
COUNTY  COMMISS'[ON  OF WOOD  COUNTY,  WEST  VIRGINIA

N0.  1 COURT  SQUARE,  SUITE  203

PARKERSBURG,  WV  26101

MINUTES  OF MEETIISJG  HELD

THURSDAY,  MAY  11, 2023

DAVID  BLAIR  COUCH,  PRESIDENT

ROBERT  K. TEBAY,  COMMISSIONER

JAMES  E. COLOMBO,  COMMISSIONER

County  Commission  of  Wood  County  met  in regular  session.  They

invoices  and other  correspondence.

DISCUSSION  ITEMS

At  9:30  A.M.,  Mark  Schwendeman  met  withthe  County  Commission  to present  the  County

for  fiscal  year  2023/2024.

At  10:20  A.M.,  the  County  Commission  met  with  represenatives  from  Perry  and  Associates

They  presented  the 2021/2022  audit  and  financial  statement.

11:00  A.M.,  Mike  Shook,  Assistant  Emergency  Services  Director  met  with  tlie  County

they  approve  a move  to a new  retirement  program  for  the  E-911

the County  Commission,  upon a motion  made by David  Blair

Tebay  and made unanimous  by James E. Colombo,  do hereby

UTHORIZE  a Resolution  to become  a participating  employer  of  the West  Virginia  Emergency

Services  Retirement  System (WVEMSRS).  (Order  A/2763)
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Having  no further  scheduled  appointments  or  business  to attend  to, the County  Commission



ORDERS  APPROVED  AND  ATT  ACHED  TO  THESE  MINUTES

763

APPROVED:

THE  COUNTY  COMMISSION  OF WOOD  COUNTY

vid  BWr  Couch.  President

James  Co  : Commissioner
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Wood  County  Commission  Meeting
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Wood  County  Commission

Agenda

May  11,  2023

No.  1 Court  Square,  Suite  203

Parkersburg,  WV  26101

9:30  A.M. Insurance  discussion  for  the 2023/2024  fiscal year Schwendeman  Insurance

Agency

10:00  A.M. Discuss  the  final  financial  statement  and  audit Jodey  Altier  and  Brett

Burns,  Perry  & Associates

10:15  A.M. Discuss  signing  a Resolution  in  regard  to  Dispatcher

Retirement

Mike  Shook

Administrator's  Report Marty  Seufer,  County

Administrator

County  Commission  Reports

Discussion,  Review  and  Approval  of expenditures  and  disbursements  identified  on Exhibit  1, hereto

attached

Correspondence  for  this  meeting  will  be  available  for  public  review  during  regular  office  hours  in Room  205

of  the  Wood  County  Courthouse  two  (2)  days  prior  to  the  meeting



Discussion,  Review  and  Approval  of  the  following  items  may  be  included  during  this  meeting  and  are  available  for

public  inspection  in  the  Office  of  the  County  Administrator  two  days  prior  to  tbis  meeting.

Budget  revisions

Purchase  orders  and  requisitions

Revisions,  reimbursement  requests,  resolutions  and  correspondence  for  grants

Grant  disbursements  to  other  entities

Invoices  for  expenditures  to  be  paid

Reimbursernents  for  travel  expenses

Bid  specifications  and  procedures  for  bids  previously  authorized  by  the  Corntnission

Monthly  Hotel  Occupancy  Tax  Collection  disbursements

Disbursements  for  previously  approved  Innovative  Programming  Grants

Tax  refunds,  exonerations,  impropers  and  consolidations

Probate  items,  including  settlements,  petitions  and  Fiduciary  Commissioner  reports

General  Fund  disbursements  to entities

Funding  requests  from  local  organizations  by  written  form

Payroll  modification  as submitted  by  elected  officials
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MAY  11,  2023

IISJ THE  COUNTY  COMMISSION  OF  WOOD  COUNTY,  WEST  VIRGINIA

IN  RE: THE  COUNTY  COMMISSION  DID  HEREBY  AUTHORIZE

A RESOLUTION  FOR  WVEMSRS.

ORDER

On this  date,  the Corinty  Commission  of  Wood  County,  upon  a motion  made  by

David  Blair  Couch,  seconded  by Robert  K. Tebay  and made  unanimous  by James  E.

Colombo,  do hereby  AUTHORIZE  a Resolution  to become  a participating  employer  of

the West  Virginia  Emergency  Medical  Services  Retirement  System  (WVEMSRS)

A copy  of  said Resolution  is attached  to this  Order  and should  be made  a part

thereof.

APPROVED:

THE  COUNTY  C S N OF WOOD  COUNTY

Robe mmaG ionef

bo. Commissioner

IA/2763
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€ fjl  Consolidated  Public Retirement  Board  i  ,,  ?, r  k  A  f'  r%  ?

ffi!'a'€:l  4101MacCorkleAvenue,SE 5i...,,:Charleston,  WV 25304

304-558-3570  or 800-654-4406

www.  wvretirement.  com

tlVl)K:)

Resolution

Form

Resolution  to Become a Participatinq  Employer  of  the West Virqinia
EmerqencyMedicalServices  RetirementSystem  (EMSRS)

The  following  resolution  was  duly  made  and  passed  by no less  than  three-fifths  vote  of  the  governing  body  of

(entityname)  -l tAE Co>urs4  COhhs5TyoM os= Woob Couu"l  onthe
/  '

tt-b aavoiMaq  ,twothousandand%Hth4q"fAre<,
/  t

Thereupon,  it shall  be the  duty  of  the  Clerk  or  Secretary  to  certify  the  determination  of  the  county  commission  or

political  subdivision,  including  public  corporations,  in  passing  this  resolution,  to the  Consolidated  Public

Retirement  Board  within  ten  (10) days  after  the  final  passage  of this  resolution  by sending  to said Board  a

certified  copy  of this  resolution.  A copy  of  the  signed  minutes  wherein  said resolution  was  approved  shall  be

provided  to the  Consolidated  Public  Retirement  Board  within  sixty  (60) days  after  the  final  passage  of this

resolution.

BE IT RESOLVEDthat(entityname)  'J  w Couu  apatsss  bp o" V'!oh Cob,==-y7 , a county
commission,  political  subdivision,  or  county  91i  pT!Iic safety  answering  point,  including  pu'Llic corporations,  does

hereby  elect  to be a participant  in the  Emergency  Medicai  Servi(Bs  Retirement  System  pursuant  to Chapter  16,

) Article 5V, Section 31 of the West Virginia Code, and thereby will include all its emergency medical services I
Off!CerS  and 91'j  persoilriel  WFiO are ei!g!5!e  jar  rnemEiersF1!p  !n iFie Ernergenc'y"  ivleaicai  Services  Retiremerit  '

System.  The  entity  hereby  agrees  to  pay  pursuant  to  Chapter  16,  Article  5V, Section  8 of  the  West  Virginia  Code

its employer  contributions,  and  withhold  applicable  employee  contributions  monthly  and  remit  the  same  to  the

Emergency Medical Services Retirement  System for all eligible employees hired on or after  the first day of the i
' month  following  the  date  of  said Resolution.  The  entity  understands  that  according  to the  West  Virginia  Code

once  it elects  to  participate  in the  Emergency  Medical  Services  Retirement  System,  the  action  is final  and  it may

not,  at a later  date,  elect  to  terminate  its participation  in the  plan.

i, 'e  (r  o'?A  'ES  ,ClerkorSecretaryof

(entitynarne)T  st  Gys,  Cups<sv>p  o F Wootx (-oupvv  doherebycertify
/ /
/

that  the  above  resolution  is a true  and  correct  copy  taken  frorp  records.

2  AJ
Clerk  or  &cretary

or [do d 0>t,tl
(Public  Corporations  must  attach  a certified  copy  ofthe  ordinance  or  charter  provision  creating  said Public  Corporation.)
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EMERGENCY  MEDICAL  Sgavtcps

RETIREMENT  SYSTEM

Tlic  I'n'icigcncy  Is-[cdic.il  Sciviccs  I:'elii-cincnt  Syslcin

(EMSRS)  was cbtiiblisl'icd  Jaiuiiii'y  1, 2008  foi llic  )'un'posc

of  l'iicividii'ig  rctircinent  benefits  foi emergency  mcdtcal

set-t ICCS ci[nccis  employed  liy  pinlicipiitmg  public  cmplo)icis

v )io voluntarily  elected  to p,'ii licili,ile  as o ( Dcccmber  31,
2007,  and to all cii'icigcncy  mcdical  scnaiccs  ri(Ticcis  liircd

into  covei  ed einploymei'it  Liy liai  liciliiitii'ig  pul'ilic  employciS

of  EA4SRS  on Or aftci  Ta+iuary 1, 2008  IEMSRS  currcnl5

l'ias al:ipioximatcly  'i78  acl+tc  incmLicis  rmd 71 icliiccs.

Cox'riunuarroxs

EMSRS  is t'undcd  by  cinploycc  anal cml'iloycr  coi'itritmtions

An  iicin  c cinploycc  conti  ibtitcs  8 5'!/o ola IIIS cir liar  gmss

inonllily  salaiy,  and tlie einployer  ccintnl'iutes  an additional

9.5ozao of  t)ic ei'nplo)iee's  gn'iss inonilily  salai'y  foi  a tt"ital

coinbincd  coi'itril'iulirin  cquiil  to 18'!"o

Coxct.iruu':'sq  Extpi.oyhrnrvr

.Any  activc n'icm)'ici  wlio lus concuricnt  cinli1oyinci'it  m an

adt.htional  )ol'i oi )obs lliitt  icquucs  liarlicipitlion  ixi anotlici

ieliiemenl  systein  aclinimstci'ctl  lw  Cl)Rr!  inusf  conli'ilxite

8 5'!"o of  ILLS or hci  inontl'ily  salary  fiom  sricli  tidditional

ctnploy+nent  to EMSRS,  and lus or iier  otlier  einployer

inust  contriliutc  Q 5o"ri of  li is or  lici  monl)'ilv  salarv  fro+'i'i sucl'i

at{ditional  employinent  to HMSRS

Ri:rntii.hibxr  Bpxi>i:ns

[n unJci  to qualify  loi  icguhu  ictircmcnl  licncfits,  o mem)'icr

of' EA'ISRS  nuist  inccl  onc  of"tlic  I-ollnwing  rcquircmcntti

TVhilestit/  in coverrti  eyn(yh;ynent:

D  Aitiunment of iigc 50 svlicn age liltis  coniributoi)
sei-sice  eqrials  70 (excltiding  mi)itaiy  service)

Q  Attainmcmofagc60andcoinplctionoflOycaisof

coimilniroiy  scmcc  (c'vcludii'ig  mililiiry  sct"vicc)

H'lien  cosiered  cinplo)iynentlins  ceased:

Q  i{ttainment  of  agc 50 and  tlic  complction  cif  20 ycars

of  contiilnitoiy  scivicc  (cxchidmg  militaiy  service)

rg  z'yttainincnt  of age 62 ivith  5 oi  n'iorc  vcai's  of

conti  ilniloi  )i seti  xcc (c'<cluding  milit;ii-y  scrvice)

An hMSRS  i't'icmbci  IS cligililc  For caily  rctiicincnt

(acluat  tally  rcduccd  l-icncfilsl  upon  atlaini'iicnt  ol'agc  45 anct

coinplction  ci{20  yeais  olacnimibutoiy  scivicc

Final  t'yveragc  Salary  (FAS)  is tlic a'vcl'age  o[' tl'ie lugliest

annual  compensiition  icccivcd  l-iy tlie mcinbei  thnii'ig

covcrecl  CmlllO}  incnt l"or ai'iy 5 consccutivc plan >iciii  s (.lan
)- Dcc 31 ) tv 1111 nl llie  last 10 yeais  or  sei vice

,txxu,u.  Rv:rxngetbwr  l'3r;xpmar  Fcmhxtii.zx

Tlic  accmcd  lyenc(it  on lie)ialf  ofanv  mcinlicr  IS calculated

dS i'ollows

21 f5)a"i/': X;< IF':A';S xx YY";'isS cOi'r ;'eii':icc'e lit':r' };e:il'i: 22('+-a2n'd ovci  :

Rctncincnt  u'ict'imc  payn'icnts  sl'iall  commcncc  art rlic l'n:'t

day  of tlic  calcndai  inonlli  following'  1) CT'RB's  rccci)'it  of

Il'ic n'icmbci  's voluntary  ap)ilicatic'in  to iclnc.  2) incmlici  's

tcrminatnin  of' covcicd  cmliloyincrit,  +ii'id .3) mcinbcls

allaininciil  of  carlv  oi noimal  reiircn'iern  critciia

l"hc  first  bcncfit  paynicnt  due In a ictircc  or bcncficiiny  uiill

bciniiilcddiicctlylotliciccipicnlaslioincadc'licss  Follciwrnz

il'ic first  )iayn'icnl,  liarring  any inifoicsccn  ciictiinslanccs,

bcncfit  paymcnls  illC  crcdilcd  liy  dircct  deposit  l(') ictiicc

accotints  on tlic 25"' oi' cac.l'i month,  cvcc)if  tl'ic n'ionlli  of'

l)cccmlicr  w)icn  rcurce  accounts  ai c ci cditcd  on llic  l 8'h I I'

llic  25"' (or  Dcccinbci  l 8"') t'iills (111 ;i weekend  ol  licilidity.

d.iiect  de)'iobits  arc ptocesscd  on the piioi  ['ull  busmcss  day

Retrienwnt  licrrefits  trrc  not  mrtornatu'

Yrm nu.rst tqipl)i  !o the  Eriard  Irir  3itmi-  rr>tircmt'ril  licricfiis

Dr';Vihr.ttrons  nui.st.s'tarl  In',4prii  l o7 tlie  vear 7nllosi  mg

!/?(' later  nf. a) tlie  date  yori  rt'ach  n5zc 72 if  you  iit"t'r'

allcrjune  30, [949:  /)) the date  vou te.at it trge 70 '/

r/'iou  werr  lioryi  lw/oie.hdv  /, 1')49,  or  c) the date  ir)iori
whrrir  vrm iermmate  eny>loymenl

Arvst.irry  Ox"rxorqs

(AS si>x,i>c'rgn  nia tin<  hxbxmyg)

all Srraii41ilLifeilnnuil)i -ainontl'ilyarmuilyl'iayalilclaor
thc itfclimc  of  tlic  mcinl'icr  dctcu'nnicd  xuidci  the icgulai

bct'icfil  ft'in-i'itila  witlic'iut  adjrislmcnt  [[  t)ic i'ncmlicr  dies

lre[ore thc l'iayout  ofa accuinulated  coi'itribulions,  a i'iamcd

bcncficiary  shall  icccivc  thc icinaimi'ig  hcncf'it  in a lump

'=um paymci'it

Q  OptionA:  C'onlingent.iointmufSurvivorAnnuit)i  a

reduced  imntnly  payable  monilily  for  tl'ic )if'ctune  of tlic

mcmbct  U)'inn  tlic  dcat)i  or  tlic  mcmiici,  an anni.n(y  a!i

clccLcd by Ihc  mcmbci equal  Ic'i 50oxo. (16 )/l'%i, 75'X) cir 1 00%

of  ilic  iiimuity  the meinl'ici  was rccciving,  is payal'+lc  tti tiic

licneficiai  y

d:l Optirm E: Tetz Yerns Certuiyi  and  r.ife Ayinuity -a

tednccd  anntuly  payalylc  for  tl'ie li('eUme  o(' tlie  ineinlier  Tl

lhc  mcml'tct  tlics  licf'orc  iccc+ving  120 mont)ily  payments.

i1ic icintiinder  of tlic  l20  n'ionllily  p;iyincnls  shrill  l'ic payiil'ilc

to tlic  incmlicr's  l'icncficiai)i  (1I incmbcr%  estate

A iclitce  w}in  is mairied  and  clcct<  a suiviior  option  nanmtg

S(1mCOllC citlici  tliiin  their  spousc  must  liavc  llicir  sliousc

ct:iinplctc  a ioli.inlary  spousiil  wiuvci  A nametl  Sl]lvlV(11

inusl  l'ie a natuial  l)e}'iOn  yiilli  21Tl ii-isui;ible  mteres(  it* the
incmbcrasli!'c.  An:ini'iuilyoptionmiiynotbcintxlificdoncc

tlie  men'il'iei  ieceives  ll'icu (irsl  annuilyliaymiont

13p:rvgi:icxarty  Oi'riox  Prucm  at'o Rxyarntp.yp:x'r

If  a incinbct  IS not married  cii if- l'ic or site <locs not  liavc

de)icn*lcnt  cliildren  oT tlel'icrnlent  p(11 cnts, Ilic  n'icml'+er  iniiy
ninne  ii l'ieneficiarv  of iierie(atciancs  to receive  a retuii'i  tf

lns oi  licr  accinnulatcd  contnbutioi'is  at liis of  hci  dciilh.

Tlie  ineinlicr  inusl  cninplele  a Pic-Rctiicinenf  Beneficiary

Designation  l"oiin  and icturn  it to C'i'RB.  al"lie ineint"+ci

SIIOIII(l  kccp  it caper cil' lliis  fcn"in laor IIIS or licr iccoms. [1" a
incinbci"s  fiiinily  situation  changcs  (iniu'riagc,  birth,  dcatli,

divorce,  ctc ), liis  oi  lier  bcnc['iciary  tlcsigntilicin  !)11(11)l(l 11€

recvalni'it.ed.

Dxsanii.raria  13i>xiypirs

al"otally  disablcd  mcans  a membeis  inability  to cngagc

in su?'is1aritial @airiiaul activity by i'casun  ula i.iny mC(11C2111Y
dctciinincd  pliysicai  oi  i'ncntal  nnpauincnt  tliat  can lic

ex)ictjcd  lci icsrilt  m dcat1i iX that lias lastcd  or cai'i  bc

cypcclccl  to lasl faoi a conlii'itious  lierio*l  t'ifa nor Icss tlian
12 inonlhs  A incmbcr  is totally  disabled  only  if  his oi

tier l'iliysical  oT incntai iinpain'itent  IS SO sevcic tliat lic
oi site IS Idol only  ui'iab1c to perlaorn'i lus chi liei I:iievious

woik  (IS an cincigcncy  medical  scrviccs  officci  but also

cannot,  considering  tlie  incinbei  'S agt', cdtication  and witirk

cxpeiicncc,  cngage  in any ollicr  kuid  of'  sulistanlial  gainl'ul

cmployn'icril  wl'iicl'i  c.xists m llic  slate.

Dtiry  I{gr..arpn  Drsanrrzrv:  }'i115 mcn'iLicr  of  [E&a[SRS wlio

liccomes tcilally clisiibled wiiile  in coicietl  cml'iloyment  by

tnluiy,  i]lricss  oi disease  as a rcsuit  cifan  occupationa)  uqk

or  haxatd  inl'icicnt  in oi pcculii'n'  to lhc  scrviccs  icquircd  ola

a membet  oi svliilc  perfotming  thc thilies  oiaan emcrgency

tncdical  sci'viccs  officcr  IS cntitlcd  to rcccivc  a thity  disabil  ily

benefit,  liitividcd  tliat  il is dclermii'ied  liy  iwto pl'iysicians,

.mc of  whom  sliall  bc namcd  l'iy CPRB.  lliat  l'ic oi slie is not

anly  riniiblc  Lo pcrlaorin  adcqualcly  Ilic  dutics  icquuctl  of  inn

cn'ict  gcncy  tncdical  scrviccs  oiricci,  bul also  cannot  cngagc

u'i any othci  ](ill(l  ofsubstantial  gainful  cinplo)iinci'il  Tlic

hcncl"tt  payal'ile  IS ;i inontiily  amount  m ivlucli  llic  anmial

bcnclit  is a suin equal  to 90o/o of  his oi  licr  last )2 faull

IllolllllS  ;rvciagc  salary  riiitil  agc 65, ol  imhl  tlic  disaliilily

qooner tenninatcs, then noin'ial  reliieinenl  lilu's '/, ffine
disaliility  scivicc

l'i'oh-l)uvr  Rr.r.aygn  l)isamuyy:  /'yny  rnci'i'ilicr  or  ]':MSRS

witli  ten or  n'ioi  c ycm  s ofaconli  iliuting  ticrvicc  uiho  l)CColllC'l

lotiilly  disal'+lcd  ysl'iiic in cnvcrcd eml'iloymcnt  fioin anv
catisc  o(hci  llian  a duty  ielated m3biry. illness  oi disease and
wlncli  causc  IS not  duc to vicious  habits,  intcmpciancc  or

willfiil  miticoi'idiict  IS cnliLlctl  lo rcr.civc  a noi'i-dulydisaLiimy

bei'ic[ail, piovided  llial  it is deteimined  l'iy twti  p1'i)stctan';,

(mC of"wliom  S1121}1 bc ntiinc*l  liy  CPRB,  111211 l'ic or slic  is not

oi'ily  ruialile  to perfni  in adequately  Llie duiie'<  rcquiicd  ci[' an

cincrgcncy  incdical  scrviccs  olliccr,  litit  a)so cani'iot  enlzagc

in any othci  kind  of  suLrstiinlial  ginnfiii  emplnyincni  alaiic

bcncfit  liriyablc  roi a noti-drity  iclatcd  disability  is a immtlily
aincitinl  in wliicli  Ilic  iuuiual  licncfii  IS zl Sllnl  cqtial  l(1 06 2!,"/"(1

of ilie  mcn'ibcls  lasl 12 monllis  avciage  salaiy  until  age 60,

oi  until  tlic drsal>iiity  SOOnCl tcrmtnalcs,  and tlicn  noimal

rclncincni  T)It)S '/, tiinc  disability  scrvicc.

C'orvrzhtmn  lhs,imttry:  Ilic  13t-iard may  i'equnc  subscqucnt

mcliciil  cva1iations  to lctcrininc  if' it disaliility  ictircc

lias tau11y tccosiercxl  liom  SLICII disal'ii1ity  The Board  may

alsn rcquiic  a disalmity  lienciail  rccipicnl  R'i filc  an ;umtial

slalcn'icnl  o)acinmngs  ciiid any  other  inlorinii(inn  icqtiii'cd  in

itilcs  adolitcd  by thc Boaitl

Acrrumn  S'rct<  AND  ANNUAT.  Lr.hvr.,xr  Rr:arrnr:rnp.xar

Any  member  of L:MS1(S  wl'io  ltas accuieiJ  annual  and/or

sick  )eave  days  at tlic  time  or  rclircmcnt  miiy  elect  to acquiic

addiliririalcicdilcdscrviccintlcriiMSRS  l'licaccrucddays

sl'iall  be applicd  Oil llic  liasis  or2  woikdays'  crcdit  giantcd

loi  cacli  I day  of  accrucd  anntial  and/or  SlCk Icavc  Howcvci,

siicli  cicdilcd  scivicc  sliall  i'iol he uscd in mcctiiig  imtial

cligiliilily  {oi  rclticincnl.  Tl tlic incmbcr  scpaiatcs  ['iom

crnployment 1irioi to c)igil'iilily  ft'ir a rciucn'icnt  annuity,

ciiutsed  leave  IS I'lOl cligililc  to bc tised ('tar additional

rctircmcnt  scmcc  oi PRM  at a laici  date.

In tlic  altci'nativc  to incicasing  rclneinci'it  liericfiis,  cciiain

n'icinlicis  c'ill".(V[SRS  wlio  aic  at 1cast agc 55 at tlic  iiinc  of"

rclitcmcnl  all(! who  also ):iailicipalc  ii'i  a PRU\  insurancc

p1an at thc time  of  rctircmcnt  may  1)C eligily)c  to c]cct  to

use acciucd  anntial  and/oi  sick  Icavc  to prircliasc  lic;illl'i

msutancc  undei  PFIA  Please  contact  PEIil\  roi  luillicr

n'iloririamm

Accrued  leave  cannot  lie divided  iuid  used laor liotli

service  ercdit  antl  PEIA  coverage.

DEATIT  Bnsi=riaxs

I)ul.lt  Rchtted:  Thc  si.iivmng  spousc  rifaany  nicnil'ici  wlio,

whilc  tn covciccl  ci'nploy+nci'it,  lias died  or (1112S by icason

or m)uty,  tllness  m di(e+ise  iequllmg  t'roin ai'i occup:ilional



nsk  t'n i'iiviud  mlicicnl  111 (11 )icculiai  to tl'ic scivicc  tcqui+txl

of  i'i'icinbcrs.  wliilc  tlie incinbcr  was (11 I(; cngagcd  11) the

licifcii'i'i'iiu'icc  (11-.lip; cir lici dutics aS an cmc'rgci'icy  n'icdical
seivices  olficei.  oi  tlic  htiivrving  spouse  o(' a memlici  who

dit.s ('ioin  any causc  al'lci  l'iaving  lrccn  ictircd  wtkl'i a dut)

rclaicd  di':iibilily,  will  bc cnliilcd  to reccivc  thc gtcatct  oi-

'/, ola the ai'inual  coi'i'ipensation  rcceived u'i tl'ie PT cccdmg 12
montli  lictiod  bs tlic dcccascd incn'ibc5  oi if thc member
dies al'ler  l'its ot l'ici  ei:irlx oi  noni'ial  retiiement  age, iltc

inonthly  ainoui'it  il'ie spouse  u'otilc'l  liavc  rcccivcd  had tlic

incmbci  ictncd  llic  clay bcl'oic  liis  oi l'icr dcalli  and cleclcd

a lOOo/n.roint  ancl Srn-moi  aniuiity  witli  t}ic  spousc  dg the

loini  imiuutanl.  and 111CIl (IIC(l

wlio  liiis been a incinbci  l"cir at least 10 years  wl'io,  wliilc

m covered  einployment,  l'ias died  oi  dics rium  non-duty

i clatcl  cariscs  and  not  duc  to s icious  l'iabits,  Il]lCml)Cl  iincc  oi
willful  rmsccinchict  (111 11lS OI'  licr  piu  t sliall  icccivc  aiuiually  m

eqrial  inontlily  mstallmcnls  tlic  greatcr  of 50ox; of  tl'ic annual

coinpcnsaticin  rcccn  C(I Ill  tlic  picccdmgl2  n'ionlli  pcncxl  by

llic  dcccascd  mcmbci  oi i l llic  n'icmlicr  dics  a[afci l'iis oi ltci

caily  oi nori'iial  ictiicinci'ii  agc, llic  inonth]li  ainounl  wliicl

tlie slx'iusc  ysould liavc rcccivcd liad tlic meinlici"  ictircd
tiie daia lierore  Ins oi l'icr death,  elected  a lOOo%oJoint and

Suivivci+  aniauty  witli  llic  spousc  as tl'ic loiiit  annuiiant,

arn'l then cliecl

Dp.PENDENT  Dpxarn  Bp.sp.piars

A stirviving  spouse  tit' an IEMSRS  inember  who  dics l'roin

dult  ielated  01  non-duty  relate<l  CauSCS IS (llSo entitled  to

tcccivc  $100  inon(lily  I-oi cacli  dcpci'idcnt  cl'iild.  l[  (hc

suiviving spouse dies or ilieie 1S IT(') sui'viving  sliouse,  the
fiind  sliall  pay  inonthly  to cacli  depcnclcnt  cliild  a Sllll'l  cqual

to l00'3"o or  the bpotisc's  cnlit)cmcnl  divided  by tl'ic  nuinlici

ofdel'icndcntclnRlicn  Hatlicrcisneitliei  asurvivmgsl'iousc
nor a dcpcndci'it  c1iild,  tlic t"rind s)iitll  pay montl'ily  to llic

dependent  paienls  oia a deceased  meinber  a sum cqual  to

wlial  tlic  sunivmg  spotisc  worild  liavc  icccivcd  withorit

Cllll(!ICII  \}ylicnlhcrcisonlyoncdcpcndcntpaiemsurviving

ll'ie inembei,  tlial  paienl  is entitled  to 'iS llie  amotinl  wlncli

liotli I:iaicnts  would  liavc  been cntitlcd  to icccivc  If  a

deceased  ineinlier  lias nO surviving  spouse,  dcpendent  cliild

or dependent  parent  tlicn  tlic  accumulalcd  cc'intriliutions  sliall

l'ic patc] to l] ninncd  bcncficiary  or, in llic  event  llial  llicic  l!1

IT(') namcd  licncficiary,  to the esta(c  of  tlic  dcccascd  mcmbci

BURIA?.  Bhrqbx;rrs

.Any  EMSRS  men'ilicr  wlio  dict,  ;is a result  of  a service  ielaied

IIIIICSS (11 inBiiy  is entitled  to n lumli  sum  liririal  licticfil  of'

S5.000 to bc pind to {l'ic mcinbci  's sliotisc  O} l(') Ilic  incinhci  's

cslalc  if' iiot  manicd.  for tlic  puipnscs  of" )iaying  t'iunitl

cylicnscs  and sctiling tlic Ill('Ill1)Cl  'S final atraiis

DEPENDITNT  CmLl)  Srnot.ansmp

.%y )ieison qii>ilif'yiiig as a de1ie.nt'lcnl Cllll('l of a deceased
meinlicritndei  T-'l'vlSRSn'ia)ibeentil'ledtt'ireceivescln'+liiislii)i

mOnlCS, not l(1 cxcccd $6,000 per ycai-, To be aliplicd lo tlie
caicci  dcvclopi'ncnLcchic,itiori  uiall'i;it  dc)icndcnl  at (l Wcht

Viiginia  instihition

lSln,i  rhay  St>nvtrt>

,o\ny mci'iilycr  of  EMST"S  Wllo  liicvious1y  scivcd  on activc
<lutv in tlic  iu'i'iicd  l'oiccs  o'l' ll'ic Ointcd  Stalcs  and was

I-ioi'ioiably  discha+gcd  is cmiilccl  to al'iply  For ul:i 1('15 )reins  of

crcditcd  sci'vice  Fcii llial  aclrvc  duty  tilion  llllThC ol-teiircmcnt

l'vTilitan  scivicc  crcdit  yvill  not be cicditetl  rot ilic  purliosc

of' mcclmg  imlial  icttrcmcnt  eligibiiity.  Iri addition,  any

inci'i'ilicr  of  llus  plan  wlio  is callcd  to active  (IIIIV  wl'iilc  ui

covered  cmployincnt  u illi  an F.MSRS  liai  licipal  m@ cinlilt+yet

and who  iclutns  io covcicd  et'i'iploymentwitliin  ilic  allowal'ilc

tune  ftamc  Ic'illcnving  im l'ionoi  a1ilc ciischaigc  may  bc cliBil'+lc

to lamicliasc  up to 5 yeais  cif  additional  inililaiy  Sel'VICe crcdi(

under  llic  pioyisioi'is  of  fcdcial  1,iw

'l'biunix,vi"nm  oir  li'anpx,riyhnsxar

Any  mcmbcrwl'io  tcrinuiatcs  covered  cmployn'iem  and IS nOT

nnincdiatcly  cligiblc  to icccivc  L+cncfits  is cntillcd  to lCCClle

froin  t)'ie fund  llic  mcn'il:ieras  acciimulatcd  contiibutions,

w]'iicli  mc]udc  icgulai  mtcrcsl  cti'iicnlly  4oA f)pon

wit)idiawal,  tlic  mcmbci  roifcils  ILLS oi hci :icciucd  bcnciit

aitd  ccascs  to be a i'i'icmlicr

.Any meinbei  wlio  has 5 ycars  of  contributoiy  sei'i  ice is

cligiblc,  ripon  ccssalion  or  covcrcd  cinployincnl,  lo cit}ici

willidiaw  IIIS oi  liei- accuinulalecl  confiibujions  oi  clioose

not to witlidi'iiw  lus or lici  accrimulalcd  contrtbmions  iuid

rcccivc  a tctitcinc'i'it,umuity  xipuri  all;iinmg  caily  ('11 noiinal

ictircmcm  agc

Rgissaixrtmpxar

.'iny  mcmbcr  wl'io  ccascs  cmplo)tincnt  in  covcrcd

cmploymcnt  and activc  pinticipa!ion  m 13MSRS  at-itl wlio

tlicicaftci Liccomcs  iccinl:iloycd  iri covcicd  cinl'iloyn'icnt  inay

not icccivc  all)a cicdilcd  service  l"or itny  )irior  withclrawn

accumulated  contributions  l'ioin  citlier  tlu';  plan o{ Pla.RS

lll.]lCSS fol]o'iying  liis  or lici  rcturn  to covcicd  cinploymcnt

all(l  active pailxcil:ialton  ln EMSRS,  tlic  i'ncinlici  redcliosils

in tlic lllll(l  t1'ie an'iount  of" llic  accuintilaled  conlriliritions

yvitlidrawn  from  piexious  ccivcicd  cmploymcnt,  toBctl'icr
lVltll  l)11Cl CSt Oil tlle  aCCunllllall:d  COntl lblltlOnS  ilt t1ic I ate

dclci-n'in'icd  liy Il'ic bnciid,  cuncnlly  7.5'!/ii. I'niin  the (1,lie or

yvitl'idiaival  to tlic  dalc  of  rcdcposit  (Jl)on  icpayt'ncnt,  thc

incinlicr  sliall  icccivc  tl'ic sai'i'ic crctlit  ;is if' 11(1 rcl'uncl  had

been made. Tahc icl:iayinent  sliall  lie inade iri a luinli  buin
williii'i60  monllis  of  icci'iiployincnl  m covcicd  cm)'iloymci'it

yl mcinlicr  of RMSRS  tyho  tiai'isici'ied  l'mm  P['EI':!S may  not

i'cinstiitc  to ILLS 01 IICI crcdit  any sciiicc  ctcdit  tclatinp  to

perioris  t'il noi'i ci'iieigcncy  n'icdical  servtces  on-iccr  set-vice

willidraivn  Fiom P{ERS 1'iiior  to lns cir licr  lransfcr  mto

i €MSRS,

Extpi.oyhn  sar Ai,ariiit  Ri<arnughiptvr

]l'an  EMSRS  relirce  resumes  'ier'i  TCe m coveted  cinploymen(,

paymcnl  of  his  or  lici  annu'ity  shall  bc siispci'idcd  wliilc  thc

incinber  conln'iues  in coveied  einployment  and l'ic or she

sl'iall  a4<ain l'iccoinc  a conli  ibulmg incinl>ci  or {EMSRS. At llic
ccii'iclusion  of  sucli  resumed  sex vice  n'i COV('1€(l cmplti)in'ici'it,

tl'ic incinbcr  sliall  hat  c liis  or  licr  ai'intiuy  recalctilatcd  to takc

mlo  <iccount  tl'ic  entire(y  olasci  vicc  in covc+cd  cn'iploymcnl

.Appoiwrhigrqrs

M')(f  irlireincnt  iclaled  mattc'rs  ciin t'ie )iiirnlletl  rroin

ll'ic coiweiuencc  of' )iour  )ioinc  via mail  and lclcp)'u'inc

lluuacvci,  incmbcis  wlio  wish  to visi1 CPR)3  to discuss

iclatcd  t'iialrcr'i  }1 itl'i a C'PRB  stafl-  incinbcr  ai'c rcquucd  to

lnilke  211i 211)IX')l]llmCill.

QUEST  IONS

S)ioulc1 you  have  qxicstions  tcgaidmg  tlic  West  Virgitna

Emcigci'icy  Mcdiciil  Sciviccb  Rctii-cnxcnt  Systcin,  plcasc  [ccl

frcc  to corifact  us iii  wnting  oi lyy 111]ollC al ti'ic Consolidalcd

Public  Refit  cmcnl  13oincl  (CPR1'3),  Mcimlay  tliic'iugl'i  Friti;iy.

8 00 a m. to 5.00  l) m  You inay  also visit  oui tvcbsilc  at
tsawwwvrcliicinent  com.

No  rr=.

shall  l)l  t.iaiyf{

THE  WEST  VIRGINIA

EMERGENCY  MEDICAL

SERVICES  RETIREMENT

SYSTEM  (EMSRS)

Consolidsited  Public  Retireinent  Board

zllOl  MacCoiklcAvcntic.  SE

Cliailcslon,  Wcst  Virguna  25304

Tc)cliliunc  ('=04)  558-3570 oi
(800)  654-4406  (nationwidc)

I'ax  (3(Yl)  55)'!-]394  ol

(104)  558-  5455

F.-mail  (':PRB(iiiwv  gov

Wcbsitc:  www.wvictncincm  com

li,xeciitivc  I)irectoi-

Jcfficy li- J'iqck,



Check  Register  Report  for  Wood  County  Commission t!
!J

5065  HEALTH  HIGHMARK  WEST  VIRGINIA REGULAR 05./08  '2023 12,239.03

5066  WV  HOSP  I RETIREE  HEALTH  BENEFIT REGULAR 05/08/2023 22,844.00

5067  MONPOWER

TRUST  FUND

MON  POWER REGULAR 051/08/12023 20.215.54

GENERAL  FUND  Bank  Id 101 Totals J Da 7  2 9 '5 . 5- 7

Report  Totals i'  Z' 9 a'j - i  -/

as X' i  i /  J

iiX ] ij : ij!,

Repiii't  Date/  Time:  5/8t'2023  I :25:59Pll Page  l ot' I



Check  Register  Report  for  Wood  County  Commission
I

a

5068  DENTAL

175814  AAP

175875  ACTOR

175876  AMERIGAS

175877  ARTSBRIDG

175878  BELLHOME

175879  BHFI

175880  BREWER

175881  CRUMG

175882  DOMINIONH

175883  FRONTJER

175884  INSIGHT

175885  ITECH

175886  JULIA-ANN

175887  JUST  SEW

RENAISSANCE  REGULAR

ADV  ANCE  AUTO  PARTS REGUI,AR

TI-{E  ACTORS  GUILD  (]'

PARKERSBURG

AMERIGAS

REGULAR

REGULAR

ARTSBRIDGE REGULAR

BELLEVILLE  HOMECOMING REGULAR

BLENNERI-IASSETT  REGULAR

HISTORICAL  FOUNDATION  INC

BREWER  & CO.  OF WV,  INC.  REGULAR

GWEN  CRUM REGULAR

DOMINION  HOPE  .%'- REGULAR

I-IIS'I-ORICAL  COMM.  ASSOC

JUST  SEW  PEACHY  REGULAR

175888  KESTERSON KESTERSON  CLEANERS REGULAR

175889  LEXIS  LEXISNEXIS REGULAR

175890  LOWES

175891  MASONBARRY

175892  MID-OHIOVRA

175893  MILLER  CO

175894  MINERAL

175895  MURRAY

175896  MYERSSEP

175897  NOLANS

LOWE'S  COMPANIES,  INC.  REGULAR

MASON  BARRY  HVAC  REGULAR

MID-OHIO  V  AI,LEY  REGIONAL  REGULAR

AIRPORT

MII,LER  COMMUNICATIONS  IN  REGULAR

MINERAL  WELLS  PUBLIC  REGULAR

SERVICE  DISTRICT

MURRAY  SHEET  METAL  REGULAR

MYERSSEPTIC  REGULAR

NOLAN'S  SERVICES  LLC  REGUL,AR

g#iT44!4Thi<1 aDif44!l*liifilllila

05/09/2023  2,132.42

05/09/2023  638.56

05/09/2023  193.59

05/09/2023  123.81

05/09/2023  387.19

05/09/2023  145.20

05/09/2023  96.80

05/09/2023  500.00

05/09/2023  20.00

05/09/2023  2,315.83

05/109/2023  2,043.14

05/09/2023  230.34

05/09/2023  2,310.00

05/09/2023  193.59

05/09/2023  66.50

05/09/2023  374.26

05/09/2023  568.17

05/09/2023  764.97

05/09/2023  465.00

05/09/2023  425.00

05/09/2023  130.00

05/09/2023  126.42

05/09/2023  424.00

05/09/2023  300.00

05/09/2023  11,593.47

a

Report  Date/  Time:  5/9/2023  8:54:12AM Page  l of  8



Check  Register  Report  for  Wood  County  Commission
i

a

175898  0IL

175899  P-ART

175900  P-HOMECOM

175901  P-WCVCB

175902  PMARATHON

175903  PROJECT

175904  REGIONALJ

175905  RIS

175906  SWRESOU

175907  SHIRT

i75908  Sjv'frT  i-i JODf

175909  SMOOI-

175910  SOFTWARES

175911  SOUTHERNPA

175912  STUART(]L

175913  TRANSUNION

175914  VERIZONW

175915  VETERAN

175916  WATERBOY

175917  WOODCOH

175918  WOODCOP

175919  WVCGSIRP

175920  WVIF&EXP

OI[,  AND  GAS  MUSEUM

PARKERSBURG  ART  CENTER

PARKERSBURG  HOMECOMING

PARKERSBURG/WOOD

COUNTY  CONVENTION  &

PARKERSBURG  NEWS  &

SENTINEL

PROJECT  LIFESAVER

WV  REGIONALJ  AIL  &

CORRECT!ONAL  F ACII,ITY

RECORDS  IMAGING  &

STORAGE  INC

S W RESOURCES

SHIRT  FACTORY

JODI  SMJTH

SMOOT  TH}EATER

SOFTW  ARJE SYSTEMS  I-NC

SOUTHERN  PARI(ING

STUART  OIL  COMPANY

TRANSUNION  RISK  AND

ALTERNATIVE  DATA

VERIZON  WIRELESS

VETERANS  MUSEUM  OF MID

OHIO  V  ALLEY

W  ATERBOY  LLC

WOOD  COUNTY  i-{ISTORICAL  &

PRESERV  ATION

WOOD  CO[JNTY  PARKS  &  REC.

COMM.(MOUNTWOOD  PARKi

WVCORP

I

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

WV  INTERST  ATE  FAIR  & }EXP  REGULAR

05/09/2023  290.39

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05709;2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

05/09/2023

290.39

483.98

24,199.20

96.80

342-51

134,858.75

1,017.38

4 ,823.99

130.00

i55.15

5 61.42

461.00

1,680.00

570.75

111.80

881.29

2 12.95

3 0.00

96.80

8,711.71

15,000.00

725.98

GENERAL  FUN})  Bank  Id 101 Totals 222,  300.50

Report  Date/  Time:  5/9/2023  8:54:12.-IM Page  2 of  8



Check  Register  Report  for  Wood  County  Commission 1
a I

3660  BIINCORP  BI  INCORPORATED REGULAR  05/09/2023  12.759.80

I-fOME  CONFINEMENT  Bank  Id 108  Totals 12  759.80

l

'! A

'!, i's ]

Repoi-t  Date/  Time:  5/9/2023  8:54:12A1I Page  3 of  8



Check  Register  Report  for  Wood  County  Commission I

3019  CAS  CABLE

3020  DOMINIONH

3021  ELAN

3022  MII,LER  CO

3023  MODERNM

3024  MONPOWER

3025  PIP

3026  PROSOURCE

3027  SECKMAN

3028  UNION  WIL

3029  WASTE  M

3030  WOODCOFIR

CAS  CABLE REGULAR 05/09/2023  119.58

DOMINION  HOPE REGULAR 05/09/2023 232.76

ELAN  FINANCIAL  SERVICES REGULAR 05/09/2023 300.00

MILLER  COMMUNICATIONS  IN  REGULAR 05/09/2023 335.00

MODERN  MARKETING REGULAR 05/09/2023 1,661.52

MON  POWER REGULAR 05/09/2023 326.75

PERFECT  IMPRINTED  REGUL,AR

PRODUCTS

PROSOURCE  SPECIALTIES  I,LC  REGULAR

05/09/2023

05/09/2023

819.05

190.54

SECKMAN  PEST  CONTROL REGULAR 05/09/2023 250.00

UNION  WILI,IAMS  PSD REGULAR 05/09/2023 51.95

WASTE  rvfANAGErvfiENT  OF WV

INC

WOOD  COUNTY  FIRE

FIGHTER'S  ASSOCIATION

REGULAR

REGULAR

05/09/2023

05/09/2023

46.82

29,166.67

FIRE  SERVICE  FEE  Bank  Id  120  Totals 33500.64

I /?

-i /'  l'
'1 i"" ,/" i'  ,'  /

it a,  I 7i-' It i

Report  Iate/  Time:  5/9/2023  8:54:12AM Page  4 of  8



Check  Register  Report  for  Wood  County  Commission
I

a

8451  DOMINIONH

8452  MUNDLARR

8453  PHARCHEM

8454  SPENCER  W

8455  WOOD  CO W

'  a t !!'!j8. II a

DOMINION  HOPE

MUNDAY  LARRY  DOYLE

PHARMCHEM  INC

CITY  OF SPENCER

W  ATERWORKS

WOOD  COUNTY  WASTE

REGULAR

REGULAR

REGULAR

REGULAR

REGULAR

05/09/2023  317.73

05/09/2023

05/09/2023

05/09/2023

05/09/2023

172.20

415.35

33.77

174.63

:OMM.CRIIVIINAL  JUSTICE  FUND  Bank  Id 172  Totals 1,  1 1 3 . 6 8

Repoi-t  Date/  Time:  5/9/2023  8:54:12A)I Page  5 of  8



Check  Register  Report  for  Wood  County  Commission
I

a

1031  ZMM ZMM  TNC REGULAR  05/09/2023  6,021.45

AMERICAN  RESCUE  PLAN  Bank  Id 207  Totals 6,021.45

!.,lr

-) % l  ' /  ]

Report  Date/  Time:  5/9/2023  8:54:12A%[ Page  6 of  8



Check  Register  Report  for  Wood  County  Commission 1
a I

1312  WV  DEPUTY WV  I)EPUI-Y  SI-IERIFF'S

RETIREMENT

REGUI,AR 05/09/2023  1.949.00

)EPUTY  SHERIFF'S  RE"I'IREMENT  Bank  Id  369  Totals 1  949.00

Report  Totals 279  045.  07
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374  ZMM ZMM  INC REGUI,AR  05/09/2023  1.400.00

SPECIAL  BLDG  FUND  Bank  Id 244  Totals 1,400.00
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5065  HEALTH

5066  WV  HOSP  I

o i i S - ii o

HIGHMARK  WEST  VIRGINIA

I

REGULAR 05/08/2023  12.239.03

RETIRF,E  HEALTH  BENEFIT REGULAR 05/08/2023 22,844.00

TRUST  FUND

GENERAL  FUND  Bank  Id 101  Totals

Report  Totals

35,  083.03

35  083.03
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