
© 177 Dodge, 3315 Charleston Rd; Ripley; WV 25271 (304) 372-3673
Augst 5 - August 24, 20131 Duty; Car Salesnian Training

MecDonalds, 6400 Sissonville Dr, Charleston, WV 25312
(304) 984-1640, September 4 2013 — Present, Duty: Service




West Virginia Drug Testing Laboratories
JOB DESCRIPTION '

Name: Suzanne Williams

Date of Hire 07/06/10

Program: WV Drug Testing Laboratories

Job Title:  Laboratory Director/Technical Consultant

<Status: Part Time

Responsibilities of position:

1. Ensures that testing systems in the laboratory provide quality services inall
aspeots of test performance, such as pre analytic, post analytic, etc.

Certifies that the physical environment is safe from hazards and safety/biohazard

requirérnents are followed.

Lo

Assures that staffs are trained, qﬁaliﬁed, and competent and properly supervised.
Periodically performs competency evalyations.

e

Ensures that new procedires are reviewed and inclyded in the policy and '

" procedure manual.

aa

. Ensures that job descriptions are accurate,

Lh

6. Ensures environmental conditions are adequate and appropriate for the testing

performed.

Reviews PT results, QC results, rejection logs. Makes sure quality assurance and
control programs are established and maintained. ' , :

~

8. .Corrective action plans are utilized and followed when results are unsatisfactory.

ethod selection, adequate method verification to

9. Ensures appropriate test meti
determine precision and acceptable analytic test performances are maintained.

10. Ensures remedial or educé&bﬂ;ﬁeé&s are idénﬁﬁe& and fraining provided.

11, Maintains a harmonious and supportive relationship with all staff.

- 12. Adheres to all clinical policies and procedures and follows all safety puidelines as
outlined by agency policy and OSHA requirements.




JOB DESCRIPTION (CONT) ' : Page 2
13. Assist in areas of organization as necessary.

Réquired Competencies
1. Bachelor Degree in Medical Technolegy with 2 years of supervisor experlence
2. Three years of general Iaborétory exinerience

3. In servicing in the areas of orientation, OSHA, CLIA regulations, Policies and
procedures to be completed within two months of hire. Further, the employee
assumes responsibility for continued education, recertification, and annual in

service updates required.

- 4., Ability to write in comprehensible sentences and with adequate legibility.

5. Ability to communicate by telephone

L)
L)

I agree that I meet the qualifications listed and accept my responsibilities as outlined.

Employee Signature “Date

J/ﬂﬂm %/jJ////m}m 43, MT(ﬁsaP) 7 _ 7l

Supef¥isor Signature Date




Suzanne M. Williams, MT(ASCP)
16057 Lake Hills Court
Parkersburg, WV 26101
Home: (304)485-3008
Cell: (304) 488-3063
bugndrug@gmail.com

ObJ ective: Motwated expetienced Professional, seeking to utilize my knowledge
and extensive experience which will contrlbute to the growth of the organization.

Qua’hﬁcations: Significant experience in the Medical Technology ﬁeld having
worked with the following hospital based information systerus: Sunrise, Meditech,
Citation (Cerner), and TDS (Eclipsys). Knowledgeable with Microsoft Excel, Word and
_ Powerpoint. Sirong experience with technical aspects of medical laboratory science and

the background with overseeing Drug Coutt Iaboratories, qualify me as an excellent
candidate for the emerging healthcare market.

Accomphshments'

Accurate, reliable, focused and able to manage and prioritize multiple tasks

. ‘Work well under pressure and time constraints in high volume, busy environment

. Excellent judgment, attendance, communication and supervisory skills

Strong technical skills in all phases of Medical Technology field '
Significant experience with construction of opelatlonal and procedural manuals and
guides

CAP(college of American Patholog15ts) Inspector(r egulatlng Agency)

I.ab Director for the West Virginia Drug Testing Laboratories, currently Director for

Wood, Mercer,-and Greenbrier Counties. All laboratories are CLIA certified
. Knowledgeable with CLIA regulations
. Bio terrorism frained
. Certified in Shipping

Employment History:

Camden Clark Medical Center, Parkersburg, WV June 2011- Current
Jume 2011 — Current: Microbiolegist: responsible for technical duties of the

Microbiology/Serology department of the laboratory
. June 2011 — Current: Artificial Insemination performed

Wésf Virginia Drug Tesling Laboratdries, Parkefsburg; WV July 2010 = Cuirent




« July 2010 — Carrent: Contractual Lab Director, overseeing the operation of
. laboratories performing the Drug Court Testing, Active participation in CLIA

. inspections for each testing site. Responsible for reviewing Quality Control for
all testing facilities.

St. Joseph’s Hospital, Parkershurg, WV Nov 1990 — June 2011

. 1993 —2011: Microbiology Supervisor: Responsible for all phases of daily operation
of the Microbiology department of the laboratory to meet regulatory requirements
for College of American Pathologists and The Joint Commission.

. 1993-2011: Utinalysis Supervisor: Responsibilities the same as above

. 1993-2011; Initiated Artificial Insemination Procedure

. 1990-1993: Microbiologist Generalist: Responsible for technical duties in the
Microbiology Department, Urinalysis Department and Serology. Utilized
Phlebotomny skills including collection of arterial blood gases

Bellaire City Hospital, Bellaire, OH = Aug 1987 — Nov 1990

. 1987-1990: Generalist: Responsible for technical duties in Hematology, Chemistry,
Microbiology and Blood Bank, Utilized phlebotomy skills

Education:

. West Liberty State College, West Liberty, WV ©1983-1987
Bachelor.of Science in Medical Technology

. Bellaire High School, Bellaire, Oh High School Diploma 1983

Certification and Licensure: .
. American Society for Clinical Pathology Certificate Medical Technologist

1990-2013 :
West Virginia State Licensure is a WV -Clinical Laboratory Practitioner Medical

Technologist valid through 2013

References available upon request




AGREEMENT

Laboratory Director

THIS INDEPENDENT CONTRACTOR:-AGREEMENT s by and between

the West Virginia Brug Testing Labq.ratokies, Inc {hereafter referred to as, Drug Lab) with its principal
place of business located at 108 South Walker Street, Princeton, West Virginia 24740 and Suzanne
Williams (hereinafter “ Labgratory Birector”) with its principle place of business located at

Alis mw‘\CﬁSl“ Yol s"ébunj WV quiol

i

'WHEREAS, the Lab Director intends tq enter into this Agreement with the West Virginia Drug Testing
Lahoratories as an independent contractor to provide consulting services, and responsible for the
overall operation and administration of the faboratory, including the employment of competent
gualified personnel, Even though you have the option te delegate some-of your responsibilities, you
remain ultimately responsiile and must ensure that all the duties are properly performed and applicable
CLIA regulations are met. [t is your responsibility to ensure that your laboratory develops and uses a
quality system approach te laboratory testing that provides accurate and reliable patient test results.
Also procedural supervision of Laboratory technicians, with supervision and assistance for the drug lab
as defined in the “Scope of Work” section of this Agreement. '

NOW,-FHEREFORE, the West Virginia Drug Testing Laboratorles, inc. and the Lab Director have
negotiated and agreed to the terms, conditions, and scope of worl as follows:

1. INDEPENDENT CONTRACTOR. Subject to the terms and conditlons of this Agreement, West
+ Virginla Drug testing laboratorles, Inc., heraby engages Lab Director as an independent

‘contractor to perform the services set forth in the “Scope of Work” section herein the Lab
Director hereby accepts such engagement. This Agreement shall not render Lab Director an
employee, partner, agent of, or joint venture with West Virginia Drug Testing Laboratories for
any purpose. The Lab Director is and will remain an independent contractor in refationship with
the Drug Lab. The Lab Director shall have no claim against West Virginia Drug Testing
Laboratories, hereunder or otherwise, for paid time off (sick or vacation), retirement henefits,
social security, workers’ compensation, health or disability benefits, liability insu'_rance,-
unemployment insurance beneflis, other insurance benefits or employea benefits of any kind.

2. REPRESENTATION AND WARRANTIES, The Laboratory Director represents and warrants at the
tirme of signing this agreement and at all times during the terms of this Agreement:

A, lab Diréctor.fs duly licensed, registered and in good standing under the laws of the State of
West Virginia, to engage in the position as a Libratory Director, The said license and or .
certification have not been suspended, revoked, or restricted in any manner. In addition, Lab
Director is required to maintain cuirent and active certiffcation through a staté or hationally -

recognized certifying bady.




B. Lab Director shall promptly deliver to the West Virginia Drug Testing Laboratories copies of all '
certificates, registrations, and other evidence of compliance with the foregoing as reasonabie
and upon request by West Virginia Drug Testing Laboratories; :

3, SCOPE OFWORK. Laboratory Director/Technical Consultant

4. To facilitate efficient communication with West Virginia Drug Court Laboratories staff, the
Laboratory Directory/ will provide scheduled onslite updates and allow the Technical Consultant
to make routine site visits and review requlred results and finds with the Laboratery Directory
and the Laboratory Directory will maintain regular supervision ever the Main site and over the
Technical Consultant. This will be done for recommendations for laboratory monitoring, -

compliance and procedures.

1. Ensures thetesting systems in trfe:!'a"bo'ratory provide quality services in all
~ aspects of test:performarice, such as preanalytic, post analytic, etc.
2. Certifies that the physlcal environment is safe from hazards and
' safety/biohazard requirements are followed
3. Assures that staffs are trained, qualified and competent and properly
supervised. Periodically performs competency evaluations.
4, Ensures that new procedures are reviewed and included in the policy and

procedure manual.
5. ensures that job descriptions are accurate
ensures environmental conditions are-adequate and-appropriate for the

testing petformed

y 7. Reviews PT results, QC results, rejection logs. Makes sure quality
assurance and control programs are established and maintained.
8, Corrective actions plans are utilized and followed when results are
unsatisfactory.
’ 9. - Ensures approprlate test method selection, adequate method verlfi catlon
to determine’ precision and acceptable analytic test performances are
'ma:ntamed .
~10. . Ensuresremedial or education needs ara |dent1ﬁed and tralnlng provided.
.11 Malftains a harmonious and supportive rélationship with patients,
familles, staff, supervisors, physicians, and others.
12. Adheres to all clinical policies and procedures and follows all safety

guidelines as outlined by agency policy and OSHA requirements.

5. COMPENSATION. As fu_[logom’peﬂsation for the services rendered pursuant to th‘i's-_‘Agregfé;nen*t,
the West Virginia Drug Testing Laboratories shall pay the Lab Director arate of __ per
hour when-site visits are neéded and consulting with the Technical Consultant. The Technical
Consuitant and the Lab Director will bill each site for service rendered when site visits and
services are nceded on a monthly basis. The Drug Labshall not be responsible for withholding

 taxes-with respect to t1i& Labi Director compensation. The Lab Director is responsible for alt -
individual .expenses incurred under this Agreement. The Lab Director understands and agrees
that as an-independent consultant the West Virginia Drug Testing Laboratories is required to




o

issue a 1099 for all income paid to the Lab Director in accordance with United States Internal

Revenue Code. '
INVOICES. Laboratory Director shall involee West Virginia Drug laboratories (Wood County,

Mercer County, Cabell County, Kanawha County and Greenbrier County) at the Lrsted Address
given when setvices are required or rendered. Involices shall be submitted on the 26' " of each
month with a detailed summary {dates and times) of when services were rendered. Approved
invoices will be pald hy the County services was prowded All invoices shall reference the

Program name, dates, services provided, and rate.

TERM. This agreement shall commence u[y 1-2010 and shall continue in full force until July 1,
2011 with an anticipated yearly renewal date unless terminated pursuant to section 11, herein.
The Lab Director will not disclose any Confidenttal-Information (as defined helow) of West
Virginia Drug Testing Laboratories or Day Report Center without express written authotization.
Such confidential information will not be used In any way that is directly or indirectly '
detrimental to the Day Report Center or the West Virginta Drug testing Laboratories Inc,, and
the Lab Director will'keep such confidential information “confidential”. If the:Lab Director is
requested or required (by oral question, interrogatoties, requests for information or
documents, subpoenas, civil Investigative demands, or similar processes) to disclose or produce
any confidential information received in the course of their services under this Agreement, the

Lab Director will
() ~ provide West Virginia Drug Court Laboratories and/or Day Report Center with

prompt notice thereof and coples, if posstble, and if not, descriptions, of the
confidential information requested or required to be produced so that West Virginia
Drug Testing Lahoratories and/ or Day Report Center may seek an appropriate
protection order or waive compliarice with the provisions of this section and

(i) Consult with West Virginia Drug Testing Laboratorles, Inc as to the advisahility of the
West Virginta Drug Testing Lahoratories Inc taking legally available action to resist or
narrow such request The Lab Director further agrees that, in the absence of a
protective order or the recelpt of a walver, the:Lab Director if compelled by legal
council to discloSe or produce confidential information concerning the West Virginia
Drug Testing Laboratories to any tribunal legaily authorized to request and entitled
to receive such confidential information witheut liability then, the Lab Director shall
give the West Virginia Drug Testing Laboratories written disclosure of production as

. s practicable and shall used reasonable efforts to obtain an order or other reliable
. assurance that confidential treatment will be aecorded to such confidential
o information so required te be disclosed or produced.

For the purposes of this Section, the term “confidential information” shall rmean any information
of West Virginia Drug Testing Laboratories and Day Report Center (whether written or oral),

including all business or management methods, marketing data, fee schedule, or trade secrets
of the West Virginia Drug Testing Lab or the Day Report Center whether or not such condi dentlai

4




information Is diselosed or otherwise made available to the Lab Director. Canfidential
information does not include any information that the Lab Director can establish .

() is or becomes generally avallable to and know by the public or Court system
{other than as result of an unpermitted disclosure directly or indirectly by the
Lab Directar);

(i} is or becomes available to ‘he Lab Director on a non-confidential basis from a
source ether than the West Virginia Drug Testing Laboratories or the Day Report
Center, provided, that such source is not and was not bound by a confidentiality
agreement with or other obligation or secrecy to’ the West Virginia Drug Testing
Laboratories or the Day Report Center of which the Lab Director has
knowledge, or :

(iit) Has already been or is hereafter independently acquired or developed by the
Lab Director without violating any confidentiality agreement with or other
obligation of secrecy to the West Virginia Drug Testing Laboratories, The terms
and provisions of-this section shall survive the termination of this Agreement.

" 9, NOTICE, Any notice required to be given under this Agreement shali be deemed given on the
third {3™) business day following mailing of any such notice, postage paid, with US Postal
Service, to the address set forth herein above.

10, TERMINATION., The West Virginia Drug Testing Laboratories and the Lab Director hereby agree
that the during the term of this Agreement and any extensions hereof, this Agreement may be
terminated and the Lab Director compensation shall be measured to the date of such

termlnation
(i) with or without cause by either party with fifteen {60) days written not:ce,
{ii) immediately by mutual consent of both,parties; or

(iii) immediately upon written notice to the Lab Director by the West Virginia Drug
Testing Laboratories upon the occurrence of any of the following events:
A. Suspension, revocation, canceliation or limitation of the rights of the Lab Director to practice
" in any;urlsdlctlon whether because of loss of license or any other-reason, without [imitation.
B. Failure or refusal by the Lab Director to perform diligenitly their dutles under this

agreement;
C. Conviction of the Lab Dlrector of any felonious crime in any federal or state jurisdiction or

the United States of America;
D. Unprofessional, unethical, or fraudulent conduct by the Lab Director ora finding by a

professional saciety of such conduct;
E. Inthe event, due o circumstances beyond the control of the Lab Directot, the Lab Director
shall be unable to perform their dutles under this Agreement for any extended period

covered by this Agreement; or
_F, Inthe event, the West Virginia Drug Testing Laboratories [nc does not receive any state,

. county or, federal fundmg and services are discontinued.

11, The Lab Director shall defend, indemnify and hold the West Virginia Drug testmg Laboratories

harmiess from any loss, claim for damages to person or property, arising out of this Agreement,




T 12,

13.

14,

15,

including attorney’s fees, to the extent that such {oss, claim for damages is caused by the
negligent acts or omissions of Lah Director Breach of any term of this Agreement.
SEVERABILITY. The provisions of this Agreement shall be deemed severable, and the invalidity
or unenforceability of any one of more provisions of this Agreement shall not affect the validity
and enforceahility of any other provisions of this Agreement.

ASSIGNMENT PROHIBITED. This Agreement is personal to the Parties and neither Party may

.assign or delegate any of sald rights or obligations of said Party under this Agreement without

first obtaining the written consent of the other Party.
MODIFICATION. This Agreement shall not be modified, changed, or discharged except by

wrltrng signed by the Parties.
GOVERNING LAW. it is understood aneagreed by and between the Parties that.the

. construction and interpretation of this Agraement shall be at all times and in all respects be

. Interpreted and governed by the laws of the State of West Virginia.

16. .

- 17.

18,

-+

ENTIRE-AGREEMENT. This Agreemant contains the entire Agreement and understanding by and
between the Parties with respect to the services of the Lab Director, and no representation,
promisas, agreements or understanding, written or oral, not contained in this Agreement shall

be of any force or affect.
HEADINGS. The headings used in.this Agreement are for convenience only and do not

constitute a part of this Agreement and shall not be construed to in any way alter, limit, or
amplify the terms and prowsrons of thisAgreement. :

COUNTERPARTS. This Agreement maybe executed in several counterparts each of which shall
be regarded as an original and all of whictishall constitute but one and the same Agreement.

In within whereof the parties have hereunto sét tHalr hands and seals the date that follows each

1

signature:

WEST VIRGINIA DRUG TESTING LABORATORIES

LAB DIRECTOR

Chief Executive Officer (or designee) .

Date

/%ﬁ/w % Lt s

Steven L. Coliins Suzanne Williams

Date: 74 - 4000




MID OHIO VALLEY REGIONAL DAY REPORT CENTER (DRC)
WEST VIRGINIA DRUG TESTING LABORATORIES, Inc.
" Job Description-Medical Review Officer (MRO)

General Statement of:Worl:

Utilizes professional medical training, MRO training, professional skills and experttise, and any
generally aceepted medical methodology to-conduct review of drug screens, clinical and medical
records, and-any other documentation for use'by the judicial systems, aftorneys, the Department
of Health and Huinan Services (DHFHR), and émployers.

Tmmediate-Supexvisor:
None.

Subordinates:
None

Responsibilities Include: ) _
Reviews assessments performed by DRC clinical staff in order to determine medically necessary

services.

Expeditiously conveys findings and opinions thrbugh written documentation provided to the DRC
and other relevant collaborators including judges, attorneys, social worlkers, and/or émployers. -

Facilitatcs efficient communication with DRC staff and provides regularly scheduled onsite
updates regarding recommendations for compliance and procedures.

' Maintaiﬂswharﬁlonious, professional, and productive relationship with all employces and referral
sources,.and other collaborators.

Minimum Job Requirements: .
A current and valid West Virginia license to practice-medicine and/or osteopathy

Demonstrated knowledge of substance dbuse disorders as well as both the pharmacology and
toxicology of licit and illicit substances.

Thorough knowledge of and adherence to-all applicable state and federal laws, regulations, and
ethical guidelines. -

Completion-of at least 12 relevant professional development hours during each three year period
following certification.

Excellent interpersonal and professional commmnication skills.
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AGREEMENT

Medical Review Officer

THIS INDEPENDENT:CONTRACTOR AGREEMENT is by-and between the Ml!) OHIO VALLEY DAY REPORT
CENTERS (heredfter referred to as, DRC) with its prifi¢ipal place of business-located at 916 Market Street,

Parkersburg, West Virginia 26101 and
ﬁ4 '/[ﬂ Av’e/‘f (hereinafter “Medical Review Officer or MRO;”) with ts principle place of

business located at l "//437 Evan gl fB o /7/ V’Cﬂw bt

WHEREAS; the Medical Review Officer intends to-eénter into this Agreement with the DRC as an
independent contractor to provide consulting services, medical review. of assessments deemed
appropriate and necessary for review based upen known and established policies and procedures,
outeornes and procedural supervision of case warkers, with supervrston and assistance for the DRCas
defined in the “Scope of Work” section of this-Agreement.

NOW, THEREFORE, the MID OHIO VALLEY REGIGNAL:DAY REPORT CENTERS and the Medical Review

1,

.Officerthave negotiated and agreed to the ternis, corditions, and scope of work as follows

4

[NDEPENDENT CONTRACTQR, Subject to theterms and conditions of this Agreement, DRC
hereby engages Medrica'l Review Officer-aS'an' ihde[ﬁendent contractor to perform the services

Agreement shall not render Medical: RevieW'E)ffrcer an emp!.oyee, partner, agent of, orJomt

venture with MID OHIO VALLEY REGIONAI-DAY REPORT GENTERS for any purpose. The MRO is

and-will remain an independent contiactor in relationship with the DRC The MRO shall have no

claim against DRC, hereunder or otherwise, for paid time off {sick or vacation), retirement
benefits, social security, workers' compensation, health or disabitity benefits, liability insurance,
unemployment insurance benefits; other insurance benefits or employee benefits of any kind.

REPRESENTAFION-AND WARRANTIES, - The Medial Review Officer represents and warrants at the

time of signing this agreement and-at all times d uring the terms of this Agreament:

A MRO Is duly licensed, registered and in good standing under the laws of the State of West
Virginia, to engage in the practice of Medicine, Medical Review, and the said license and
registration have noét been suspended, revoked, or restricted in any manner;

B. MR@ has disclosed and-will'at:all times during the terms of this Agreement promptly
disclose to MID OHIQ VAEIEE:-‘?-REGTONIAL DAY REPORT CENTERS CEO:

(2) the existence and basis of any legal, regulatory, professional or other proceeding .
against the M edical Review Officer instituted by any 'erson,.organi-zaf‘fdn,,go.vernmentaf
agency, health car facility, peer review organization, or professional'saciety which
involves any allegation of substandard care or professional miscenduct raised against

Medical Review Officer and




3.

4,

(b} any allegation of substandard care of professional misconduct raised against medical
Review Officer by any person, organization, governmental agency, health care facility,
peer review organization or professional society;

C. Medical Review Officer Is able to review assessments performed by DRC clinical staff in
order to determine medical necessary'services.

D. Medical Review Officer shall complete and maintain, in a timel\) manner, adequate, legible

-ghd- proper recaords with respect to all services rendered pursuant to this Agreement;

E. Medical Review Officer shall promptly deliver to the DRC copies of all certificates,
registrations, and other evidence of compliance with the foregoing as reasonable and upon
request by West DRC;

F. The MRO shall have direct contact with DRC clients for consultation following assessments
for discussion if requested;

SCOPE OF WORK. Medical Review Officer Shall;
A. Utilize professional medical training, MRO training, professional skills and expertise, and any

generally accepted_ medical methodology to conduct review of drug screens, medical
records, and any other documentation for use by the court systems, attorneys, Department
of Health-and Human Services, and employé rs. The MRO will provide the findings and
epinions in written documentation to be provided to the DRC as well as to judges, attorneys,

social workers and/or employers.
B. To facilitate efficient communications with DRC staff, the MRO will provide regufarly

scheduled onsite updates regarding recommendations for, compliance and procedures.
COMPENSATION. As full compensation for the services rendered pursuant to this Agreement,
the MID OHIO VALLEY REGIONAL DAY REPORT CENTERS shall pay the Medical Review Offtcer a
rate of $20.0(5 per report. Medical Review Officer understands and agrees this is an “open
ended” contract and hours are not guaranteed. Referrals will be assigned on an as needed bas’s
and the fees will be based on actual services rendered, Only positive and altered drug screens
will be sent to the MRO for medical review. The DRC shall not be responsibie for withholding
taxes with respect to the MRO"s compensation here under. The Medical Review Officer Is
responsible for all individual expenses incurred under this Agreement. The Medical Review
Officer understands and agrees that as an independent consultant the MiD OHIO VALLEY
REGIONAL DAY REPORT CENTERS are required to issue a 1099 for all income paid to the Medical
Review Officer in accordance with United States Internal Revenue Code.
INVOICES. Medical Review Officer shall involce MID OHIO VALLEY REGIONAL DAY REPORT
CENTERS at the address-on the face of the purchase order indicated “Invoice To.” invoices shall
be submitted on the 26™ of each month-with a detailed summary (dates and times} of when

services were rendered. ,

TERM. Thisagréement shall commence /- //' /X _and shall coritinué In full force until ~
/=//= LY with an anticipated renewal-date of /=7~ Y% until_ /=//=3C  unless

terminated pursuant to section 11, herein.

The Medical Review Officer will not disclose any Conﬂdentla! Information (as defined below) of

the DRC without express written authorization. Such confidential information will not be used
in any wa'y that is directly or indirectily detrimental to the MIiD OHIO VALLEY Day Report Center




and the Medical Review Officer will keap such confidential information “confidential”. If the
Medical Review Officer is request or required {by oral question, interrogatories, requests for
information or documents, subpoenas, civil investigative demands, or similar processes} to
disciose or produce any confidential Informatien receivad in the course of their services under

this Agreem'énf, the Medical Review Officer will

M

(7}

provide MID OHIO VALLEY REGIONAL DAY REPORT CENTERS with prompt notice
thereof and copies, if possible, and.if not, descriptions, of the confidential
inforrnation requested or required to be produced so that MID OHIO VALLEY
REGIONAL DAY REPORT CENTERS may seek an appropriate protection order or
waive conipliance with the provisions of this section and

Consult with M{D OHIO VALLEY REGIONAL: DAY REPORT CENTERS as to the
advisability of the taking legally available action to-resist or. narrow such request.
The Medical Review Officer further agrees that, if in the absence of a protective
order of the recelpt of a waiver hereunder Medical Review Officer is none the less,
in the written epinion of their legal counsel, compelled to disclose or producé
confidentfal information concerning the MID-QHIQ VALLEY REGIONAL DAY REPCGRT
CENTERS to any tribunal legally authorized to request and entitlad to receive such
confidential information without [fability hereunder; provided, however, the
Medical Review Officer shall glve the MiD OHIO VALLEY REGIONAL DAY REPORT
CENTERS written disclosure of production as is practicable and shall used
reasonable efforts to obtain, to the greatest extent practicable, an order or other
reliable assurance that confidential treatment will be accorded to such-confidenitial
Information so required to be disclosed or produced.

For the purposes of this Section, the term “cenfidential information” shall mean any information
of Day Report Center (weather written or oral), including all business or managerment methods,
marketing data, fee schedule, .or traie secrets of the DRC whether or not such confidential

- Information Is disclosed or otherwise matle available to the MRO. Confidential information does

not include any information that Medical:-Review Officer can establish

(i)

(i)

(i)

.is or becomes generdglly-available to and know by the public or Court system

(other than as resuit of an unpermitted disclosure directly or indirectly by the
Medical Review Officer);

is or becomes available to the Medical Review Officer on a non-eonfidential
basis from a source other than the MID OHIO VALLEY REGIONAIL: Day Report
Centers, provided, that such source is not and was not:bouﬁif_!‘-by a
confidentiality agreement with or other obligation or secrécy to the MID OHIO.
VALLEY REGIONAL DAY REPORT CENTERS of which the'Medical Review Officer”

has knowledge, or

- Has already been or is hereafterindependently acéuited or developed by the

Medical Review Officer withaut violating any confideritiality agreement with or
other ebligation of secrecy to the MID'QHIO VAFLEY REGIONAL DAY REPORT




8.

10.

11,

12.

13.

14,

L

CENTERS. The terms and-provisions of this section shall survive the termination

of this Agreement.
NOTICE. Any notice required to be given under this Agreement shall be deemed given on the

third (3" business day following mailing of any such notice, postage paid, with US Postal

-Service, to the address set forth herein above,

TERMINATION. MID OHIO VALLEY REGIONAL DAY REPORT CENTER and the Medical Review

Officer hereby agree that the during the term of this Agreement and any extenslons hereof, this

Agreement may he terminated and the Medical Review Officer compensation shall be measured

to the date of such terniination: o
(i) with or without cause by elther party with fifteen {30) days written notice;

(ii} immediately by mutual consent of both parties; or ,
(i} immediately upon written notice to the MRO by the MID OHIO VALLEY REGIONAL
DAY REPORT CENTER upon the occurrence of any of the following events:

A. Suspension, revocation, cancellation or limitation of the rights of the Medical Review Officer
to practice in any jurisdiction whether because of loss of license or any other reason,
without limitation. '

B. Failure or refusal by the Medical Review Officer to perform diligently their duties under this

- agreement orto comply with the rules, regulation-or other policies established by the MID

OHIO VALLEY REGIONAL DAY REPORT CENTER that apply to Medical Review Officers;

Conviction of the Medical Review Officer of any felonious crime in any federal or state

jurisdiction or the United States of America; ‘

D. Unprofessional, unethical, immoral or fraudulent conduct by the Medical Review Officer ora
finding by a professional society of such conduct;‘

E. Inthe event, due to circumstances beyend the controf of the Medical Review Officer, the

_ Medical Review Officer shall be unable to perform thelr duties under this Agreement for any
extended period covered by this Agreerﬁent; or .

F. Inthe event, the MID OHIO VALLEY REGIONAL DAY REPORT CENTER does not receive any
state, county or federal funding and services are discontinued. .

WAIVER OF BREACH. The waiver by a Party or breach or the failure of a Party to act upon a

breach, of any prevision of this Agreement by a Party shall not operate or be construed as a
waiver of any subsequent breach by the other Party,

SEVERABILITY. The provisions of this Agreement shall be deemed severable, and the invalidity
or unenforceability of any one or more of this Agreement shall not affect the validity and
eriforcea bility of any other provisions of this Agreement, ' :
ASSIGNMENT PROHIBITED, This Agreement s personal to the Parties and neither Party may
assign or delegate any of said rights or obligations of said Party under this Agreement without
first obtaining the written consent of the other Party. . Cee - T
MODIEICATION.- This Agreement shall not be modified, chariged, or discharged except by
writing signed by the Partjes.

GOVERNING LAW., [tis ‘understood and agreed by and between the Partias that the
construction-and interpretation of this Agreement shail be at all times and in all respect bhe

“interpreted and governed-by the laws of the State of West Virginja,




15, ENTIRE AGREEMENT. This Agreement contains the entire Agreement and understanding by-and
between the Parties with respect to the services of the Medical Review Officer, and no
representation, promises,-agreements or understanding, written or oral; not contained in this

Agreement shall be of any force or affect.

16. HEADINGS. The headings used in this Agreement are for convenience only and do not
constitute a part of this Agreement and shall not be construed to in any way alter, limit, or
amplify.the terms and-provisions of this Agreement.

17. COUNTERPARTS. This Agreement may be executed in several counterparts, each of which shall
be regarded as an original and all of which shall constitute but one and the same Agreement.

In within whereof the parties have hereunto set their hands and seals the date that follows each

signature:

MiD OHIO VALLEY REGIONAL DAY REPORT CENTER MEDI?EVIEW OFFICER

%—» %, W;/ /M/// Zﬁ/
/@/}é}m Offlcer (or designee) | Doctor’slName 7

'Date /*_/Lk/ad . . , Date: fﬁ‘/(?/
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Updated 9/2008

CURRICULUM VITAE
David W, Avery MD | IR
3702 River Road -
Vienna, WV. 26105

Current Position/Practice

. Ritchie County Primary-Care Association (FQHC) 1/ 1/2008 '

418 Grand Park Liive, Suite 312
Vienna, WV 26105 :
304-422-3400

Prevg.ms Positions:
Vienna Family Medicine- Assoc1ates Inc 12/1/ 1982~ 8/ 171994

Mid-Oliio Valley Medical Group (Mergert to form New Organization 8/1/ 1994~ :

- 2/171999)
. Family Care 2/1/1999

Grand Central Family MedmmeZ/ 1/ 1999-1/1/2008

Education: '
Pre-Medieal: LeMoyne College, Syraeuse NY 8/15/1971- 5/20/197

Medical: SUNY Upstate Medical Centeti*Syracuse, NY 8/1/1975-5/% /1979
Residency: United Hospital Center, Clarksburg, WV 7/1/1979-6/30/1982 -

Eicenses and Certification:

- American Board of Family Practice; 1982
. Re-certified 1988, 1994, 2000,2007
" Feltow, American Academy of Family Practicé 1984

Licenses: -West-Virgi‘nia, Ohio, New Yoik

" Hospital Ai%ﬁllatmns

Camden Clark Memorial Hospital, Parkessburg, WV . :
Medical Staff President 1992 el
P& T Chairman 1996-2002 ‘ ; s e
Credentials Chairman 1996-2003.

‘Bxecutive Committee 1989-2003

* St. Joseph’s Hospital, Parkersburg, WV~

Sistersville General Hospital, Sistersville, WV

T£0/82Z0[F
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Mid-Ohie Valey Health Departaint:
Health Officer 1988-1992
‘Medical Director 1992-current

. American Academy of Family Fractice:
Meinber since 1982 (active) (1979-1982 Resident)
"‘AATP Delegate to AMA 2002-current
Member Rurd] Hedlth Committee 2003-2005

Referenee Commiitiee Member 2004-2805 -

Credentialy Committee Chairman 2003." :
Member Commission. on. Governmental. AFfirs 2005 -20@6 '
Eleeted to AAFP Board of Directors 2006~

West Virginia Chapter of the AAXT:
President 1997-1998
: Board of Directors 1986~current

L Legislative Chair 1999-current
Alternate Delegate to AAFP 2001
Delegate to AAFP 2002-2006

'-\.._.r ..

Angériean: Me‘dma:l Asseciation:

Young Physitians Delegate 1988-1991
. Reference committee chafrman 1990

ANA Alternate Delegate 1991- 1992

AMA Delegate 1992-1998 from WV
Reference committee member 1994, 2603 .
Reference commitiee chairman 2065.

WV Delegation Chairman 1996-1998

AAFP Delegation-member to AMA 2002:cutrent -

West Vivginia State Medical Assoeiatmn
Vice-Speaker 1992-1996

Vice-President 1996

President Elect 1997

President 1998

" Spealkeér 2002-curresit
By-laws Chair 2003-cuirent -
. Legislative Conimittec 1994-eurrent

T€0 ,‘{:"&Z-DIE[ X¥a

"Council Chair (1999) and Memiber’ 1991=0mrent R CLn o
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American Heart Association; ,

ACLS instryctor 1979-cusrent .

Affiliate Faoulty 1994-1999

Regional Faculty 1999-current

Chairman Emergency Cardiac Care Comnuttee Eastern Ohio Region 1990-1998
PALS Instructor 1994-current; Regional Faculty 1999-current

Advanced’ Trauma Life Sapport 2007- cutrent

O-ther Activities:
FAA Senior Aviation Flight Examiner .

- Headstart Health Advisory Panel 1988-2005

Parkersburg Academy of Medicine Président 1993-1994

Center for Aging and Healthcare WV, Boaid of Directors 1997 current
President 1999-2007 ‘

Regional Medical Advisor Carelink Health Plans

.- Certified Medical Review Officer 1995-crifrent

Athlgtic Directors Association Distinguistied-Service Award 1987
Challeiged - Athletes of WV Medical Aidvisor

State Appointed Activities:

Committee on Uncompensated Cate 1993+ 1996

Commitiee on. Infant Mortality .1994

Medicaid P & T Cormmittee 2002~ current

Chairman P & T Committee 2007 - cusrent.

Secondary Schools Activities Commission
Board of Review 1992-cument

Governor’s Transiti@n Team 2004-2005

Managed Care Actmizies

Employee Cooperative Health Orgamzatlon President 1992
Select Net PPO President 1992-1993

WV Accountable:Health Plan, Vice Chairman 1994

WV Medical Services, Inc. Board Member 1994-1997
Delmarva Foundatien; WV Medical Director 1998-2003

- West-Virginia Medical Jostitute, Board of Dire-gtors 2002-current -

Personal: _
Date-of Birth: Octeber 7, 1953
Place of Birth: Syraouse NY

TE0/0€0/7]
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Attach the operational budget for the local community corrections program along with a brief 3-
year strategic financial and programmatic plan of operation. An operational budget must be
submitted for each county with a physical program site; however, only one 3-year plan is
required as long as all counties included in the application is sufficiently covered in the plan.




Cou nty Budget Breakdown

Supplies

[fackson County Budget | X .
Rent $13,200
Utilities included w/f rent
Supplies $2,000

. phone/internet . $1,550
Total expense $16,750
Incame from County Commission $25,000

{Roane County Budget 1
Rent $6,600
Electric 52,907
Water $379
Phone/Internet $2,400
Gas $940
Supplies $1,200
Total expense $14,426 -

#
income from County Commission $25,000
[Wood | .
rent $18,000
Electric $10,147
Water "$1,961
Phone/Internet $1,550
Gas . ' $3,019
$7,000

541,677




A

3 YEAR STRATEGIC FINANCIAL AND PROGRAMATIC PLAN FOR THE MID-
: - OHIO VALLEY.DRC

- ‘The DRC recognizes that it is.essential to find alternative and supplemental funding
.. .. sources withthe final goal of beirig self- supporting. It is this Director’s feeling that there -
- are seyeral potential funding sources available in our service area. These funding

resgurces include the following:

1. Thedevelopment of infer-County ‘cooperative agreements to pool several '
-counties? resouroces that are devoted to corrections and build a fund to help defray -
DRC costs in the future. .
* 2. Expand the number of clients, both in the public and private sector that our Drug |
Lab provides setvices for. :
3. Continue to imprdve the collection of client fees.
‘4, Work closely with all member counties to try to utilize regional jeil savings to
help fimd the DRC operations ’ :
5." Expand.the ability to-bill MedieaidMedicare and private insurance carriers for the
‘cost of client drug screens, SR -

One area that we, are already exploring is'having counties take part of their financial

Shvings from their monthly regiondl jail bills and use those funds to help fund various

programs and services at the DRC. Alllocal counties are committed to ufilizing the DRC
for help in community-service oversight. Funds could be wtilized either on a yearly or
monthly basis to defray persomnel costs:or the costs for equipment and transportation. We-

© arc.already providing clientsto help with:iltegal dump site .cleanups and littering
- problems, as well as county-Wide:yearly cleah-up events, We also are providing

community service workers for-sach public events as the yearly County Fairs, the Harvest
Moon Festival, The Eodey Hestival, and aid to the County Histoerical Society in cleaning
and maintaining various histetic cemeteries in the region. In these cases, the local county

' and/ or city governmentssprovide specific funding to purchase cleanup supplies and

equipment and-help defify costs for-transpertation to and from sites, and dlso provide-
worker oversight: We have also-begun utilizing offenders who are placed o home
confinement aiditiose assigned directly to the DRC for services who are unemployed or. .

_ indigent to perfofm community service under DRC supervision to defiay their service

gosts. This has aided the DRC in foraming closer working ties with tocal home
confinenent units. In addition we haverecently reached an arrangemerit with the Wood
County Adult Probation Depattment to have the DRC overse all theit community
service. Even with the Crime ratetising due to the econemy, and the rise-in-getious

 felony arrests, all of which has caused a-slight risc in the.yearly jail bill for sevétal of the

counties we serve, we estinate thdt having the DRC operating in the re gion-continues to

" save the combined counties we'setve-over $1,000,000.00. per year off their combined:
- regional jail bill. In Wirt-Counity €h€ir average monthly jail bill is approximately

$5,000:00 and this is mostly due'te'the number of offenders seritenced to the regional jail
each month who can’t makebisil. We have proposed to Wirt‘Couity that we could reduce

this by approximately $506-1o'$1;000:00 per month if they vould-erter into a limited




contract to allow us'to take many of these offenders as either pre-trial diversions or
diversions-in general, but-to date they have not done so, We are hopeful that with the

- . addition of a Pre-Trial Release Coordinator to our staff, who will be available to work

. -with Wood and Wirt County offenders on gaining pre-trial release, they will quickly see

.the benefit and & limited agreement will be reached, We feel with all the services we are

providing, Wood County, Jackson County, Roane County, Wirt County, and Calhoun -
County combinéd shiould see over the next three years a savings of potentially between
$1,300.000.00 to $1,400,000.00 per year over the next tree years that could further help
to fund community cortections and day report centers in thesc counties. In addition we
have hiréd a local attorney to'help us go after the delinquent fees of those clients we feel
have the ability to pay for services, but have refused to do so.

. We are already.actively selling our drug lab services to the private sector and other public
service agencies, and one.of the ways that we feel will be a more user-friendly alternattve
to both private aud publio agencies is if we have the added ability.to bill
Medicaid/Medicare and private insurance companies for the cost of appropriate client
-drug screens. In order to do so, we have entered into a contract with a private medical
‘billing company and.in the past year have filed.the appropriate applications to bill

' Medicaid-and some private Insurance carriers for drug sereens that a medical necessity
.and.gre part of on-going treatment. We centinue to work on getting the proper procedures

.+in place to expand that billing to Medicare in the near future. Since many of our clients
Fave Medicald/Medicare:cards, this would ultimately save them money and at the same

. time altow us to collect a higher fee for our drug screening service from both the private
and public sector. Since we have finalized some of these procedures and have begun to

. preperly bill for some of these services, we have collected-approximately $150,000.00 in

_additienal client revenucs, and we estimate yearly montlily revenues-of $250;000.00 to
$1,000,000.00 per year ftom our dtug:testing lab, especially if we can successfully
expand our lab services to eventually offer on-site “‘Confirmation Drug Tests”, which at
the present, we and all other ageneies state-wide have to send out of state at an additional
cost that doesn’t support our local community cortections programs.

-Tn addition to having the local attorney begin collection services against delinquent
clients, we continue explore the option of having the local judges hold quartetly status
. hearings to deal-with clients who-are failing to pay. fees even though-they do have the
-funds to pay the fees. Because of these efforts we have seett an increase in our client
collection. fees, to the point that we have eollected over 80% of our required local match
furids with three months still left in the current fiscal year. We project that withthe
.. additlon of other revenues collected through our drug lab, the uptick in-cellections from
. Drug Coutts in Wood and Kanawha Coynties-for whom we offer various services, the
increase in individual client fees; arid a requested:increase of $15,000.00 each-from
' Jackson and Roane County Cotiitissions for theservices we offer at our gites there, that-

we should see combined reventies.of around $400,000 per year over the riext three years.” -

As the Director, I feel that the steps mentioned above will help us meet our strategic
financial plan. - -

Areas we hope to improve our program scope and range include:




1. “The creation of a separate substance abuse treatment track within all our DRC
. -loeations fo werk with clients who are either identified as having a chronic and/or
.. terminal- medical condition which necessitates them taking prescription .
. medications which would ordinarily be considered inappropriate for clients taking
part in DRC substance abuse treatment or identified as being able and willing to
- substitute othier non-addictive and mind altering prescription medications for -
“inappropriate medications they are being prescribed. ' '
2. The creation of specialized short-term life skills classes for specific types of -
clients such as first offense bad check writers, femaleclients in need of
specialized support treatment, and clients in need of grief counseling,
3. We are also exploting the possibility of offering DMV certified DUI elasses at all
our sites. This-would not orily‘provide another much needed service to our clients, .
but would also provide us with another valuable source of revenue- .
4, We are also looking into offering our lab services to other DRCs in counties like
Doddridge; Tyler, and Harrison County. Since they do mandatory drug screens
.. already, this would save them:money and time by allowing them to send their
. . gcreens to a local lab instead of out-of state. This would also-provide-us with ™ -
" another source of revenue, A —
5. The.other possibility we are-exploring is the creation of another DRC under-our
UL control to offer services in Pleasarit County,.as well entering into formal
. apreements with Wirt-and Calboun Counties to.offer services for their clientsat
.our centers in Wood and Roane. Counties. ' :
. With the inclusion of all these sérvices, we would anticipate that our client base should
. increase over the next three years by approximately 5 to 10% per year.. Sinee we now

.. work with approximately 220 active clieftis of1 any given day in our three existing DRC

sites, we would hope to see that go up to 242 in 2012-2013, 267 in 2013-2014, and 293 in
+ 2014-2015, ' A . . '

. We project that we will collect gver $400;000.00-in fees for this currient year;-aid-with
. the potential-we project from the addition of the above services.our feerevenves for e
. next fiscal-yeat could e.around $500,000.00 in 2012-2013, 855 0,000,004 20132014,
and $600,000:00:n:2014:2015. Of course these are only projections, but we féel thatithe
. steps -outlined i this three year.plan will certainly help us inctease our.clierts and
revenes bases-significantly. - f .




Rpane County Commission
200 Main Street
Spencer, WY 25276
304 927-0078
Jenrand@commission.state. wo.us
Gary A. Mace, President
Rodney D. Cox Melissa O"Brien

February 26, 2014

Division of Criminal Justice & Community Services

1204 Kanawha Bivd. East
Charieston, WV 25301 .

Dear Sir or Madam

The Roane County Commission has seen first hand the progress made by the Roane
County Day Report Center over the past few years. We appreciate the work accomplished
there and the opportunity 1o assist the center in providing services that provide successful
alfernafives fo incarceration in addition to other community services.

The Roane County Commission has supported the Day Report Center in the past and
currently is contributing $25,000 this fiscal year. I is our infention to continue supporting the
Day Report Center, with an amount to be determined during the County Budget Process

which occurs in March.
We look forward to continuing our working relationship with the Roane County Day

Report Center and support their efforts.

Sincerely,

94%4 %& /
Gary Mace, President
Roane County Commission




The Jackson County Commission

Jackson County Courthouse
Ripley, West Virginia 25271
Phone (304) 373-2220
Fax (304) 373-0246

Commissioney
Dick Waybright

Commissioner

Comrnissioner ‘
Mike Randolph ’ Tommy Nutter

February 1, 2014

Division of Ctiminal Justice & Community Services
1204 Kanawha Blvd. East '
Charleston, WV 25301 _ )

. Dear Sir ox Madam:

We have had the opportunity to see the importance of the Wood/Jackson Day
Report Center first hand. Since beginning to work in Jackson County, it has become a
valuable asset in our community’s efforts to provide successful alternatives to
incarceration. The Day Report Center provides an extremely valuable range of quality

services.

The Jackson -Coupty Commission suppotts the mission and goals of the Jackson
County Day Report and we have budgeted $25,000 for the Jackson County Day Report
Center in our current budget. It is our infention to budget at least this amount for fiscal

‘year 2014-2015. This will be officially approved during one of our Commission
meetings in March. It is our understanding that we will continue to have representation

on the community corrections board for the foreseeable future,

, We look forwatd to continuing our working relationship with the Jackson Cauaty
Day Report Center. :

Sincerely,

THE JACKSON COUNTY COMMISSION
AT S G

Akt A ey ey

Dick Waybnghf Pres1fi'ént
o L T fmﬂ x{,ﬂf/f%— e

ér, Fommiss f;@ner I
/%%Qj

Mike Randoiffnh Commmsmner

An Equal Opportunity Employer
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. . DAY REPORT CENTER AGREEMENT BY AND BETWEEN WOOD
COUNTY AND JACKSON COUNTY

Wherga's. funding has-bean obtalned through a state grant for the
establishment of a multi-county Day. report center within the Wood,
. Jéckaon, and Roarre County area; and ' '

“Whereas, The Wood County Commigsion has ondoread the gr-ant-
project and has funds avallable within thelr budget for the. o
establishment, operation and use of the Day report cenfers; and

Now, therefore, the undersigned for and on behalf of the Wood and -
Jackson'County Commissions does hereby agree to the following
terms in consideration of recelpt of state and federal grant funds,

. directly and Indiractly, and the behefits of the Day repart ceniers;

1. The Jackson County-Commission hereby agrees to pay

Woapg3. a3 per month for a one year.period ta the Weod
County Commission as their part of a contract to provide
Jackson. County with a Day Report Program to be houead in 2

facility in Ripley, WV. This facillfy will provide treatment and
supervision In a.Community Correctlons seffing fo clients
asslgned fo the DRC by the Courts and othar social service
agencles, The monthly payment will halp offset sume of the
cosis related to services rendered. The Payment will be made

by the saventh (7%) of each month, for gervices rendered, in
that month commenoing on the 1st day of July, 2012, and
ending an 30" day of June, 2013, Sald contract may be renewed
with both parties agreement on a yearly basls,

. 2. The monfhly payment from Jackson Gaunty will he éppl-iad:to ,
. parsonnel and other costs Incurred by the Day Report Center.

. 3. Durlng the fiscal year 2012-2013, the Day feport Center will

receive copies of the Jackeon County regional jail bill and the
Day Report Ceiter and Jaokson Coitnty officlale will review the
bilis and determine the affact of Day Repaort services on the
total Jail bill.

4. Bolh Commisaions agrea that any éash, grarit, oF donatiohsg
collpcted for use by Day Repott center will ba zent o a cantral
{ocation and will be made payable to the Wood County




FAX NO. Mar, 27 2812 12:34PM P3
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Commisslon, and that the memorandum portion of said uhecks
will reflect Day Report Cénters,

6. The pmﬂes further agree- mat Wood County and Jackson
County Commisslons may end particlpation In this agreement
by-providing written noflée;-60 days In advance, sent by '
cottifled matlto-the Couity Commission Offices, with the -

- undarstanding-that-any outétanding grant or cantractual
. obligations and | payments wﬂl be met upon the agresment

endlng _
Enterad [nto this 1% daydf July, 2012:
JACKSON COUNTY COMMISSION

BY: /.
ITs:_, P‘r{.é‘l clont
+ DATE: 03 27-foj2

* WOOD COUNTY COMMISSION,

[TS: 255/:757‘./7?/ :
DATE: 3722~ /L. -
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DAY REPORT CENTER AGREEMENT BY AND BETWEEN WOOD
COUNTY AND ROANE.COUNTY

Where_a's,, funding has been obtained through a state grarit for the
establishment of a multi-county Day report center within the Wood,
Jacksoen;and Roane County areaz-and : h

Whg-reaﬁsy The Wood County.Conifitiésioh has endorsed:the grant
project and has funds available'Within their budget forthe =~
establishment, operation and-use 6f the Day report centers; and

" Now, therefore, the undersignedfér and on behalf of the Wood and
Roane County Commissions does-héreby agree to the following -
terms in consideration of receipt of state and federal grant funds,
directly and indirectly, and the benéfits of the Day report centers;

1. The-Roane County Commission hereby agrees to pay
¥ 53@33"0 per month for-&Bne year period to the Wood
Cotrity Commission as theffjsart of a contract to provide Roane
- Gounty with a Day Report:Ptégram to be housed in a facility in
Spencer, WV, This facility will'previde treatment and '
-sagervision in a Community Corrections setting te clients
. ‘agsigned to the DRC by-the-Couits and other social service
“agencles: The monthly:payient will:help offset some of the -
costs related fo services réndéred. The Payment will be made
by the seventh (7™) of éaéfi'menth, for services rendered, in
" that menth commencing-on-the 1st day-of July, 2012, and
ending on 30" day of Juhe; 2013, Said contract may be renewed
with both parties agreemént-en a yearly basis. '

2. The monthly payment froniiReane County will be applied-to
personnel and other costsineurred by the Day Report Centér, =

3. During the fiscal year 2012-20713, the Day report Center will
receive copies of the Roane -County regional jail bill and the Day
Report Center and Roane:County officials will review the bilts

and determine the affect-of:

bill. ..

4. Both Gommissions agreéthatany cash, grant, or dofistions
collected for use by Day'‘Report center will be serit to a central
location and wili be made payable to the Wood County

Day Report services dgivthedotal jail - -
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Commission, and that the memorandum portion of said checks
w:ll reflect Day Report Centers. :

5. The parties further agree that Wood County and Roane County :
Commissions may end participation in this agreement by
-providing written notice, 60 days in advance, sent by certified
.mail to the County Commission Offices, with the undarstandmg. '

that any outstanding grant or contractual obligations and -
payments will be met-.upon the agreement ending. '

"Entered into this 1* day of July, 2012,
ROANE C.OUNTY COMMISSION

N ?L?SZ

ITS: Preside

DATE: March 27, 2012

WOOD COUNTY CO

)
'lTa:/ Hrgs 1 0 envy

DATE;, Meh 22 Yoafy







THIS LEASE, made this 11th day of February, 2013, by and between Wood County Senior Citizens
~ Association, Inc., a corporation originated and existing under the laws of West Virginia, hereinafter called

Landlord, and the Wood County Community Ceyrections Board, hereinafier called Tenant;

WITNESSETH:

The Landlord for and in consideration of the rents herein reserved to be paid by the Tenant, and the
covenants herein to be kept and performed by the Tenant, does hereby demise and lease unto the Tenant
the premises known and described as 916 Market Street, Parkersburg, West Virginia, which includes the
entire first floor, a s sun room, a patio, basement space, and parking. Tenant will have sole use of all
parking spaces located at the side of 916 Market Street, which includes 11 pa:rkiﬂg‘gr spaces and two exira
spaces immediately adjacent to the front 0of 916 Market Street. In addition, Tenant Wiil have sole use of 10
more parking spaces in the parking area across the alley from the rear of 916 Market Street and adjacent to

9 1/2 Street. Tenant is solely responsible for marking spaces and enforcing towing of illegally parked

vehicles.

1. TERM: The term of this lease shall commence on the 1st day of Maxch, 2013, and end on the 28th
day of February, 2014, shall continue on a monthly basis unless that term hereby demised shall be sooner

terminated as hereinafter provided.

2. RENTAL: In consideration of said demise, the Tenant covenants to pay to the Landlord as rent for said
premises during the initial term of said lease the sum of $1,500.00 pexr month in advance without demand
at the office of the Landlord at 914 Market Street, P.O. Box 1229, Parkersburg, West Virginia, 26102, on
the 1st day of each and every calendar month during each year of said term, and all such rent shall be
considered as monthly installments on the whole amount of the rent due for the full term of this lease.

Tenant is responsible for payment of all utilities including gas, electric, water, and any related fees.

3. ADDITIONAL RENT: N/A

4. HOLDING OVER: Any holding over by Tenant or, retention of the demised premises beyond the

initial term of this lease and extension term, or terms, if exercised as aforesaid, shall not be construed as

)
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renewing or extending this lease in any manner whatsoever, but it may at the option of the Landlord be
construed as creating a tonancy from month to month, at the same monthly rental Tenant was paying when
the Tenant’s initial term, or extension term, as the case inay be, expired, payable monthly in advance, and

-on the same ferms herein contained insofar as applicable.

5. USE OF THE PREMISES: The demised premises shall be used for general office purposes and forno

other purpose. Tenant agrees not to use ot occupy said premises or permit the same to be used or occupied
for ary putpose or business deemed hazardous by the Landlord on account of fire or otherwise arid agrees
to secure in édvance the consent of Landlord to the use of all bulky and heavy furniture or safes before
moving the same on or info premises; that it will not do, use, 01'- permit upon or in said premises anything
that will invalidate any policy or policies of insurance now or hereafter carried on said building, or that
will increase the rate of insurarce thereon, or that may be dangerous to life or limb; that it will not in any
manner deface or injure said building or any part thereof, or overload the floors of demised premises, and
that it will comply with all governmental and health laws, ordinances, and police and fire department
requirements and regulations respecting said premises, including without limiting the generality of the
foregoing compliance with the Occupational Safety and Health Act of 1970, as amended from time to
time, and all standards, rules, and regulations promulgated thereunder.

6. ALTERATIONS: Tenant agrees to malke no alterations, erections, additions, or improvements in or to

the leased premises and not to place any fixtures in or on the leased premises without fixst obtaining the
written consent of the Landlord, which consent shall not be unreasonably withheld. All such alterations,
erections, additions, fixtures (including by way of illustration air conditioners, firnaces, ducts, lighting
fixtures, wiring, water tanks, plumbing) and improvements made in the leased premises shall be and
become the property of Landlord and shall remain in or upon said premises at the termination of this lease

by expiration or otherwise without Landlord in any manner compensating Tenant.

7.  BUILDING SERVICES: Landlord shall provide, within its standards on each ifem, the following

. setvices and. facilities:

a. Air conditioning, ventilating, and heating, through the air conditioning system of the
building, Monday through Saturday, from 8:00 a.m, to 5:00 p.m. Tenant agrees to

2




coopetate fully with Landlord and to abide by the regulations and requitements which
Landlord may reasonably prescribe for the proper functioning and protection of the air
conditioning and heating systems. '

b, Electrical current for building standard level of illumination including standard fixtures of
Landlord’s choice, and replacement of light globes and/or fluorescent tubes installed in the
premises by Landlord; however, Landlord’s agteement to furnish electricity for lighting
does not include installation of wiring for reproduction equipment machinery, computers,
or other equipment, except electric typewriters and desk-type adding machines, not any
other equipment requiring a greater voltage than the lighting circuits standard in the
building. '

Maintenance service of the public toilet rooms in the building.

Maintenance of standard hardware installed in premises by the Landlord.

Cleaning of outside and inside exterior windowpanes.

Cleaning and maintenance of common areas of the building.

Hot and cold water for lavatory and drinking purposes; if Tenant requires water for any
additional purposes, Tenant shall pay the cost thercof, as shown on a meter to be installed
and maintained at the Tenant’s expense to measure such consumption.

@ rho e

8. QUIET ENJOYMENT: Landiord covenants that it has the right to let and lease the aforesaid premises

and that Tenant upon complying with the terms and provisions herein contained and paying promptly the
rental herein provided shall have quiet, peaceful and undisturbed possession of the premises throughout

the term of this lease.

9. LANDLORD’S RIGHT TO EXAMINE PREMISES: Tenant agrees to allow the Landlord’s agents

reasonably free access to the demised premises during reasonable hours for the purpose of examining the

same, to ascertain if the same are in good repair, to make repairs or alterations to the leased premises and
to other portions of Landlord’s building, and to exhibit the same to prospective tenants; provided,
however, the use of the demised premises by Tenant is not unreasonably interfered with, Tenant agrees
that T.andlord ghall have the right to immediate free access to the demised premises for repairs to the
balance of Landlord’s building where an emergency exists, and Landlord shall be the sole judge of the
existence of an emergency. Landlord agrees that before any entry is made onto the premeises for any
reason; a designated representative of the Tenant must be notified and accompany Landlord or Landlord's

‘agent due to confidential records being maintained on the premises.
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10. LANDILORD NOT LIABLE FOR DEFECTS: In the absence of willfulness or negligence on its part

or breach of any of its agreements or covenants under this lease, Landlord shall not be liable fo Tenant or

third parties for any damage or injury to Tenant or third partics or the property of either occasioned by or
arising out of any defect in or condition of the premises, now existing or hereafter existing, .or occasioned

by fire, water, explosion, wind, snow, ice, or other casualty.

11. DAMAGE CLAIMS: Tenant hereby agrees to save the Landlord harmless from all claims, causes,

- and demands of every kind and nature whatsoever, of, by, or in favor of any pérson, firm, or cotporation,

whether by way of damage or otherwige, arising from the omission or failure on the part of Tenant to
perform and obseive any covenants or counditions thereof, or arising by reason of any accident or
happem'ng upon the demised premises. The Tenant further agrees to carry public liability and property
damage insutance, protecting both the Tandlord and the Tenant as to claims arising from accidents or
happenings on or in connection with the leased premises, with public liability limits of not less than One
Hundred Thousand ($100,000) Dollars for each claimant and Three Hundred Thousand ($300,000)
Dollars for each accident or happening, and property damage limits of not less than One Hundred
‘Thousand ($100,000) Dollars for each claimant and One Hundred Thousand ($100,000) Dollars for each
accident or happening. Tenant shall furnish the Landlord with proper certificates showing the details of
all sych insurance required by this lease to be carried by Tenant, that the same is in force, and that such

insurance cannot be cancelled without Landlord having been notified in writing more than ten (10} days

prior to cancellation.

12. ASSIGNMENT: The Tenant agrees not to assign this lease in whole or in part and not to sublet the

leased premises or any part thereof without first obtaining the written consent of the Landlord, which
consent will not unreasonably be withheld. Any such assigning, in whole or in part, or subletting shall not

relieve the Tenant in any way of its obligations hereunder.

13. REENTRY: The Tenant covenants that if the rent reserved by this lease or any part thereof shall be
unpaid when due, or if'the premises shall become vacant or actuially unoccupiéd diring the term, or if the
Tenant shall fail to perform any of the conditions, covenants, provisions, and agreements contained

herein, or if a petition jn bankruptcy shall be filed by the Tenant, or if the Tenant shall be adjudged
)




bankrupt or insolvent by any court, or if a receiver or trustee in bankruptcy or a receiver of the property of
the Tenant shall be appointed in any suit, action, or preceding, or if the Tenant shall make an assignment
for the benefit of creditors, or if an execution shall be issued against the Tenant, or if the Tenant’s
leasehold interest herein shall be levied upon, or if the Tenant’s leasehold interest herein shall by operation
of law pass to any person other than the Tenant, then, in each and every such case, the Landlord may, at its
option, without notice to the Tenant or o any assignee, transferee, trustee, receiver, or other person or
persons, with force or otherwise, retake and recover possession of said premises and terminate this lease
and the tetm hetein and hereby granted and demised; or, in each and every such case, the Landlord may at
its option, without notice to the Tenant or to any assignee, transferee, trustee, receiver, or other person or
persons, with fotce or otherwise, enter said premises and relet the same as it may see fit, without avoiding
or terminating this lease, and for the purpose of such reletting the Landlord may make such repairs,
alterations or additions in or to said premises as the Landlord may deem necessary for the purpose of such
reletting and after paying the costs, expenses, and charges of such reletting and of the repairs, alterations,
and additions in and to said premises to equal the rent hereinbefore agreed to be paid by the Tenaﬁt, then
the Tenant shall pay any deficiency arising thereby upon demand therefore, and such deficiency shall be

considered, construed, and taken to be a debt provable in bankruptcy or receivership.

14. NONPAYMENT OR DESERTION: The above Tenant shall pay to the Landlord, or to its agent, the

said specified rent at the times and in the manner above provided, and in the case of the nonpayment of the

said rent at the times and place above stated, or in case the said leased premises shall be deserted ot
vacated, the said Landlord shall have the right to enter the saine as the agent of the said Tenant, either by
force or otherwise, without being liable for any prosecution therefore, and, as the agent of the Tenant, to
take possession of any furniture or other property on the said premises, and to sell the same at public or

private sale without notice, and to apply the same to the payment of the rent due by these presents, holding
the Tenant liable for the deficiency, if any.

15. FIRE: It is understood and agreed that in case the improvements on the demised premises shall be.
__ destroyed or so damaged by fire or other cause as fo render it unfit for occupancy or use, the Landlord shall
have the right to elect whether it will rebuild or repair the said building in a condition similar to its

condition prior to such casualty and to continue this lease in full force and virtue, or whether it will elect to
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terminate the lease. Such election shall be made in writing within twenty (20) days after the loss. If the
Landlord shall elect to repair said premises, then it shall also notify the Tenant as to the estimated time
required for such repairs, and if it is ‘estimated that said building cannot be repaired within a period of
ninety (90) days, then the Tenaﬁt shall have the opﬁon of terminating this lease by giving the Landlord
notice in writing within thirty (30) days after receipt of notice of Landlotd’s election as to the repair of the
premises. During the time that same premises shall be unfit for occupancy, if the cause thereofisnot as a
result of the willfulness of the Tenant, the rent hereby reserved, or a fair and just proportion thereof,
according to the nature and extent of the damage sustained, shall be suspended and cease to be payable
until the leased premises shall be rebuilt or repaired for occupation and use, or this lease terminated and
ended by the Landlord or the Tenant as herein provided. Tt is agreed that no suspension or ceasing of rent

shall be required if such unfitness for occupancy is caused by the willfulness of the Tenant.

16. EMINENT DOMAIN: Ifthe whole of the demised premises or any part thereof is taken under the
power of eminent domain or conveyed under the threat of the power of eminent domain, all sums payable
thereunder shall belong to and be paid to the Landlord, the Tenant having no right thérein, except to
recover relocation expense against the conderaning authority. Further, if the whole of the demised

premises or such part of the demised premises, so as to substantially interfere with Tenant’s use of the

demiged premises, is taken under the power of eminent domain, or conveyed under the threat of the power
‘of eminent domain, then the Tenant may terminate this lease by giving the Landlord at least thirty (30)
days written notice prior to such termination date; provided, however, ifno notice is given or if the taking
is not substantial (and it shall be conclusively presumed to be not substantial if a partial taking and no
notice is given) then in any such event there shall be no abatement of rent reserved hereunder, and this
lease shall continue in all respects as to the balance of said property. The notice provided for above may
be given at any time not later than ninety (90) days next following physical possession of the premises
being taken, the judgment in a condemnation proceeding becoming final or fiom the date that notice by the

Iandlord is given the Tenant of its voluntary conveying, whichever occurs first and as the case may be.

17 INTEREST: Any payment not made by the Tenant to the Landlord within ten (10) days of the day due-
. shall béar interest from the date due at twelve (12%) percent per annum.
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18. WAIVER: A waiver by the Landlord of any default, omission, or violation by Tenant shall not be

construed as a waiver of any subsequently occurring default, omission, or violation.

19. NOTICES: Al notices required or proper under this lease shall be deemed to be served if sent by
re gisteréd mail to the last address previously furnished by the parties hereto, until otherwise changed by

the parties by notice in writing; notices shall be sent to

Landlord at: Wood County Senior Citizens Association, Inc
914 Market Street Suite 106
P O Box 1229
Parkersburg, WV 26102

Tenant at: Wood County Community Corrections Board
916 Marlket Street .
Parkersburg, WV 26101

20. IMPROQVEMENTS: The tenant accepts the space in “as is” condition. TLandlord will maintain

Tenant’s space in accordance to the “Building Services” in Section 7.

21. SUCCESSORS: This agreement shall inure to and be binding upon the successors and assigns of the

~ Landlord and the heirs, administrators, executors, successors, and assigns of the Tenant.

LANDLORD: WOOD COUNTY SENIOR CITIZENS ASSOCIATION, INC.

By: /M Date: 217

Tts: E,c@wfivcr lgw’B;cef-f

NITY CORRECTIONS BOARD

Pale: -
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THIS LEASE, made this 3rd déy of Ssptember, 2009, by and befwsen Old Colony Reaitors, a
corporation orlginateq and existing undet the laws of Waet V!rgima[ hereinafter called Landlord,

and the Waod County Gommunity Gorrectlons Board, herainafter oalled Tenant;
WITNESSETH:

'The Landlord fr and in consideration of the rents hereln resgrved to be pald by the Tenant,
and the covenants hereln 1o bs kept and performed by the Tenant, does haraby demise and lease’
unto the Tenant the premises known and desoribed as 222 Maln Streel, Ripley, WV, 28271,

1." IERM: The term of thls lsase shall commence ;;;h'ihe 8th of Septembar, 2009, and shall

* coniract on a monthly bagis unfil August 1, 2010. .The [ease car; bé renewad each year
thare after, provided the Tenant confirms the ﬂgreemént annually hefore August 1% of aach
yoar. _

2. RENTAL: tn consideration of éaid demise, the Tenant covenants to pay to the Landlord as
rent Yor sald premises during the Tnitial ferm of sald lea';’.e tfie sum of One thousand, one
hundred doltars ($1,100) per month In advance without demaqﬁ al tha office of the Landlord, -
at 217 ¥ Maple Strest, N, Ripley, WV, 25271 by the fifth (5" day of each and every
calendar month during aach year of sald term and afl stich rent shall be ‘considered R
monthly Installments ori the whale amount of the rent due for the full term af fhls lease,

3. HOLDING QVER; Any helding, over by Tenant or refention of the demised premises

beyond the initial term of thls lgage and extension term, or te_rm's, if axercised ag aforesa"id,
ahall fiot be consfrued as ronswing or extending thté loige iri.f'aﬁy:mann;ar whatsoover, but it
| may at the optlon of the Landlord be construad as éreating a lenancy from month to month,
af 1he sama momhly rental Tenant was paymg when the Tenanta nitiad ferm, or extension

~ term, a8 the cage may be, explred; payable mon(h[y in advance, and on the Eame terms

herein contained Insofar as applicable.
4  USE OF THE PREMBSIS: The demised premises shall be used for the purposes of

providing services to Day Report Center clients and any other uses that are conefatont with
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te aperation and function of the Day Report Cenler. Terunt agrees nol lo use or acoupy
sald preimises or permlt the same to be used or oceupled for any purpose or buslhoss
deerned hazardous by the Landlord on account of firs or otherwlge and agrees fo secure in
advance the consent of the Landlord to the usé of all bulky and Heavy fumiture or safos
hefore moy!ng the same on or Info premlses; that i will not do, use, or permit upon or In
sald premlses that may be dangerous to Ifs or limby; that It will not in any way deface or
Ijure sald building or any part theraof olhor than approvad alterations, or.overload the
fiodrs of demised promises, and that it will comply with all governmental and healfh laws,
ordinances, and ﬁoﬂce and fire department Tequirements and ragulafions respecting weid

premises, Including without limithg the gsnetality of the forgoing compliance with the

Occupational Safely and hoalth Act of 1 B70, a8 amendad from tinte to {ime, and al)

standards, rules, and regulations promalgated thereunder,

ALTERATIONS:  Tenant agiees (o make no alterations, erections  additforss, or

Improvements in or to the leased premlses and not fo place any fixtures i o on the leaged
premises without first obtalning the written oohsent of the Landlord, which congent shall not

be unreasonably withheld, All such afterations, ersations, adilions, fixturer (fcluding by

way of flusfrafion af condifioners, furnaces, ducts, llghting fixtures, wirthg, watar tanks,

plumbing) and improverments made In the lessed premlees shall be and hacome the
propeity of Landlord and shall remain In or upon sald premiseé at the termination of this

lease by explration or otherwiae without Landiord In any manner campangating Tehant,

BUILDING SERVICES: Landlded shall provids, within fts efandards an each flew, the

followlng services and facilitics: {A) Air condlfioning, ventilating, and heéﬂng, Hhrough the-

alr conditloning systent of the buildiig, Costs for sald utllities to ba included in the
aforementioned rent, Tenant agress to cotperale fuhy with tandlord and o abide by tﬁa
regulatiotis and réquitemenis, which Landlord may reagonably pres'cribé: for the. proper
functloning and profection éf the alr conditloning and heating systens, (B) Electrical aurrent

for huilding standard level of Mumination, Maintenance of slandard hardware installed in

premizes by the Landlord.
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QUIET ENJQYMENT; Landiord aovenants that it has the vight 1o let aind lease the

aforesald premises and that Tenant upon coniplying with the ferms ang provisiohs hersin
contained and paying prémplly the rental hereln provided shall have qulef, peacaful and
undisturbed possession of the premises ihraughotit the term of this lasge.

LANDLORD'S RIGHT TQ PXAMINE PREMIGES; Tenant agroes fo allow the Landlord's

agents reasonably frea access to the demised premizes during reusonable houra for the

purpese of examining the same, to ascertain if the same are in good repalr, to make repairs

. or alteraflons fo the leased premises and to other portloris of Landlord's bullding, and to

exhibit the same to prospective iénania; providod, however, the use of the demisad

premiges by Terant [s not lfnreasonably Interfered with. Tenant agreés that Landlord ghall

“have the right fo Immediate fres atcess to the demlsad premlees for reapsis to thé halanse

of Landlord’s bulldirig where an emergency exists and the Landlord shall be the gole judge
of the exlstence of an emergency. Landlord &grees that before any entry ls made onto ﬂ-w
preiises for any reason; a desighatad representative of the Tenant rriust be nolified and
accompanles sald Landlord or Landlords agent due lo confidential records belng

maintained on the Premises,
LANDLORD NOT LIABLE FOR DEFECTS: In the absence of wiilfulneas or negligonce oh .

ita part o breach of any of {a agreements or COVENANTS UNDER THIS | FASE, Landiord

shall not be liable to Tenant ar third parties for any demege or Injury te Tenant or third
pariles 8r the property of elther ceeasionad by or arising out of any defect In or cohdlfion of
the premises, now existing or hereafter existing, or occasioned by fire, water, exploslon,

wird, srnow, ice, or other casually.

DAMAGE CLAIMS; The Tensnt sgrees to cahy public Hablity g@nd proparly damage'

Insurancs, protecting both the Ladlord and the Tenanf ag to clalms arfsing from accidents

- or happenlngs on or In connsotfon with the leased premises, with publlc labilty fimits of not

less than One Hundted Thousand ($100,000) Dollars for asch claimant and Thras Hundred
Thousand ($300,000) Dollars for each accident or happening, and properly demage Jimlts .
of not less than One Hundred Thousand (3$100,000) Dollare for each claimant and Ong




Jul.

1,

9013Y §:32AMNN  WUBY LUUNLY URY KEPOrT Nollo. 1229 p, P. 5

11.

12,

Hundrei Thousand ($100,000) Dollars for each accident or heppening. ‘Tenant shall
firnish the Laridlord with proper certificates showing the details of all such Insurance .

required by this lease to be carrded by Tenant, thaf the same is in foree, and that such

nsurance cannot be cancslled withaut Landlord having been netifled In writing more than

tan (10) days prior to cancellation,

ABBIGNMENT: The Tenant agrees not to assign hls leasa in whole or In part and tot to
sublet the leased premizes or any pait thereof without first obtaining the written consent of
{hé Landlord. which congent will not unregsonably be withheld. Any such assigning, i

wiole or In .pﬂrt, or subletfing shall not reffeve the Tenant in any way of it obligations

hereunder,
REENTRY: The Tenant covenants fhiat if the rant reserved by thia lease or any part theraof

shell be unpald when dus, or IF the paiform any of the condllons, ¢ovenants, provisions,

~ and agreements contuined heraln, o if a petition In bankyuptey shall ba fired by the Tenant,

or if the Tenant shall fall lo perform any of the conditions, covenants, provisions, arid
agreaments contalngd herein, or if a pélilon in bankruptey shall be filed by fhe Tenant, or If
the Tenant shall be adjudged bankrupt or msolvent by ahy court, or If & raceiver or trustea

in bankruptey or a receiver of the properly of the Tenant shall be appointed in any sult,

dcfion, or preveding, or if the Tenant shall make an assignment for the beneflf of craditors,

or If an execufion shall be issued agalnst the Tenani, or if the Tewants {easehold inferast
herelh shell hs levled upun, or if the Tenant’s Jedsehold interast harsin shall, b;/ operation of
taw, pags to any parsbn other than the Tehant, then, in each and every such cass, the
Landlord may, at its option, without nofice to the Tenant or {o any asaignas, 'transferee,
trustes, receiver, or olher persan or persons, with force or otherwlas, refako and racover

possasslon of said premises and terminate this leage and the termn herein and hershy

. granfed apd demlsed: or, in each and every such sase, fhe Landlord may at s . apffon,

without nofige to the Tenant or to any asslgnee, transferoo, fruates, receiver, or ofher
person or persons, with force ar otherwise, enter sald premiees and relet the stine as it

may ses fit, without avolding or tarminaling this lexse, 4nd for the purpose of such relefting
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fise Langllord may make such repairs, afteratlons ot additions in or to safd Premfées aa the
Lantlérd may deem naceseary for (o purpose 01; such raletting and after paying the costs,
expenses, ahd oharges of such refetiing and of the repalrs, alteralions, and addittens in and
to said premisas to equal the rent Herelnbefore agreed fo paid by the Tenant, than the

Tenant shall pay and deficiency arlsing thereby upon demaiid therefore, and am:-ﬁ

* deficiency shalf be conslderad, construad, and taKer to be a dejt provabla in bankeuptey or

recelvership.

NONPAYMENT, OR DESERTION: The above Tenant shall pay to the Landlord, or it is

ageni, the sald specified ren! at the times and in the menrier above provided, and in the

case of the nonpayment.uf the s=id rent at the times‘and place abova skited, or in cass the

sald leaged premjees shall ba deserted or ;Jauated, the said Landlord shall have the right o

enter the same an the agent of the sald Tendnt, aither by force or otherwse, withou{ being
llabla for any prosecution {hierefore, and, &8 the agent of the Tenant, to take possession of
any furniture or othar properly on the said premises, and to sell the same at public or

private sale without hofice, and to apply the same {0 tho payment of the rent duo by these

presents, holding the Tenant lable for the deficlenty, if any.

FIRE; itis undarstood and agread thatin case the fmprovements on the demlised premises -

ghall be destroyed or ao damegad by fire or other ¢ause as {o rander it unfit for occupancy
or use, the Landiord shall have the rlght to eleck whether it will rebulld or ropair the sald
buifding in a condition simllar to s condilion piior to such casualty and to conlinue this leage
in full force and virtue, or whether It will elact to terminstg the lease. Such election shall be
mede in writing within twenly (20) days.after the Joes, If the Landlerd shall elect to repair
atld premizeg, then it shall alse notify the Tenant Ha to the é’aﬂmatéd fime requlred for such

repaira, and If Y s estimated that said bullding cannél be repalrad withini a petlad of ninely

(80) days, then {Hte Tanant shall have. the opticrs of terminating this lease by-giving the.

Landlord nofles in writing wilhin thirly (30) days afler receipt of netice of Landlord’s election
ag lo the repalr of the premlses. During the tims lhat same premises shdll ba unfif for

occupancy, if the cause thereof Is not as a resull of the willfufness of the Tenart, the rent
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hereby reseived, or a fair and Juof proportion thersof, according fo tha hature and extent of
the darf:ga glistained, shall be suspended and cease to be payable until the leased
premises shall be yebulit or repairad for occupation and use, or thls lease terminated and
ended by the Lastdlord or the Tenan! as fKorein provided, Iis agre'eﬁ that no s{ispension oF

censing of rent shall b required If such unfitnas for occupaney [y caused by fhe willfulness

of ths Tenant,

EMINENT DOMAIN; I the whols of the demised premises or any part ihereof Io taken
under the power of eminent domaln or convayad under this threat of the powar of aminent

dontain, all sunvs payable thersunder shall belong fo and be pald to the Landlord, the
Tenant having no rfght thorain, except to recovar relocation exbenee against the
Gd;ndemnfng authority. Furiher, ¥ the whole of the demised premlses or such part of the
demised premises, o as to aubstantially Interfere with Tenant's use of the demised
premises, i taken und;arihe power of eminent domain, or conveyed undsr the threat of the
power of eminent dornsin, then the Tehant may terminate this lease by giving the Landlord
at least thirty (30) doys written notice priof ta such terrmination dafte; provided, however, [f
no riotice Is given or if tha taking ls not substantial (and it shall be condlusively presumed to

be net substantlal If & partial taking and no notice is given) fhen in any auch event there

shall be no abatement of rent reservad hereundsr, and this lease shall ¢ontfhite in all

respoatd as to the balance of sald preperly. The notice pmvidéd for above may he given at
any Hma not later than ninsty (00) days next following physical possession of the prenises
belng taken, the judgment In & condemnation progeeding becoming final or from the date
{hat rotles by the Landlord Is gi\reri the Tenant of its voluntary conveying, whichever ooculrs

first and ag the case may be,

INTEREST; Any paymont nof made by the Tensnt ta the Landlord within the ten (10) days

__ of thie day due shall bear interest from the date due af welva (12%) parcént per annum.

WAIVER: A walver by the Landlord of any defauli, omission, or violafion by

Tenant ehall not be ¢onstruad as a waiver of any éuhsequemfy oceurring default, ornfssion,

or viotatioh 16,
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18, NOTICES: Al hotloes raquired or proper under this [sase shall ba deamed to be sorvad if
sant by registered mail to the last addresy previotsly furnished by the parties hereto, until
otherwise changed by the parties by notice in wiiting; noficag shall be sent to:

Lendlord at: O Colony Reaifors, Ron MuKay
217 YA Maple Streel, N A '
o Ripley, WV 25371
Tenant at: Wood Gounty Day Report Center
916 Markef Strepf
Parkersburg, WV 26101

10, IMPROVEMENTS: The tenant accepls the epace fn “as s condifion, Landiord wil

malntain Teriant's pacs in acsordanies to the “Bullding Setvices" In Saction 7,

20, SUQQESSQI RS: This agreement shall inure to and he bfnding vpon the éuecesaora and

asslgns of the Landlord and the helrs, administrators, exgoutors, sucesssors, dnd assigns

_of tha Tenant,

mNDL(;ﬁﬂﬁaﬂ )5/(/4// — g
o Moyt
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THIS LBASE, made thig b day of ng\;@«w 1961/' , 2012, by end between Phyliss
Latice, herotnafter referred to as the Landltid, aud the Wood County Commission,

heroafier roforved {0 as the Tenani:

WITNESSETH:

. "Ihe Landloxd for iid in congideration of the rents horein reserved to be paiﬁ by the -
Tenant, and the covenants herein to be kept and performed by the Tenant, does hereby.
" demniso and lease wato the Tenant the premises known and described a3 325 Main Stroet,

Spemcer, WV, 25276, :

1, TERIMV: The term of this leaso shall coxirnenge on the First (10th") day of
September, 2012 and shall confract on & monfhly basis ] Avgust 31st, 2013,
This lease can be.yenewsd cach yeay there after, provided ihe Tenant confirmg the

agreement annumlly before Septemher Lot of each year..

RENTAL: In consideration of said demise, the Tenant covenants to pay the
Landlord ag vent for seid premises during the term. of sald lease the sum of Five
Hundred and Fifty Dollars (3550.00) per month in advance without demand gt the
office of the Landlord at 2.0. Box 63, Spancer, WV by the Tenth (10th) day of
euch and every calendar month during the year of the lease agreoment. All such
rent shall be considered as monthly installments of sald term and all such vont
shall be considered as monthly instatlments on the whole amount of rent due for
the firll term of thls lease. If the ledse 15 renewed in aubgequent yoars, the Tenant
covenants to pay the Yandlord as rent fov said premisey the sum of Five Hundred
and Fifty Dollars (§550.00) per month by the Tenth (10h} day of each and every
calendar month of that year at the same location, unless the landlord and tenant
have agreed omva different vental sym before the renewal dafe.

3. HOLDING OVER: Any holding ovex by tho Tenmant or retention of the demised
prexaises beyond the initial tern of this lease and extension term; or terms, if
oxercised as aforesaid, shall niot be construed ag renowing o1 extonding this leage
iy gy manner whatsoever, but it may at the option of landloxd be vonstried as
creating a tenancy from month to monfh, at the new monthly rate of Five Himdred
and Fifty Dollavg ($550.00) which would be the same ag the Tennant’s monthly
rate under 4 subdequent year lease ngreement, Jaid payment would be payable
monthly in advance, aid on the same terms contatned ingofar as applicable.
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of providing services lo Day Report Center cllents and any other used that are
cousistent with the operation and function of the Day Report Cenfer. The Tennant
agrees not to uge or ocoupy said premises or permit the same {o be used or -
oocupied for any purposes o business desmed hazardous by the Landlord on
account of fire or otherwise and agress to securs in advance the congent of the
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Landloxd to the uge of all bulky and heavy furniturs or safes before moving the
game on or into the premises; that it will not do, use, ox permit wpon or in sald
premises that may be dangerons fo lifs and link; that it will not in any way defhce
or infure said building or any part thereof other than approved alterations, o
overload the floors of the demised premises, aud that it will comply with all
governmental and health laws, ordinances, and police and five department
requivements and regulations respecting said premises, including without limiting
the generality of the forgoing compllance with the Occupational Safety and
Health Act of 1970, as amended from time fo titme, and all standards, rules, and

regulations promulgated there under,

5. ALTERATIONS! Tenant agrees to make no alterations, erections, additions, ox
improvementd in or to the leased premises and not to place any fixtures in or on
the leased promises without first obtaining the written consent of the Landloxd,
which said consent shall not be nmeasonably withheld. All such alterations,
erections, additions, or fixtures (Inchuding by way of illustration air conditioners,
firnaces, ducts, Jighting fixtures, widng, water tanks, plumbiag) and
improvements made in. the leased premises shall he'and become the property of
the Landlord and shall remain in ox wpon said premises at the fermination of the
lease by explration or otheswlse without Landlord in any manner compensating -
Tenant, The only exception to This olanse would b if the Tenant would need to
have a qualified computer service company install a xouter in, tho premises that
would he uged by the Tenant to link their computers and access the Internet, If
this is required, the Landlord agrees to allow the Tenant to do 50, and agrees that
the router would romain the property of the Tenant and wouId be removed Ly the

Tenant upon, any termination of the lease.

6. BUYLDING SERVICES: Landlord shall provide, within its standards on each
item, the following services and facilities: (A) The Landiord agrees to provide any
repairs to the oxisting structire that are not the xosult of negligencc on the part of

_ the Tenank (including by way of illustration repairs to fanlty wiring, plumbing,
heating or air conditioning equipment or ducts, roof or Window datnage, or any
other defeot of the premiges that could constitute a dangor. or interfore with the
reasonablo operation of the Tenant’s business, The Tenant agrees to cooperato
filly with the Landloxd and to abide by the xegulatlons and requivernents, which
the Landlord may reasonably prescribe for the proper fithetioning and protection
of the afr conditfoning and heating systems and the electrical system. (B) The
{andlord shall maintain the electto current for building $tandard level of
llumination sud shall maintain the standard Installed havdware. (C) Tenailt agrees
to pay the costs for utilitied to the prem1ses that re m addltlon to the cost for the

monthlyyont. "~ L L
7. QUIBT ENJOYMENT: Y.andlord covenants that it has the right to Tet and lease

the aforesaid premises and that the Tenant upon complying with the termg :md
provisions herein contained and paying promptly the rental herein provided shall
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baye quict, peacefinl and wdisturbed possession. of the premises throughont fhe
termn of this lease,

LANDLORD’S RIGHT TO EXAMINE PREMISES; Tenant agrees to allow the
Iandlord or the landlord’s agents reasonably fres access o the demised promises
during reasonable howrd for the purpoge of examining the same, to ascertain if the
same ave in good repair, to make repaits or alterations to the leased promises and
to othier portions of the Landlord’s buildlng, and to exhibit the same to
prospéctive tenants; provided, howevey, the nge of the demised premises by
‘Temanit i not unreasonably interfered with, The Landlord may not access locked
filing cabinets or drawers of deslks that belong to the Tenant, Tenant agrees that
Landlord shall have the right to immediate ftes access to the demised premises for-
repairs to the balanee of the Landlord’s bui}ding where an emergency exists and
the Landlord shall e the sole judge of the existonce of the emmergency. Landloxd
agroes that bofore eufry {3 made onto the promises for any vesson; a desipnated
reproseniative of the Tenant must be notified and accompanios said Landloxd or
Landloxd’s apents due fo confidential records being mainfaned on the premises .

and confidential meeting with clients faldig place in the demised promisos,

LANDLORD NOT LIABLE FOR DEFECTS: In the absence of willfulness or
nogligence on it9 peaxt ox breach of any of its agresmants or covenants wnder this
Iease, Landlord shall not be liable to the Tenant or thitd parties for any damage or
igjory to the Tenent or third parties ox the property of elther occastoned by or
exising outf of any dofect in or condition of the premiges, not existing or
hereinafler existing, or ocoasioned by firs, water, explosion, wind, snow, ice, or

other casualty,

10. DAMAGE CLAIMS: The Tenant agress to carry public Hability and property

11. IME
- nokto sublet the leaged premises or any part thereof withont first obtaining the

damage Insurance, protecting hoth the Landlord and the Tenant ag to clajms
axising from Accidents or happenings on or in. conuection with the Jeased
premisey, with public Hability limits of not less fhau One Hundred Thousand
($100,000) Dollars for each clatmant and Thtes Hondred Thousand ($3 00,000)
Dollars for each accident or happening, and property damage limits of not less
than One Hmdred Thousand ($100,000) Dollars for each clafinant and One
Hundred Thousand $100,000) Dollats for each acoident: or happening. Tenant
shall furnish the landlord with proper certificaies showing the details of all such
inswrances requived by this lease io be cauded by the Tonand, that the same is in
force, and that swch insurance cammot be canceled without Landloxd having been

notified in wiiting more than ten (10) days pror to cancelation,
ASSIGNMENT: The Tenant agrees not to agsign this lease in whole or in pert and

wiltten consent of the Landlord, which consent will not be unreasonably withheld.
Any such assigning, in wholo orin part, or subletting shall not relieve the Tenant -

in axy way of its obligations hexennder, '
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REENTRY: The Tenant covenants that if the rent reserved by this loass or any
part thereof shall be unpaid when dues, or if the performatics of any"conditions,
covenants, and agreements contained herein, or If petition for banlauptey shall be
filed by the Tenant, or if the Tenant shall he adjudged bankrupt or insolvent by
any court, or if a yeceiver or trustee in bankwuptey or & receiver of the property of
the Tenant shall be appointed b¥ any suit, action, or proceeding, or if the Tonant
shall make an. assignment for the benefit of creditors, or if an execution shall be
1gswred against the Tenant, ox if tho Tenant’s loageholder interest herein shall be
lavied wpon, o if the Tenant’s leasehold intevest herein shall, by opexation of law,
pasg to eny person other than the Tenant, then, in each and every case, the '
Landlord may, at its option, without notice to the Tenant ox to any aggignes,
transferee, trusiss, recoiver, or other person or persons, with force or othorise,
retalee aud recover possession. of said premises and tenminate this lease and the
torm herein and hereby granted and demised; ox, in each and every cage, the
Landloxd may at Its option, without notice to the Tenant or to assignee, transferes,
trustee, receiver, or other pexson or persons, with force or otherwise, enter said
premises and relet the same as it sees fit, without avolding or terminating this
leaso, and for the purpose of such 1elett1ng the Landlord may make such repairs,
alterations, or additions in ox to the said premises ag the Landloxd may deem
necessaxy for the pmpose of such relelting and aftar paying the costs, expenses,
and chalges of such reletting and of the vepalrs, alterations, and addltmns in and to
said premisos to equal the rent hero hefore agraad to be pald by the Tenant, then

- the Tenant shall pay any deficiency arising thereby npon demand thereof, and

13,

such deficiency shall be considered, construed, and takon to be a debt provable in
bankruptey or receivesship. : :

NONPAYMENT OR DESERTION: The above Tenant shall pay to the Y.ondloxd,
or its agent, the said specified rent at the timey end in the manner aboveprovided,
or in the case of nonpayment of the sald rent at the times and place above stated,
or in case the said leased pramises shall be degerted or vacated, the said Landlord
ot his agent shall have the xight to enter the sume, either by force or otherwise,
without being liable fox any prosecution thereof, and, fo take possession of any
firnituwe or other property on the said premises, and to sell the same at: public or
prdvate sale without notice, and to apply the same to the payment of the rent dve
by these presents, holding the Tenant liable for the deﬁciency, if any.

14, BIRE: It is understood and agreed that in cases the Impronents on the demised

premises shall be destroyed ox so damaged by five or other cause as to render it
unfit for ocoupancy ot use, the Landlord shall have the right to elect whether {o
rebuild ox ropalr the said building i a condition similar fo its condition ptior to
such casnalty and to continue this lease in full force and virtite, or whether it will

* elect to topminate fhe lease. Such election shall be made in, writing within twenty

(20) days after the loss. If the Tandlord shall elect to zepair snid premiges, then it
shall notify the Tenant as to the estimated time xequired for such repairs, and then
ifitis estimated that said building cannot be repaired within a period of ninety
((50) days, then the Tenant shall ave the option of terminating this lease by




LT g 2013 115260 o, 6244 P /7

giving the Y.andlord noties In writing within thirty (30) days after receipt ofnotlee
of the Landlord’s elsction as to the repair of the premisos. During the Hme that
same premises shall he wnfit for ocoupansy, if the canse thereofis not the result of
the willfulness of the Tenant, the rent hereby reserved, or a fair and Jug proportion
thereof, accoxding fo the naturo and extent of the damage suatained, shall be
Suspcnded smd ceago (o be 'payable until the leased promises shafl be xebuilt ox
repaived for oceupation and uge, ox if the lease is terminated and ended by the
Lendlord or Tenant as hereln, provided. 1t is agreed that no suspension or coaging
of rent shall be required if such Unﬁtness for occupaney Is caused by the

willfillness of the Tenant.

15, EMINENT DOMAIN. 1 the whole of the demised premises or any part thereof is
tulcen under the gower of eminent domain or conveyed under the threat of the
power of eminent domaln, all sums payable there under shall belong to and be
paid fo the Landlmd the “Uenent having no dght fhereln, except o recovar

+ relocation expense agalust the condemuing anthority, Further, if the whole of the
demised premises or such part of the demised premises, so as to substanlially
interfere with the Tenaut’suse of the demiced premises, is taken vnder the powes
of eminent domain, or conveyed mader the threat of the power of eminent domain,
then the Tenant may termyinete this lease by giving the Landlord at lsast thirty (30)
days wriiten notice prior [o such termination date, provided, however, if no notice
{9 piven or 1f the taking is not substantial (and it shall be concluslvely presumed to
be not substantial if a partial taldng and fo notice is given) then In any such ovent
thera shall be no abatement of rent reserved hexounder, and this lease shall
continue in all respects ag fo the balance o€ said property. The notice provided for
the ahove may be given at any time not latey than ninety (90) days next following
physleal possession of the premises being taken, the fudgment in a condemnation
proceeding becorning final or fiom the date that notice by the Landlord is given o
the Teuant of its voluntary conveying, whichever oceurs first and as the case may

be,

16. INTEREST: Any payment not made By the Tenant to the Landlord within ten (10)
days of the day due shall bear nterest from the date due at twelve (12%) percent

per annum.

17. WAIVER; A waiver by the Landloxd of dny definlf, omission, or violaiion by the
Tenant shall not be comstrued as a waiver of any subsegrently ocoutdng default,

" omisslon, or Violation.

18. NOTTCE: All notices required or proper under this lease shall ho deoned to be
served If gent by registered mail fo the lagt nddress furnished by the paxties hereto,
~until otheywise changed by the partles bynotice in wiiting; noticey shall be sent -

to:
Landloxd at: Phyliss Lance
P.O. Box 63
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Sp;ancer, WV 25276

Tenant al: Wood County Day Repoxt Centey
916 Market Streot |
Parkersbu;‘g, wvasior

13, IMPROVEMENTS: The Tenant accepts thoe gpace in “as i” condifion, Landloxd -
will maintain Tenant’s space in accordance to the “Building Services” In gection

20. SUCCESSORS: This agresment shall fnure to and be binding upon succesgors
and agsigns of the Landlord and Landlord’s heirs, administrators, executors,

successors, and assipns of the Tenant,
LANDI,ORD: Phyliss Lance :
BY: %%i 4,;4/%@%&, __DATE: ﬂ%_;’ 2, , 2012

- TENANT: Wopd Couﬁty Commigsion

BY; %M L Tprs: AWl,-xal , 2012
1%




Piease attach in this section commitment letters received from all members of the Local
Community Corrections Board which indicates their willingness and understanding of serving on
the local board. A Memorandum of Understanding (MOU) that defails member expectations and

responsibilities signed by each board member will suffice for individual commitment letters.
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Roane County Commission
200 Main Street
Spencer, W/ 25276
304 927-0078

Rodney D. Cox, President o
Gary A. Mace | David F. Boothe

March 22, 2011

WV Division of Criminal Justice Services
Attn: Tim Hanna

. ‘Community Corrections Fund/Grant
- 1204 Kanawha Blvd, East C

Charleston, WV 25301
o :
RE: multi-county Day Report Center

Dear Mr. Hanna, .

The Roane County Commission agrees for the foreseeable future to waive our right to
have an equal number of members on the Community Corrections Beard that oversees the
Wood and Roane County Day Report Centers. :

If you liave any questions, please contact our office at your convenience,

Sincerely, :
Rodney D..Cox, President
Roane County Commission

RDC/jir




January 31, 2014

To Whom It May Concern:

We are writing today to show our continued support for the Day Report Centers in
Wood, Jackson, and Roane Counties. We are all members of the Community Corrections
Board which provides advice and direction for the Day Report Centers, and we are made
up of members from all three counties. We have members from the community at large,
the Domestic Violence Coalition, area law enforcement, local prosecuting attorneys
offices, the education system, public defenders offices, and other concerned agencies and
groups. We see first hand the effects of drug and alcohol abuse, domestic violence, and
the overall effects of bad decision making and lack of proper coping mechanisms and
how these factors affect both offenders, victims, and the community n general. And we
understand that just incarcerating offenders isn’t going to solve the underlying problems.
which lead to criminal behavior. We remain committed to and support the mission, goals,
and objectives of the Day Report Centers i our communities, and we pledge to remain
faithful and supportive members of the Community Corrections Board.

We will continue to help our agencies in any way that we can, and we remain willing
to provide our expertise to improve, refine, and expand the programs our agencies offer.
We urge you to continue any and all financial support you are providing our agencies,
and we thank you for your kind attention in this matter.

Respectfully Yours;

W#r/t ﬂ_g 4 ‘ // PN P
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January 31, 2014

To Whom It May Concern:

We are writing today to show our continued support for the Day Report Centers in
Wood, Jackson, and Roane Counties. We are all members of the Community.Corrections
Board which provides advice and direction for the Day Report Centers, and we are made
up of membets from all three counties. We have members from the communily at large,
the Domestic Violence Coalition, area law enforcement, local prosecuting attorneys
offices, the education system, public defenders offices, and other concerned agencies and
groups. We see first hand the effects of drug and alcohol abuse, domestic violence, and
the overall effects of bad decision making and lack of proper coping mechanisms and
how these factors affect both offenders, victims, and the community in general. And we
understand that just incarcetating offenders isn’t going to solve the underlying problems
which lead to criminal behavior, We remain committed to and support the mission, goals,
and objectives of the Day Report Centers in our communities, and we pledge to remain -
faithful and supportive members of the Community Corrections Board.

We will continue to help our agencies in any way that we can, and we remain willing
to provide our expertise to improve, refine, and expand the programs our agencies offer.
We urge you to continue any and all financial support you are providing our agencies,
and we thank you for your kind attention in this matter.

CJ];ejgctﬁﬂl zi




January 31, 2014

To Whom Tt May Concern:

We are writing today to show our continued support for the Day Report Centers in
Wood, Jackson, and Roane Counties. We are all members of the Community Corrections
Board which provides advice and direction for the Day Report Centers, and we are made
up of ' members from all three counties. We have members from the comnmnity at large, -
the Domestic Violence Coalition, area law enforcement, local prosecuting attorneys
offices, the education system, public defenders offices, and other concerned agencies and
groups. We see first hand the effects of drug and alcohol abuse, domestic violence, and
the overall effects of bad decision making and lack of proper coping mechanisms and
how these factors affect both offenders, victims, and the community in general. And we
understand that just incarcerating offenders isn’t going to solve the underlying problems
which lead to criminal behavior. We remain committed to and support the mission, goals,
and objectives of the Day Report Centers in our communities, and we pledge to remain -
faithfol and supportive members of the Community Corrections Board.

We will continue to help our agencies in any way that we can, and we remain willing
to provide our expertise to improve, refine, and expand the programs our agencies offer.

We urge you to continue any and all financial support you are providing our agencies,
and we thank you for your kind attention in this matter.
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January 31, 2014

To Whom It May Concetn:

We are writing today to show our continued support for the Day Repoxt Conters in
Wood, Jackson, and Roane Counties. We are all membets of the Community Cottections
Board which provides advice and direction for the Day Repott Centers, and we are made
up of members from all three counties. We have members from the community af large,
the Domestic Violence Coalition, area law enforcement, local prosecuting attorneys
offices, the education system, public defenders offices, and othet concetned agencies and
groups, We see first hand the effocts of drug and alcohol abuse, domestic violencs, and
the overall effects of bad decision making and lack of proper coping mechanisms and
hov these factors affect both offendets, victims, and the community in general. And we
understand that just incarcerating offenders isn’t going to solve the underlying problems
which lead to criminal behavior, We remain commiitted to and suppott the mission, goals,
and objectives of the Day Report Centers in our communities, and we pledge to remain
faithful and supportive members of the Community Cortrections Board.

We will continue to help out agencies in any way that we can, and we remain willing
to provide out expertise to improve, refine, and expand the programs our agencies offer.

We urge you to continue any and all financial support you are providing our agencies,
and we thank you for your kind attention in this matter.

Respectfully Yayes,

/%ﬁdk Y il ’({&v‘m "\Dofﬁ-%ct]w&t% C}\”u;() p\ﬂ) y3 Df 1[;**0["/




January 31, 2014

To Whom It May Concern:

We are writing today to show our continued support for the Day Report Centers in
Wood, Jackson, and Roane Counties. We are all members of the Cormmunity Corrections
Board whick provides advice and direction for the Day Report Centers, and we are made
up of members from all three counties. We have members from the community at large,
the Domestic Violence Coalition, area law enforcement, local prosecuting attorneys
offices, the education system, public defenders offices, and other concerned agencies and
groups. We see fitst hand the effects of drug and alcohol abuse, domestic violence, and
the overall effects of bad decision making and lack of proper coping mechanisms and
how these factors affect both offenders, victims, and the community in general. And we
understand that just incarcerating offenders isn’t going to solve the underlying problems
which. Iead to criminal behavior. We remain committed to and support the mission, goals,
and objectives of the Day Report Centers in our communities, and we pledge to remain -
faithful and supportive members of the Community Corrections Board.

We will continue to help our agencies in any way that we can, and we remain willing
to provide our expertise fo improve, refine, and expand the programs our agencies offer.
We urge you to continue any and all finaneial support you are providing our agencies,
and we thank you for your kind attention in this matter.

Respectfully S@;s

M—m
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State of Iﬂﬂwt Htrgmm

Woon & WIRT
COUNTIES

].D. BEANE, JUDGE
Phone (304) 424-1756
Fax (304) 4241846

FoOURTH JUDICIAL CIRCUIT

WooDn COUNTY JUDICIAL BUILPING
#2 GOVERNMENT SQUARE, SUTTE 421
PARKERSBURG, WV 26101

February 24, 2014

Jason Metzger

Division of Criminal Justice Services
1204 Kanawha Boulevard, East
Charleston, WV 25301

Dear Mr. Metzger:

This is a letter of support for the Wood County Day Report Center. The Day
Report Center is an effective tool in alternative sentencing,

As the Tudge who oversees the West Central Drug Court, the benefits of the
programs of the Day Report Center are being realized in the recovery of the participants

in the drug court program.
Additionally, the Day Report Center saves the State money.

Very truly yours,

. Beane, Chief Judge

JDB/kat o o L o




STATE OF WEST VIRGINIA

DEPARTMENT OF MILITARY AFFAIRS & PUBLIC SAFETY

. DIVISION OF CORRECTIONS
West Virginja _

‘Division of Corfettions ) , .
FEARL RAY TOMBLIN JIM RUBENSTEIN JOSEPH C. THORNTON
GOVERNOR COMMISSIONER CABINET SECRETARY

PAROLE SERVICES |
117 NORTH COURT STREET
RIPLEY, WV 25271

(304) 3727854 TELEPHONE - (304) 3727856 FAX

TO: Division of Criminal Justice Services
Affn.: Jason Metzger
1204 Kanawha Blvd, Eaat
Charleston, WV 25301

RE: Mid Ohio Valley Day Report Center, Roane County

Dear Mr. Metzger,

T am writing this letter in support of the MOV Day Repott Center in Spencer, Roane County, Wesi
Virginia, The DRC provides extremely valuable services for WV Division of Parale Services. Qur office
sends multiple clients to the DRC for mulfiple reasons, including Substance Abuse Connseling and Life
Skills classes that help our clients in their everyday lives. Being in the rural part of West Virginia, it is hard
to find quality services for out clients, and it is extremely helpful when we can refer to the MOV DRC for
any and all classes or counseling that our olients may need, '

My experience with the DRC in Spencer, WV has always boen pleasant. Tvery time [ have 2
question concerning a olient or need information for a sefertal, they have always been there to hielp direct
. me in the right direction and supply me with ag much information that I need at the time. Any loss of
funding for this agency would be defrimental to the local clientels and to Parole Services. '

Thank you for your consideration on this matter conceming‘ﬁmding for the MOV DRC. 1
appreciate all that they do for Parole Services.

Thomas Bunnell
Parole Officer II, NW/6




JUDGE THOMAS C. EVANS III

FIFTH JUDICIAL CIRCUIT
CALHOUN COUNTY POST OFFICE. BOX 800 JACKSON COUNTY
MASON COUNTY RIPLEY, WEST VIRGINIA 25271 ROANE COUNTY

TELEPHONE: (304) 373-2310
FACSIMILE: (304) 372-4407

CAROL BURGESS . ' FRANK VESEL, 11I
JUDICIAL ASSISTANT COURT REPORTER
LINDSAY GAINER

1AW CLERK

February 3, 2014

Division of Criminal Justice Services
1204 Kanawha Blvd East
Charleston, WV 25301

To Whom It May Concern:

As the Chief Circuit Fudge of Jackson County, I have had the opportunity to work with the
‘Wood/Jackson Day Report Center for those in the criminal judicial system of Jackson County.

The Day Report Center has provided an excellent and successful alternative to incarceration for
many-individuals. The Center continues to address the changing needs of the individuals and
community they are serving while providing quality service and a valuable range of cuirent services.

I consider the Wood/Jackson Day Report Center to be an expanding and integral part of the court
criminal system. Iask for your agency's continued support for their efforts and welcome any resources

you could provide to this agency.

If I can be of further assistance to you, feel free to contact my office at the number/address listed
above.

Yours very truly,

oyl ¢ . Cauda=

Thomas C. Evang III, Chief Circuit Judge




REBECCA L, CORNETT, FAMILY COURT JUDGE

FIFTH JUDICIAL CIRCUIT .
JACKSON COUNTY POST OFFICE BOX 800 MASON COUNTY
RIPLEY, WEST VIRGINIA 25271 . WIRT COUNTY
TELEPHONE: (304) 373-2300
FACSIMILE: {304) 372-7951

; Susan Perry

Rachel Chapman
Secretary

Case Coordinator

January 31, 2014

Mr, Jason Metzger

Division of Criminal Justice &
Community Services

1204 Kanawha Blvd., East

Charleston, WV 25301

Dear Mr. Metzger:

This letter is written in support of the Mid-Ohio Valley Regional Day Report Center,
Jackson County branch, and their request for grant funding. Our office works with the
Day Report Center on a regular basis.

Wé have had the opportunity to see the 1mportance ‘of the Jackson County Day
Report Center first hand. Since beginning to work in our community, they have become a
valuable asset in our community’s effort to provide successful alternatives to incarceration.
In our opinion they provide quality services and an extremely valuable range of services.
They continue to expand their service area and are always willing to look at new and
different programs to address changing needs in the communities they serve. For example,
since the county probation officers rio longer drug tests for family court, the Day Report has
taken on this task. Itis extremely helpful in domestic violence cases. '

Our agency continues to see the type of sentencing alternatives the Day Report
Center provides as an integral part of the local criminal justice system. This office fully
supports the mission and programs of the Jackson County Day Report Center and would
sincerely hope that appropriate funding can be provided. Thank you for your attention in
this matter, and please feel free to contact us if we can provide further information.

- Sincerely;

Rebecta LiCornett
Family Court Judge, S®




Fax (304) 378~ 0245
':Ccl)mrtl.:issi.oner ' . - " Commissioner

Bike R{l_ﬁt.‘}pl}ih : ' Tommy Nuiter

The Jackson County. Commzssmn

Jackson County Courthouse
Ripley, West Virginia 25271
Phone (304) 373-2220

February 1, 2014

B D1v1sxon of Crimiiial Justtce & Commiunity Services

1204 Kanawha Blvd East -

" *Charlestor, WV 25301

Jjeai Sit o1 Madam:

We have had the opportumty to sce the nnportance of the Wood/J ackson Day

o Report Center ﬁrst hand. ‘Since beginning to work jin Jacksof. County, it has become g -
' “*valuable asset in our community’s efforts to provide ‘successful diternatives to -
1ncareerat1on The Day Report Cente1 provides zin extremely v’aluable range of quality

. SGI'VICGS

The J ackson County Comxmsmon suppoﬂs the missioti and goals of the Jackson

: 'Coﬁnty Day Report anid we have budgeted $25,000 for the Jackson CountyDay Report
- Center in our current-budget. It is our intention to. budget at [east this amount for fiscal
“year 20 14-2015 “This will be officially approved during one.of our Commission.

meetmgs ifi March. Tt is ot understanding thait we will contiriue to have 1epresentat1on
on the eommumty eorrec‘uons board f01 the fo1eseeable foture, :

i . We look forward to contmumg our working relatlonship wﬂ:h the Jackson County
* . Day Réport Center, o

Smeerely,

THE JACKSON COUNTY COMMISSION
'? ( K - f - (:'::-':-:«tw-:-'* .

ﬁviih“" lr.' T a"tt{' D

- Dick Waybnghf' Pre"la“énfr

%’mﬂ_

Mike Randotph, Commissioner

An Equal Opportunity Employer

Comx_m'sstoner
Dick Wayhright




thecOUNSeling

Feb‘r'uéry'3,-20'14

Division of Criminal Justice Services
1204 Kanawha Boulevard East
Charleston, WV 25301

RE: Letter of Support for continued funding
Mid Ohio Valley Day Report Center

DCJS:

Please accept the following endorsement for continued funding for the Mid Ohio Valley
Day Report Center (MOV-DRC), ' -

The MOV - DRC enjoys a very strong working and collaborative relationship in and
throughout Jackson County. [ can personally attest to the level of cooperation,
willingness and professionalism of many of the Staff working at the Center. They have
a trusted and cooperative relationship within the community, the local court system and
among many of the local private providers.

[f | may provide any additional information in support of the MOV - DRC, please do not
hesitate in contacting me directly.

Respectfully S bmi%jd,
/
fa%é Fazzofari

Executive Director

1021 Quarrier Street, Suite 414, Charleston, WY 25301 = Office: 304.340.3676 «Fax: 304.340,3688
wWww, tecwv.org




TELEPHONE (304) 373-2290

LAW ENFORCEMENT
FAX (304) 372-6291

HERB FABER, CHIEF DEPUTY

ANTHONY J. BOGGS
SHERIFF OF JACKSON COUNTY

P.O.Box 100
Ripley, West Virginia 25271

January 27, 2014

" Division of Criminal Justice Services
1204 Kanawha Blvd., East
Charleston, WV 25301

To Whom It May Concern:

After having the Jackson County Day Report Center in operation now for quite some time, I can -
see the benefits of the program. Since inception, they have become a valuable asset in our
community’s effort to provide successful alternatives to incarceration. It is my opinion théy
provide a quality and wide ranging service. They continue to expand their service area and are
always willing to look at new and different programs to address changing needs in the
communities they serve. The judicial staff of Jackson County is utilizing the center more and
more as it is a very worthwhile program.

My agency continues to see the type of sentencing alternatives the day report center provides as an
integral part of the local criminal justice system. I would ask for your agency’s continued support
for their efforts, and any resources you could afford them would be invaluable. Thank you for
your attention in this matter. Please feel free to contact me if I can pr0v1de any further

information.

Respectfully,

Anthony J. Boggs
Jackson County Sheriff




WEST CENTRAL REGIONAL DRUG COURT
916 Market Street
Parkersburg, WV 26101
Phone (304) 422-8577 .
FAX (304) 422-8579
Email: katherine.boggs@courtswv.gov

Januvary 27, 2014

Division of Criminal Justice Services
Attn: Jason Metzger

1204 Kanawha Blvd. East
Chatleston, WV 25301

RE:  Mid-Ohio Valley Day Report Center
2014 Grant Application

Déar Mr. Metzget:

This letter is written In support of the work the Mid-Ohio Valley Day Repott Centor provides for the
West Ceittral Regional Dtug Court. Since our Drug Couirt opened in July of 2007, the Day Repott Céntes tag
been ad intefral part of our success. Our clients and graduates repeatedly expreds thelt gratitids for the detviedd
provided By he RE and the effect the staff have on their chances to recovery frorii addiction. It i¢ s tyils of
syittbiotc rélationship that all Drug Courts and Day Report Centers strive for,

7 The Day Report Center Director and Staff are always open to suggestions or changes needed to assigt
the current Deug Court population. The DRC and its people ate saving the lives of the Drug Court participits
every day and I sincerely hope you are dble to assist them financially with this challenge.

As our Drug Court is a regional program, the avaitability of services in a multi-county region aﬂo‘wﬂ for
both picgrams to serve the largest population possible. As substance addiction becomes rampant ifi €véty
cotriet of West Virginia, this is an invaluable service to not only those addicted, but theit families, soeiety é{ﬂd

West Virginta as a whole.
Thank you so much for your consideration of financial support of the DRC,
Si reiy,

Katherino Lﬁ(;ggsW ‘

Drug Court Probation Officer

i
Y




Office of the Sheriff
W
“Proud of our Past” Wood County West Virginia “Focused on the Fufure”

02/04/14
Jason Metzger

Division of Criminal Justice & Community Services
1204 Kanawha Blvd. East

Charfeston, WV 25301

Mr. Metzger,

The Wood County Sheriff's Department Confinement Operations has an outstanding relationship with the
Wood County Day Report Center (WCDRC). We have clients assigned to home confinement that receive
many of the services provided by the WCDRC. Their drug testing [ab does an outstanding job assisting
us in keeping our clients’ drug activity monitored. Typically, we receive next day service on obtaining the

drug test results.

The WCDRC also supervises many of our homie confinement clients while they are “giving back” to
soclety by doing community service. This is a very important service for us because we have many clients
that cannot afford to make financial payment for our services but are willing to do in-kind community
service. The WCDRC provides supervision as well as transportation for these individuals.

The counseling services provided by the WCDRC are outstanding. Dealing with a variety of lifestyle
issues ranging from drug addiction to domestic violence, the Mid-Ohio Valley Community Corrections
program assists their clients to become better, well- rounded individuals both physically and mentally. By
providing these services, the WCDRC also aids in lowering the Wood County regional jail bill which is a
big value fo the citizens of Wood County.

| strongly support the efforts of the Wood County Day Report Center to provide for the rehabilitation and
care of people with drug dependencies, mental health issues and lifestyle deficiencies. | truly hope that
you will maintain giving them the financial support needed to maintain these programs. Please feel free to
contact me if | can provide you with any further information.

Sincerely,

Steve Stephens

Chief of Confinement Operations

Confinement Operations, 401 Second Street, Suite 11 Parkersburg, WV 26101




State of ﬁﬁﬂmt llitrgtma

J.D. BEANE, JUDGE
Phone (304) 424-1756 WOoOD & WIRT
Fax (304) 424-1846 COUNTIES
FOURTH JUDICIAL CIRCUIT
Woon COUNTY JUDICIAL BUILDING
#2 GOVERNMENT SQUARE, SUITE 421
PARKERSBURG, WV 26101
February 24, 2014
Jason Metzger

Division of Criminal Justice Services
1204 Kanawha Boulevard, East
_ Charleston, WV 25301

Dear Mr. Metzger:

This is a letter of support for the Wood County Day Report Center. The Day
Report Center is an effective tool in alternative sentencing,

As the Judge who oversees the West Central Drug Court, the benefits of the
programs of the Day Report Center are bemg realized in the recovery of the participants

in the drug court program.
Additionally, the Day Report Center saves the State money.

Very truly yours,

. Beane, Chief Judge

JDB/kat
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February 24, 2014
Aftn, JTason Metzger
Division of Criminal Justice Services
1204 K anawha Blvd,, Bast
Charleston, WV 2531

RE: Roane County West Virginia Day Reporting Center Letter of Support

T am writing this letter in support of the Roane County Day Reporting Center. Since
the inception of the program, the day reporting center has provided necessary substance
abuse setvices for individuals at various stages of our criminal justice system both at the state
and federal level. These setvices have provided various services for departmental support in
regards to supetvising and treatment of said population. It has been my experience with the
DRC that they have always been very professional and have made great efforts to assist the
court and various departmental offices with substance abuse services that are not offered in
our area.

Also, as many are aware, West Virginia Senate Bill 371 was passed in Januaty 1, 2013, This
bill is requiring every county to implement and provide Adult Drug Court services.
Curtently, Roane County is in the preliminary stages of implementing this program. The
DRC is and will continue to be a crucial part of this program. I urge continued financial
support for this agency, as any loss of funding would be very detrimental to our community
and to the departments that rely upon these daily substance abuse services,

Singerely,

s
istopherA, Johnson

Adult Drug Court Probatidn Officer




Magistrates; Clerk:

Jason D, Bennett Rita Helbig
(304) 927-4759 (304) 927-4750
(304) 927-2754 fax
Ronald White
(304) 927-4751 Roane County Magisirate Court
(304) 927-2754 fax 201 Main Street

Spencer, WV 25276

February 27, 2014

To: Jason Metzger

Division of Justice and Community Services
1204 Kanawha Blvd. East

Charleston, WV 25301

Dear Mr. Jason Metzger:

This letter is in support of the Roane County Community Corrections Center. Their services have been
advantageous to our local community. They have been of great service to our Court System and the entire
county. The services they provide allow the Court to be creative in sentencing in an effort to help the convicted
to become a better or more productive member of sociefy. The Roane County Community Corrections Center
has been willing to work with the Court and is ready to explote new programs to assist with the changing of
times. Each individual sentenced to report the Roane County Community Corrections Center are different and
unique in their own way and the Roane County Community Corrections Center is willing and able o adapt to

better serve them in their own way.,

I feel it is imperative to continue with their services, not only to give the Courts an alternative to
sentencing, but also to the community and the clients they serve. I support Roane County Community
Corrections Center and hope to be able to continue working closely with them in an effort to better our
community. The sexvices they provide may be the only opportunity one may have at a second chance on
becoming a more skilled and informed individual, thus being more productive in their own community. I feel it
is impesative to continue to fund their services and contribute any resources available to their continued success
in Roane County. Thank you for your time and consideration in the continued success of the Roane County

Community Corrections Center.

Respectfully,

ﬁ D. Benneit

Roane County Magistrate




FIFTH JUDICIAL CIRCUIT
PROBATION DEPARTMENT

200 MAIN STREET, 2"° FLOOR
SPENCER, WV 25276
TELEPHONE (304) 927-2372
FAX {304) 927-4839 )

Kelll Guarrieri Mary Hammack
. Chief Probatfon Offlcer Probation Officer-
Brlan Hickman
Probation Offiger

February 27, 2014

Division of Criminal Justice Services
1204 Kanawha Blvd., East

Charleston, West Virginia 25301
RE: Mid Ohio Valley Community Corrections

Grant Application
To Whom It May Concern:

| am writing in support of the MOVCC Report Center’s grant application, | find the Roane
Report Center lacated In Spencer, WV, to be a valuable resource to the probationers under
supervision in our county, as ouf area is very limited In treatment resources and many of our
probationers suffer financial hardship, | eonsider MOVCC's services, including treatment, drug
sereening and community service, vital to the alternative sentencing process. Staff members at
MOVCC are ajways striving to meet the needs of the Court, the community and espectally their

cllents.

The alternative services Roane Report Center provides are an integral part of the criminal
justice system. Research continues to prove that rehabilitation and alternative sentencing
relievas the financial strain on counties, Even more heneficial, drug eourts are successful,
people are recovering and more families are remaining intact. This canonly have a positive
effect on the communities we serve. Report centers are vital to this process. 1am asking for
your agency’s continued financial support of MOVGC.

Respecifully,

Mary Hammack
Probation Officer




STATE OT WEST VIRGINIA
DEPARTMERNT GF HEALTH AND HUMAN RESOURCES

Bureaun for Children and Families

' Region |
Earl Ray Temblin Calivomn/Gilmer/Wirt Distyiet Kaven L. Bowling
Govornar P.G. Box 280 Cabinet Secrstary
350 MMain Street

Grantsville, Wegt Virginia 26147
Telephone: (304) 354-6118  Fax: (304) 354-7076

Jason Metzger
Division of Justice and Gommunity Services

1204 Kanawha Blvd., Easl
GCharleston, WV 25301
B February 26, 2014

Re: Letter of Support for Mid-Ohio Valley Community Coirections
Roane County Center

Dear My, Metzgar,
We are writing this in support of the Mid-Ohio Valley Community Gorreetions -

Roane County Center. As Child Protective Service workers in a very rural area, it is
difficult to get the services that our clients need, The Mid-Ohio Valley Community
Corrections -Roane County Center has provided our clienis with services and has
improved our ability to help our clients, maling our joh less difficuitin that we don’t have
to send our clients miles away for freatment or services. We can offer them the services
thai they need, close to home.

Last year, we r’ecom-meﬁded that the center he able to provide more ssrvices fo
our clients, Within a manth or two of making that recoramendation, we were advised of
an array of new services that were avallable throtgh thelr program. Needlegs o say, we
were exfremely pleased! Our clienis are now able to participate in BIPPS classes and
Victim lmpaéi classes; whichis a very importanf part of many of our ¢lient’s Treatment
Plans.

The families and children that we work with descive a chance to change their lives

before our court system hecomes involved. Substance abuse addiction is a serious




FOURTH JUDICIAL CIRCUIT

Jeffrey B, Nuckolls Adult Probation Department ' Shervy L. Hall
Chief Probation Offiger #2 Government Square, Suite 235 Probaten Offiees
Parkersburg, WV 26101 J. Jagon Hayner
Michelle L, Buckley Phone (304) 424-1731 Probaton Offisr
Probation Officer FAX (304) 424-1736 Joseph P, Powell
, Probution Offiees

February 18, 2014

Division of Criminal justice Services
Attn: Jason Metzger

1204 Kanawha Blvd,, East
Charleston, WV 25301

Re:  Mid Ohlo Vallay Day Report Cantat
2014 Grand Application

Dear Mr, Metzger,

| am writing this letter in support of the Mid Ohio Valley Day Report Center's grant
application. The services pravided by the Day Report Center are (hvalughle to sur commiiniEy.
Without the counseling and other services provided by them, we in our local eriminal justice
system would have a very difficult time In meeting the needs of our clientale. Our comimunity
wauld suffer as a result. [ cannot stress enough how valuable the Mid Ohio Day Repert Canter
is tg us. It provides services not only tocally, but to surrounding countles as wall, | sircerely
hape that you will be able to continue to financlally assfst the Mid Ohlo Valley Day Report
Cenfer in fts mission to help those in need In our community. Thank you for yeur cotnisidaeration

in this matter.

Sincerely,

.
JeTfiy B. Nuckolls

Chief Probation Officer
_ Fourth Judiclal Circult




STATE OF WEST VIRGINIA

DEPARTMENT OF MILITARY AFFAIRS & POBLIC SAFETY

et DIVISION OF CORRECTIONS
West Virginia
‘Diyiston of Corfettions ' .

EARL RAY TOMBLIN JIM RUBENSTEIN JOSEPH C. THORNTON

GOVERNOR COMMISSTIONER CABINET SECRETARY
PAROLE SERVICES

117 NORTH COURT STREET

RIPLEY, WV 25271

(304) 372-7854 TELEPHONE - (304) 372-1856 FAX

TO: Division of Criminal Justice Services
Alin.; Jason Metzgey
1204 Kanawha Blvd, Fust
Chatleston, WV 25301

RE: Mid Ohlo Valley Day Report Center, Roans County

Dear Mr. Metzger,

I am writing this letter in support of the MOV Day Repott Center in Spencer, Roane County, West
Virginfa. The DRC provides extromely valuable services for WV Division of Parols Services, Our office
sends multiple clients to the DRC for multiple reasons, including Substance Abuse Counseling and Life
Skills classes that help our clients in their overyday lives. Being in the rural part of West Virginia, it is hatd
o find quality services for out clients, and it {s extremely helpful when we can tefer to the MOV DRC for
any and all classes or counseling that our clients may noed.

My experience with the DRC in Spencer, WV has always beent plensant. Hvery time Thave a
question concerning a client or need information for a refersal, they have always been thers to help direct
. me in the tight direction and supply me with as much information fhat X need at the time. . Any loss of
finding for this agency would ba detrimtental to the local clientele and to Patole Services.

Thank, you for your consideration on this matter concenﬁing‘fund fng for the MOV DRC. T
appreciate all that they do for Parole Services, '

Thomas Bunnell
Paque Officer It, NW/6
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February 24, 2014
Attn, Jason Metzger '
Division of Criminal Justice Setvices
1204 Kanawha Blvd., East
Chatleston, WV 2531

RE: Roane County West Virginia Day Reporting Center Letter of Support

I am widting this letter in support of the Roane County Day Reporting Center. Since
the inception of the program, the day repotting center has provided necessary substance
abuse services for individuals at various stages of our criminal justice system both at the state
and federal level. These services have provided various services for departmental suppost in
regards to supervising and treatment of said population, It has been my experience with the
DRC that they have always been very professional and have made great efforts to assist the
court and various deparimental offices with substance abuse services that are not offered in
out area. '

Also, as many are aware, West Virginia Senate Bill 371 was passed in January 1, 2013. This
bill is requiring every county to implement and provide Adult Drug Coutt services.
Currently, Roane County i3 in the preliminary stages of implementing this program. The
DRC is and will continue to be a crucial part of this program, Yutge continued financial
support for this agency, as any loss of funding would be very detrimental to our comraunity
and to the departments that rely upon these daily substance abuse services.

Singerely,

- {"
istopherA. Johnson
Adult Drug Court Probation Officer




Srare OF WEST VIRGINIA
Fourta Jubpicran CirouiT
Woon County Junicriar. BuiLnvg
- #2 GOVERNMENT SQUARE, SUITE 221
ParxERSBURG, WV 26101

JEFFREY B, REED, JUDGE ' o Woop & Wirr
CotmrEs |

Phone {804) 424-1721
Fax (304) 424-1726 February 21.2014
2

Jason Metzger

Division of Criminal Justice Services
1204 Kanawaha Blvd., East
Charleston, WV 25301

Dear Mr. Metzger:

This is a letter of support for the Wood County Day Report Center. The Day
Report Center provides an alternative to incarceration for certain people who are charged
with a crime, or who have been convicted of a crime.

The existence of the Day Report Center not only reduces the cost to the county of
inca;rceratmg certain offenders, it also has many other benefits o society as a whole.
Instead of just paying to house an individual in jail, the Day Report Center provides
{reatment (substance abuse freatment, treatment to help reduce the amount of violence used
by an individual, etc.) so that the offender may actually benefit from the experience in the
criminal justice system.

The Day Report Center also provides evaluations of individuals to assist the Court
in fashioning an appropriate remedy - be that incarceration or some type of community
release with treatment. Without such an evaluation, which in most cases is done more -
timely than other alternatives, the Court would not have as much information in making a
decision as to what, if any, type of community release would be appropriate.

Finally, the Day Report Center is included in the West Central Regional Drug
Court. The benefits of a Drug Court are quickly being realized and the Day Report Center
has been very much involved in the Drug Court since it’s inception here in Wood County.

The Wood County Day Report Center provides very valuable services to the
judicial system and the public as a whole in Wood County.

Sincerely,

vy

JE]




L . STATE OF WEST VIRGINIA e
DEPARTMENT OF HEALTH AND HUMAN RESQURGES

Burean for Children and Families

Earl Ry Tomblin Region 1V : Kaien T, Bowling
‘Givernor Braxton/Clay District Edbinet Secretary
P.0O. Box 962
94 Maih Street

Clay, West Virginia 25043
Teléphone: (304) 587-4268 Fax: (304) 5872567
Febfuary 28, 2014

Tao: Jasen Metzger

DBivision of -Justice and Cemmunity Services
1204 Kanawha Blvd. East

Charleston, WV 25801

Frofii: Kasey Adkifis, BS, LSW, CPSS
Clay County Depanfment of Health and Human Resources

Child Protective Services
Dear Mr. Jason Metzger:

I am writing teday i suppart of the Roane County Day Report Cfenter. Ditritig the tirie: [
bave been the Supervisor hére in Clay County for Child Protestive. Services they. have
hieen a key element in the freatment of our clients. Thelr sérvices they offer-are:the:
Services that.we dre mandated by the Circuit Caurt for our clistitels and caordinate;

Thie; servieas that thiay offer include but are not limited to:

Drug Sereening

Batterer s Intervention Prevention Program
Bubstancs Abuse Education

Victini's Impact Eduestion

This greup has gone above and beyond to help énsure that wé provide the services: that
Wenéed to our glients in that they have worked with us anid have cortitited to work with:
u& evén when oui-olients might not want to work with us. Without themi We would have 4
hard time findlng servicés that our clients can getto and them being where they Arp-his.
kelp us with both tife inanagement and budgeting in that we would have to tran'sport
Turther away for theise. services. This makes the services that the Roanq County Day
- Repart Center to ba a vaiuab{e aSSet to our agency.

'Thank you,

?as:ey L. Adkins, BS, LSW

Child Protective Serviceé Supervisor
{PY 304-587-4268
{F}304-587-2567
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‘;Focused on the Fufure”

“Proud of our Past”

02/04/14
Jason Metzger

Division of Criminal Justice & Community Services
1204 Kanawha Blvd. East

Charleston, WV 25301

Mr. Metzger,

The Wood County Sheriff's Department Confinement Operations has an outstanding relationship with the
Wood County Day Report Center (WGDRC). We have clients assigned to home confinement that receive
many of the services provided by the WCDRC. Their drug testing lab does an outstanding job assisting
us in keeping our clients’ drug activity monitored. Typically, we receive next day service on obtaining, the

drug test results,

The WCDRC also supervises many of our home confinement clients while they are “giving back” to
society by doing community service. This is a very important service for us because we have many clients
that cannot afford to make financial payment for our services but are willing to do in-kind community
service. The WCDRC provides supervision as well as transportation for these individuals.

The counseling services provided by the WCDRC are outstanding. Dealing with a variety of lifestyle
issues ranging from drug addiction to domestic violehce, the Mid-Ohia Valley Community Correctlons
program assists thelr clients fo become befter, well- rounded individuals both physically and mentally. By
providing these services, the WCDRC also aids In lowering the Wood County regional jail bill which is a

big value fo the citizens of Wood County.

I'strangly support the efforts of the Wood County Day Report Genter to provide for the rehabilitation and
care of people with drug dependencies, mental health issues and lifestyle deficiencies. | truly hope that
you will maintain giving them the financial support needed to maintain these programs. Please feel free fo

contact me if | can provide you with any further information.

Sincerely,

Steve Stepilens

Chief of Confinement Operations

Confinement Operations, 401 Second Street, Suite 11 Parkersburg, WV 26101 7




A copy of the following information must be submitted with this attachment in order for the
application to be complete. Please refer to page xvii of the application instructions for more
details:

SE Ry

Approved Program Mission

Brief Description of each Service provided by the program

Schedule of Services offered through the program

Approved By-laws of local Board (including the date of last revision)
Certification Letter regarding Program Policy/Procedure Manual




POLICIES AND PROCEDURES FOR OPERATION OF THE WOOD

.COUNTY DAY REPORT CENTER

MISSION STATEMENT

" The Wood County Day Report Center (DRC) is a community-based

alternative sentencing program that is designed to implement the dual
functions of both monitoring and treating offenders while they are
mainfained in a communify setting, The DRC strongly believes that
providing effective monitoring and appropriate treatment in conjunction
with the opportunity to develop healthy and productive life skills is in the

- best interests of both the community, and the individual offender.

Although the DRC remains committed to achieving these goals,
maximizing the well being of the local community remains the DRC’s

primary responsibility.
The DRC believes that the practjce of merely incarcerating most

" offenders does little to provide them with the skills that will assist them in

becoming mare productive members of the community (in fact, the -
experience of incarceration can actually serve to encourage additional
illegal behavior in some cases), The remainder of this brochure will be
divided into a section detailing the sanctions imposed on DRC clients, and
a section detdiling the treatment services that are provided to DRC clients.
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MID-OHIO VALLEY REGIONAL DAY REPORT CENTER
Summary of Treatment Services

Each DRC participant’s first appointment will consist of the administration of the DRC’s
standard biopsychosocial assessment. The assessment’s primary goal will be to determine which
treatment services (if any) the offender would be most likely to benefit from. At the present time,
the following services are offered on a continuous basis.

Intensive Outpatient Program (fOP) (Jackson, Roane)

Format: Open-ended group

Meets: 3 times per week/2 hours per session

Duration: 38 sessions

Size: Ideally 8-12 clients; can accept higher or lower numbers if necessary

Target Clients with an exf;ensive history of regular and heavy substance use; clients who
Population: do not maintain abstinence during less intensive programming.

Diagnoses; None required, but most referrals have Substance Use Disorder, moderate-severe
Primary Education pertaining to all aspects of the disease model of addiction

Topics: Education pertaining to the major categories of addictive substances

Education pertaining to the importance of long-term total abstinence
Education pertaining to the essential components of a healthy recovery
environment

Intermediate Substance Abuse Program (Jackson, Roane)

Format: Open-ended group

Meets: Twice per week/90 minutes per session

Duration: 24 sessions

Size: Ideally 8-12 clients; can accept higher or lower numbers if necessary

Target Clients with an history of significant substance use; clients who do not maintain
Population; abgtinence during involvement with less intensive programuing.

Diagnoses: None required, but virtnally all referrals have Substance Use Disorder, mild-

~_ . moderate.
Primary Education pertaining to the disease model of addiction
Topics: " Skill development pertaining to maintaining abstinence in common challenging

interpersonal situations,




Relapse Prevention (Wood, Jackson, Roane)

Format: | Open-ended group

Mesets: . Once per week/ 60 minutes per session

Duration: 8 sessions -

Size: Ideally 6-12 clients, but can accept slightly higher or lower numbers if necessary
Tméet Clienis with a known history of substa:nce related problems that are currently

Population: abstinent and have successfitlly completed appropriate substance abuse treaiment
(usually Intermediate Substance Abuse and/or Intensive Outpatient Program).

Diagnoses: None required, but vittually all referrals will meet criteria for Substance Use
Disorder, mild-severe (currently in full or partial remission).

Primary Identification of general and indlvidualized relapse warning signs

Topics: Identification of the relationship between intense emotions (particulatly stress

and anger), poor communication skills, and the tendency to relapse.
Introduction to the Developmental Model of the Relapse Process.
The impact of recovering on the family and others.

Criminal Conduct and Substance Abuse Treatment (CCSA) (Wood)

Format: Open-ended group

Meets: 3 times per‘w_eek/Z hours per session

Duration: 50 Qessions

Size: Idealty 8-12 clients; can accept highér or lower numbers if necessary

Target Clients with an extensive history of regular and heavy substance use who are
Population:  unsuccessful with maintaining abstinence during less intensive programming
Diagnoses: None required, but most referrals have Substance Use Disorder; moderate-severe
Primary Education pertaining to all aspects of the disease model of addiction

Topics: Education pettaining to the major categories of addictive substances

- Education pertaining to the importance of long-term total abstinence
Education pertaining to the essential components of a healthy recovery

environment
Identifying/modifying addictive and criminogenic beliefs




Format:
Meets;
Duration:
Size:

Target

Population:

Diagnoses:

Primary
Topics:

Format:
Meets;
Duration;
Size:

Target

Population:

Diagnoses;

Primary
Topics:

Twelve-Step Facilitation (TSF) (Wood)
Open-ended group
Twice per week/90 minutes per session
12 éessions
Ideally 8-12 clients; can accept higher or lower numbers if necessary

Clients with a history of significant substance use who are working toward the
goal of abstaining from all addictive substances '

None necessary; but most referrals present with Substance Use Disorder
Introduction to the mission and goals of all 12-step programs
Education pertaining to the essentlal components of a healthy recovery
Environment
Living in Balance (LIB) (Wood)
Open-ended group
Twice per week/90 minutes per session
30 sessions
Ideally 8-12 clients; can accept higher or lower numbers if necessaty

Clients with a history of significant substance use and/or clients who do not
maintam abstinence during involvement with less intensive programming

None required, but most clients have Substance Use Disorder, mild-moderate

Basic education pertaining to addiction terminology

Basic education pertaining to the substances of abuse
Relapse triggers and beginning relapse prevention strategies
Emotional components of addiction and recovery

The relationship between sexual activity and substauce abuse




Batterer’s Intervention and Prevention Program (BIPP) (Wood, Jackson)

Format:
Meets:

Duration:

Size;

Target

Population:

Diagnoses:

Primary
Topics:

Format:
Meets:
Duration:
Size:

Target

Population:

Diagnoses:

Primary
Topics:

Open-ended group
Once per week/90 minufes per session

As mandated by the West Virginia Family Protective Services Board (currently
32 sessions).

Ideally 6-12 clients; can accept slightly higher or lower numbers if necessary

Male clients who have demonstrated violent, controlling and/or abusive behavior
with Intimate partners. The rate female clients-with similar behavioral histories
are NO'T appropriate for the BIPP; they will be provided with individual sessions
and/or referted to the Women’s Domestic Violence Program (if operational).

None required, but some referrals have Substance Use Disorder, mild-severe,
Relational problems, and/or features of Axis I Disorders. Contrary to popular
belief, Depressive, Anxiety, Impulse Control Disorders and Adult ADHD are not

disproportionately represented in this population.

All components of the “Creating a Process of Change for Men who Batter”
currleulum developed by the Domestic Abuse Intervention Project, Duluth, MN.
Review of statistics detailing the frequency and severity of Domestic Violence
Review of the complex relatlonship between substance use and violent behavior
Review of factors contributing to high rates of DV during holiday seasons

Theft Preveqﬁon (Wood, Jackson, Roane)
Open-ended group
Once ﬁer week for 90 minutes
8 sessions
Ideally 4-12 clients; can accept slightly higher or lower numbers if necessary

Clients with a known or.suspected history of any type of theft offense and/or
other forms of stealing beliavior.

None required, but some referrals have Substance Use Disorder, mild-severe,
Pathological Gambling, Depressive or Anxiety Disotders, and/oxr Axis Il
Disorders. '

. Identification of the various forms of stealing behavior,

Identification of the range of motivations for stealing behavior

Identification and discussion of the societal impact of stealing bebavior
Development and implementation of internal rather than external barriets to
stealing behavior, ‘

Tdentification, discussion, and treatment (when applicable) of common comorbid
conditions.




The following services are available whenever a sufficient number of referrals are received:

Format:

Meets:
Duration:
Size:

Target

Population:

Diagnoses:

Primary
Topics:

Format:
Meets:
Duretion:
Size;

Target

Population:

Diagrioses:

Primary
Topics:

Substance Abuse Education (Wood, Roane)
Open-ended Group(s) can be divided into two groups (or one women’s and one
men’s group) when referrals are sufficiently numerous

Once per week/90 minutes per session

6 sessions
Ideally 6-12 clients; can accept slightly higher or lower numbers if necessary

Male or female clients who have experienced at least one problem that is directly
or indirectly related to substance use, misuse, or abuse.

None requited, but most referrals have Substance Use Disorder, mild. Clients
with Substance Use Disorder, moderate-severe can also benefit if they have had
no previous treatment and the disorder is currently in full or partial remission.

Presenting and defining key terms pertaining to substance abuse and dependence

Identification of common bartiers to acknowledging substance-related problems

Introduction of disease model and its progressive nature

Introduction to major categories of psychoactive substances

Tdentification of each substance’s short-term and long-term effects

Introduction to the purpose, goals, and target populations for 12-step programs
Anger Management (Wood)

Open-ended group
Once per week/90 minutes per session

8 sessions
Ideally 6-12 clients; can accept slightly higher or lower numbers if necessary

Male or female clients who have expetienced at least one problem that is directly
or indirectly related to inappropriate expressions of anger or other distressing
and/or volatile emotions. Male clients with a known or suspected pattern of
controlling/abusive behavior are more appropriately referred to the BIPP; for
such clients, Anger Management is NOT an appropriate {reatment alternative.

None required, but some referrals have Substance Use Disorder, some form of
Depressive Disorder, Anxiety Disorder, Intermittent Explosive D1sorder,
Relational Problems, and/or Axis I Disorders.

Identiﬁcation and deﬁnitions of anger and other distressing/volatile emotions
Emphasis on the neutrality of all emotions

Emphasis on behavioral responses to emotions as either healthy or unhealthy
Identification of gains from inappropriate responses to emotions
Identification of individual triggers for anger

Development and utilization of appropriate responses to any volatile emotions
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Format:
Meets:
Duration:
Size:

Target

Population:

Diagnoses:

Primary
Topics:

Women’s Domestic Violence Program (Wood)
Open-ended group
Once per week/90 minutes per session

24 sessions

Ideally 6-12 clients, but will operate with as few as 3 clients if necessary.

Female clients with a history of perpetrating any form of Domestic Abuse against
an adult partner. )

None required, but some referrals have Substance Use Disordet, mild-severe
(generally in full or partial remission), Relational Problems, Depressive
Disorders, Anxiety Disorders, and/or features of Axis IT Disordets.

Largely based on the “Women Who Abuse in Intimate Relationships” curriculum
developed by the Domestic Abuse Project of Minneapolis, MN.

Review of statistics detatling the frequency and severity of Domestic Violence
Review of the complex relatlonship between substance use and violent behavior
Review of factors contributing to high ratés of DV during holiday seasons

Preparing For Abstinence (Roane)
Open-ended group
Once per week for 90 minutes
Determined by Facilitator/client collaboration; 6 sessions minimum
Ideally 4-8 clients; can accept slightly higher or lower numbers as necessary

Clients with a history of substance misuse who are currently prescribed a
medication which is potentially addictive. .

None required; virtually all referrals will meet criteria for Substance Use
Disorder, mild-severe

Education pertaining to the disease model of addiction

Strong emphasis on the concept of substance cross-dependency
Education pertaining to the importance of long-term total abstinence
Strong emphasis on enhancing client motivation to seck non-addictive alternative
medication (when appropriate) and participating in regular addiction
programming
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Women’s Issues Group (Wood)

Open-ended group
Once per week for 90 minutes

Determined by facilitator/client collaboration; 16 sessions minimum

Ideally 4-10 clients; group census aBove or below this range is strongly
discouraged.

Adult females with a history of involvement in problematic and/or abusive

relationships. ]
Clients should be emotionally and cognitively able to participate appropriately in
a group setting focused on the primary topics specified below.

None required, but virfually all participants are likely to have Substance Use
Disorder, mild-scvere (generally in full or partial remission), '

Many participants are likely to have Depressive and/or Anxiety Disorders
Participants who have symptoms consisfent with Posttranmatic Stress Disorder

(PTSD) and/or any Dissociative Disorder should be screened for appropriateness
prior to beginning the program.

Self-esteem
Personal Safety
Unhealthy Relationships
Body Image
Coping Skills
Life Skills (Wood)
Open-ended group
Once per week/60 minutes per session
Determined by facilitator/client collaboration; 8 sessions minimum

Ideally 4-8 clients; can accept slightly higher or lower numbers if necessary

Clients with a demonstrated insufficient mastery of education, employment,
financial management, and/or interpersonal skills

Norne required

Employment search/resume writing/job interview skills

", " Establishing/maintaining financial accounts

Interpersonal social/communication skills


















































































































































































The Victims Advocate position in the Wood County Prosecuting Attorney’s Office
is a full-time position with the “standard” benefits received by all employees of the
Wood County Prosecuting Attorney’s Office/Wood County Commission. Tiffany
Kiger, the current Victims Advocate, has held this position since 2009. Itis
anticipated she will remain with this position during the upcoming grant year.

A copy of Ms. Kiger’s job description and resume are attached.

The Assistant Victims Advocate position is a part-time position within the Wood
County Prosecuting Attorney’s Office. This position does not have health
insurance but it done shave some benefits associated with it. :

Attached is a copy of the job description and resume for Amanda Cornell who is
the current Victims Advocate Assistant. Ms. Cornell has been in this position for
two months, and it is anticipated she will continue in this position during the new

grant year.

If either position should become vacant, the Prosecuting Attorney will post the
availability and requirements in-house. This will allow for any interested County
employee to apply for the position. Interviews will be conducted with those '
deemed qualified for the position. If appropriate, reference checks will be
conducted. Ifitis determined there is no one in-house who is qualified for the
position, the job will then be advertised in the local newspapers.

A help wanted ad will be developed and placed in the local newspapers. Resumes
will be solicited, reviewed, and the appropriate candidates will be selected for an
interview. After the interviews have been completed, references and other items
will be checked. The position will be offered to the best candidate.
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